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ABSTBACT 

The junior high school instructional unit, part of a 
field-tested grade schcor level career education series, is designed 
to assist learners in relati^ig present experiences to past and future 
ones. Before the main body. of the lessons is described, field testing 
results are reported and key items are presented; the concepts, the 
(scimated time for deliVering the lessons; the vocabulary introduced, 

resource's required, and the instructor {(reparation tasks. 
Iiistructional procedurer are presented in three sections-^-^an 
introduction; learners* tasks, and a summary. Some supplemental 
activities are presented, str«iregy^^iBH;i4^ resource profiles are 
provided, and assessment pro^cedures outlined* Designed to provide the 
learner insights into the vbrking world, lessons emphasize that 
different occupations requiire different training and competencies, 
appeal to different personalities, and offer different benefits. 
Firsthand contact vith vorMers and^guest speakers is provided, and 
activities aid the studeBt/in identifying his vocational interests 
an^)4:n'developino skills jjn decision making and problem solving. The 

to 25-hour unit, suitable for group instndction, relates 
prnarily to the social studies area. An instructional strategy guide 
and a list /of supplemental materials are appended. (Hit) 
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studios ovor the past five years within Arizona show 
parents as the most influerttial sources of the student's 
occupational and educational choices." Because of parent 
influence and the conununity interest in career education 
it is stronqly recbmmended that the content of this unit 
be reyicwed with parent advisory groups • 
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"Rrinforcjmf Lh'^ thr OV' R's; - relevance through 

Cancer Hducutlon" js the r^jfrain echoing across 

thi' country today. ^ 

' _ J 

Career Edixeation combines the academic world with the 
world df' wcfrk. It must be available at all levels of ed- 
ucation from kindergarten through the univer/sity. A 
complete proqram of Career Education includes awareness 
of the world of work, broad exploration of occupations, 
in-depth exploration of . selected clusters, arid career 
preparation for all learners. This palls for all basic 
education subjects to incorporate Career Education as 
an activity. Education and Career Education are synony- 
mous ^erms. 
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Goals of Career Education 



LEARNING TO LIVE " means promoting the learners' aware- 
ness of their capabilities and developing their ability to 
deal with leisure time and society in general. 

LEARNING TO LEARN involves motivating the learners so 
that they want to learn the basj.c educational subjects. 
This can be done by making the subjects meaningful and by 
'relating them to the real world of work, 



LEARN TO MAKE A LIVING " means preparing learners so 
that they have the capability to support themselves eco- 
.nomically and to "becomO productive members of the community, 
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CAREERS CALLING * 

This instructional unit, which relates to the Career 
Education outcomes, has been field tested in the State of 
Arizona. A report of the field test results is available 
upon request.' * - ^ 

This unit is a .suggested procedure. , Feel free to adapt it 
to meet the needs of your particular students and situation • 
The following are su ggestions made by the field test teachers; 

OVERVIEW: 

1. The unit could best be integrated into the history 
curriculum by relating how technological* progress 
affected occupational needs which in turn affected 
educational preparation and training needs? of a 
continually more sophisticated society. 

2. It may be necessary to substitute films for some 
of the g^est^pea(^ers . These could be films that 
portray the qualifications and responsibilities 
of different career roles. 



SPECIFICS: 
Lesson 1 : 



a.* The Cldssif ic^tion Game Cards Set (Ga 2) page 43 

could be made/by t^e learners during art class (check 
with the art instructor) . 



You may want to make this game optional (the game 
begins at the bottom Of page 27 and continues on 
page^ 28-30) or substitute another type of activity 
based on classifying or grouping of things. 



Lesson 3: 



Allow sufficient time for all learners to partici- 
pate in the games in Session IV, page 137. * 

The assessment items 11 and 12 on pages 143-144 could 
be eliminated. 



Lesson 5: 



If Section B on the interview form, page 193, 
would 'cause problems, tell your learners to dis- 
regard it; or when duplicating the form, block it 
out. If this is done, it will affect the form on 
page 219. ' 
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Lesson 8: 

The questioas on the interview fSrms on pages 302 
and J03 could be reduced in number* 

Les3on 10: 

•*■ 

a. This lesson had several sessions involving a field 
^ trip to a. business. You may wish to substitute 

video taped field trips or films* 
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UNIT DESIGN 



Overall Purpose 

Thidt instructional unit will become an integral part of 
a tctal K-12 career education curriculum. Thisr unit 
has been developed to afford the instructor maximum flex- 
ibility in its utilization. When planning for the use of 
thiaj unit, it will be helpful for the instructor to give 
attention to the following characteristics. 



Goals 

The unit goals of this career education unit are stated 
expectations toward which the instruction/learning effort 
is directed. Itcis intended that these unit goals be 
implicit in the total curricuitun and also consistent with 
the accepted maturation patterns of learners. 



Performance Objectives 

The performance objectives aire derived from the unit goals 
and are intended to specify the expected behavior of the 
learners. 



Lessons 

The lessons will help the instructor -mee^t the perform- 
ance objectives and ar6 designed to assist learners in 
understanding how present experiences relate to past 
^and future ones. The lessons are broken dQwn iiito several 
^ parts. Before the n^ain body of the lessons are described, 
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key items are presented: th$ concepts , the estimated time 
for delivering the lessons, the vocabulary introduced, the 
resources required, and the instructor preparation tasks. 

Bie instructor procedures are presented in three sections: 

INTRODUCTION . This section provides continuity with'- 
in the unit and makes the learners aware of what they 
are to accomplish, how they will accomplish it, and 
why they are studying the particular concepts of the 
lesson • 

TASKS * This section provides a detailed description 
^ of the content and activities used to deliver the 
I specified outcomes • An attempt has been made to 

ensure that th6 activities are learner-oriented, free 
\ from irrelevancies , interesting, presented in small, 
sequential steps,, and complete. Eac)> lesson incluSel 
tasks which allow the learners' to practice the deiire^ 
outcome. Sample questions and responses are proviMec 
along with suggestions to the instructor for accj 
plishing the task. ' ^ 

SUMMARY . This seciiion provides closure on the lesson 
and, if possible, k culminating activity for the 
learners. It also provides transition from one 
lesson to another. 

*0n occasion, supplemential activities are^ presented to 
assist in obtaining the desired learner outcomes. 



Resources \ 

Instructional resources (materials, equipment, and/or 
persons) are suggested in the lesson. These resources 
have been designed and developed so that an instructor 
may deliver the lessons with minimal preparation time. 
Worksheets are prepared so that an instructor need only 
take the page in the unit and use it with ^in opaque pro- 
jector or prepare a transparency or ditto master. A 
Unit Resource Profile has been prepared and is provided 
in the early part of the unit. Materials used in a lesson 
are located at the end of that lesson. 



Assessment Procedures 

The purpose of the assessment procedures is to determine 

y 
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the learners' level of a^hieveinent of the "jperf ormance 
objectives • The <3escriptionSr directions # and keys to * 
all items are presented along with the lesson description • 
Assessment items ate placed directly aftef the- lessons, 
but before any worksheets i This will alloW the instructor 
to administer the assessment item(s) aftfr each lesson 

In Lessons 4, through 10 the assessment xtems cpnsist of 
worksheets and information sheets which the learners 
cOTiplete as a part of the le'arner tasjjis. The instructor • 
will observe and evaluate each learner's responses 
during the time they are completing these forms, A 
Product Assessment Fofm for each lesson *is provided 
for instruci:ors to record the evaluation qf the learnexT* s 
responses. 



Instructional Strategy Guides 

The unit contaitis several types of instructional strat-, 
egies: role playing # discussion ^ special spee^kers, and 
field trips. Instructor strategies are presented in 
Appendix A^ with specific references, given in the lessons < 
A unit Content Strategy Profile, which is also a quick 
reference to the strategies used in each lesson, is * 
provided in the front part of this unit. 
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UNIT OVERVIEW 



Purpose Of This Unit ^ 

Careers Calling is designed to provide the learner with 
greater insight into the working world. This is accomplished 
by showing. him that different occupations require different 
training and competencies, appeal to different personalities, 
and offer different benefits. Through learning these dif- 
ferences, the learner should increase hi^ awareness of what 
educational i^Qd career preparation he will need and what 
economic opportunities are available to him. 

Through firsthand contact with workers and guest speakers, 
the learner gains an understanding of the interdependence 
of workers and the contribution of each to the welfare 
of society. 

By identifying his major area of interest and relating it 
to various occupations, the learner develops skills in deci- 
sion making and problem solving. Personal traits are viewed 
^in relationship to their compatibility with various working 
conditions and factors which determine success in an occupa- 
tional choice. Knowledge of factors which improve competency 
after employment encourage the learner to adopt attitudes 
which may enhance success in a future career. 

Subsequently, the wide variety of activities within this 
unit are' designed to meet the increasing need of the individ- 
^ -ual to understand the world of work and enable him to make 
important career decisions. 
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Intended Use Of This Unit 

This unit was developed by exE^Frienced classroom instruc- 
tors and reviewed by curriculum personnel not associated 
with its development. 
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GRADE PLACEMENT 

This unit is designed for -implementation in the vseventh or 
<*j^qhth grade. \ 

\ SUBJECT AREA 

The unit follows an interdisciplinary approach to subject 
matter. However, the primary focus is toward the social 
studies area. 



DURATION 



The unit is designed to provide approximately 20-25 total 
hours of instruction. However, the use of supplemental 
activities and suggested games will cause some variation 
in the specified times. The abilities of the learners 
should be the determining factors in selecting the activ- 
ities and games. 

GROUPING 

i 

The unit lends itself to either the self-contained class- 
room or a team teaching situation. The learner will be 
involved in all types of grouping situation^Ts. which will 
vary with each activity. Grouping will usuaiiy be deter- 
mined through learner/instructor cooperation. 

3", 

Preparing To Teach This Unit 

The two Unit Profiles which follow this section have been 
prepared to give you an overview of the time^ content r 
instructional strategies r and resources required for de- 
livery of each lesson in this unit. These profiles provide 
a synopsis which will assist you in gaining a general 
understanding of the entire unit. / 
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Key for Resources 
Ga - Game 

In - Information sheet 
Pic - Picture 

Tr - Transparency 
• Wk - Worksheet 



SPECIAL CONSIDERATIONS 

There are certain tasks that require scheduling or 
preparation several days or weeks prior to implementa- 
tion. These are listed below: 

I. Instructor preparation tasks to be completed before 
teaching the unit: 

A. Obtain the following for each learner: 

J 

1. Folder for each learner's career materials 

2. Dictionary (supplemental) y 

3. Health textbooks (supplemental) 

B. Check with the school library, media center r\ public 
library and/or community resource people to deter- 
mine if resource materials listed in Appendix B 
are available; check to see what other learning' 
materials relevant to the unit are available. 

C. Obtain the following classroom supplies: 

1. Chalk 

2. Composition paper 

3. Construction paper (assorted colors and sizes) 

4. Colored pencils and/or crayons 

5. Pencils 

6. Glue 

7. Scotch tape 

8. Masking tape 

9. Marking pens in several colors 
10. Staples and stapler 
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11 • Folders (three-hole with clips) 

12. Three-hole paper punch 

13. Tables 

14. Bulletin boards 

15. Envelopes for letters (supplemental) 

16. Scissors 

17. Rulers 

18. Butcher paper 

19. Cassette tapes and recorder 

II. Instructor preparation tasks to be donef several days 
prior to teaching a specific lesson involving field 
trips, guest speakers, etc. 

A. Lesson 1 

1. Obtain old magazines for cutouts. 

2 . Obtain printed or hand-drawn pictures for a 
bulletin board display illustrating occupa- 
tional categories. (A picture series* ib 
included in the unit; however, the instructor 
may want to supplement these.) \ 

B. Lesson 2 

Obtain a copy of a telephone directory and/or 
want ad section of a newspaper for each group / 
of two or three learners. 

C. Lesson 3 

1. Obtain exaunples of human interest stories 
from books, periodicals, etc. j 

2. Schedule the 16mm film Story of a Boqfc 
(supplemental) • 

D. Lesson 4 / 

1. Contact the giiest speaker. Give him/ a copy of 
InformatioTt ffrom Guest Speaker (In 12) • 

2. Read the inst^ructional strategy eibouit the guest 
speaker. ^ j 

3. Obtain city or community maps (supp^ei^ntal) . 

E. Lesson 5 / ; 

j 

Obtain The Emotional Me No. 5, and The Individual 
Me, SRA Language Development Proqr^ (see 
Appendix supplemental). ^ 
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Lesson 6 

Schedule the filmstrip recording who Do You 
Think You Are? 

Lesson 7 

1. Schedule the filmstrip recording tou Got 
Mad - Are You Glad? (supplemental) . 

2. Obtain Working Together No. 38, SRA 
Language Development Program (suppTemental) . 

Lesson 8 

1- Contact the guest speaker. Give him a copy 
of Information from Guest Speaker (In 24). 

2. Schedule the filmstrip recording Failure, 
A step Forward (supplemental). 

Lesson 9 , 

1. Contact the guest speaker/ Give him a copy 
of Information from Guist Speaker (In 28). 

2. ' Schedule the filmstrips shining Brass, 

Sports Cars, and Dune Buggies (supplemental) 

Lesson 10 

1. Obtain materials for posters to illustrate 
nonacademic activities. 

2. Contact a business or institution to obtain 
permission for a class field trip. 

3. Read the instructional strategy about - 
field trips. 
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Unit Content/Strategy Profile 





, Lesson 

i 


Time 


Content 


Instructional 
Strategies 




— #- — 

1 

4 

< 


120 
min. 

f 1 


Definition of 
classification 

Description of oc- 
cupational catego- 
ries 

Classification of 
occupations into 
categories 


Bulletin board dis- 
play , discussion , 
transparency , clas- 
sification game, 
information sheet, 
classifying occupa- 
tions, group compe- 
tition, art activ- 
ity, planning 
session 


• 

( 


2 


70 
min. 


Identification of 
career categories 
from main headings 
in yellow pages of 
telephone directo- 
ry or classified 
section of 
newspaper 


Skit, discussion, 
yellow pages and/or 
classified ad sec- 
tion, review of 
previous lesson, 
transparency , infor- 
mation sheets, clas- 
sif icatioi\ of head- 
ings, po;5ter or 
bulletin board 
display 


) 


3 


180 
min. 


Meaning of the 
three major areas 
of interest (data , 
people, t^fings) 

Relationship of 
occupations to 
major areas of 
interest (data, 
people , things ) 


Worksheet , discus- 
sion, information 
sheet, human inter- 
est stories, 
relating occupations 
to interests, trans- 
parency, using code 
niiinh^, play game 


• 




^1 


Relationship of 
occupational pref- 
erences to data, 
people, and things 
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Unit Content/Strategy Profile 



Lesson 



Time 



120 
min: 



90 
min, 



90 
min. 



\ 
\ 

100 
min. 



Content 



Interdependency of 
occupations for 
support 

\ 

Identification of 
results of inany 
occupations \^ 

Comparison of si^l- 
ary^ training ^ 
working conditions 
and other benefits 
from one occupa- 
tion to another 

Consideration of 
eharacteristics of 
occupations when 
selecting a future 
occupation 



Recognition of 
each individual as 
unique 

Identification pf 
personal t:raits of 
individuals in all 
the characteris- 
tics 



Instructional 
Strategies 



Pantomiming , trans- 
parency^ discussion 
information sheet, 
guest speaker, 
question and answer 
session, post€r 

i 

Information sheet, 
role play, trans- 
parency, worksheet, 
worksheet exchange 



Personal traits 
relation to suc- 
cess or failure 
an occupation 

il\e effecctt of 
personal traits 



in 
in 



Bulletin board 
display, discussion 
transparency , inf or 
mation sheet ex- 
change , inf orma t i on 
sheets, buzz ses- 
sion, game 



Telling or reading 
success stories*, 
transparency, dis- 
cussion, worksheet, 
information sheet, 
group competition 
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Unit Content/Strategy Profile 



Lesson 



Time 



90 
min. 



90 
min. 



( 



10 



280 
min. 



Develoi»nent of com- 
petencies through 
academic activitie4s 

Identification of 
academip 

Effect of academic 
skills on success 



Content 



Role playing, 
brainstorming ses- 
sion, information 
sheet, guest speak 
er, question and 
activitie^answer session, 

rating ideas listed 
on chalkboard, 
transparencies ^ 



Academic skills in 
occupations 

Development of aca 
demic skills after 
employment 



Nonacademic activ- 
ities in prepara- 
tion for a career 

Improvement of non 
academic skills 
after employment 

Relationship of 
personal prefer- 
ences to career 
decisions 



Instructional 
Strategies 



Bulletin board 
display, discussion], 
information sheet, 
guest speaker, 
question and answer 
session, worksheet, 
writing, summary, 
transparency 



Posters , discussion!, 
information sheet; 
transparency, work- 
/sheet, plan Held 
^rip, field trip, 
\^rrite field trip 
si^ary and sugges 
tipns 
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Unit Resource Profile 



Lesson 



Within Unit 



Discussion St 
(Appendix A) 



2 



tegy 



Classification Game 
Cards (Tr 1) 

Classification Game 
Cards Set (Ga 2) 

Number and Definition 
of Odcupational Cate- 
gories (In 3) 

Representative Occu- 
^{J pations with Code 
Numbers (In 4) ^ 

Occupational Cate- 
gories (Tr 5) 

Sej^ies of Pictures of 
Pccupations (Pic S 6) 

List of Supplemental 
Materials (Appendix B) 

Assessment item 

Number and Definition 
of Occupational Cate- 
gories (In 3) 

Representative Occupa- 
tions with Code 
Numbers (In 4) 

Occupational Categories 
(Tr 5) 

Discussion Strategy 
(Appendix B) 



To be Acquired 
By Instructor 



Bulletin board dis- 
play (May use 
Pic S 6 masters in 
unit 

Old magazines 

Art materials for 
posters 

Overhead projector 

Large clock with 
second hand 

5 to 15 occupations 
'3>lsted on chalk- 
board &rom In 4 

Folder for each 
leaimer 



Copy of telephone 
directory and/or ^ 
classified ad 
. section of news- 
paper for each two 
or three learners 

Overhead projector 

Old magazines 

Art materials for 
art display 
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Unit Resource Profile 



Lesson 


Within Unit 


To be Acquired 
By Instructor 


2 

(Cont'd) 


List of Supplemental 
Materials (Appendix b; 

Assessment item 




* 


NumbBir~3nd Definition 
of Occupational Cate^^ 
gories (In 3) 


Examples; of human 
interest stories - 

bcokfi » t>eploHi r*Al c 


• 


Comparison of Interest 
and Scores for School 
Subject (Wk 7) 


Overhead projector 
* 

*4 




The Way Occupations 
are Related to Major 
Areas of Interest 
(In 8) 






Explanation of Code 
Numbers (Tr 9) 






Rules for Playing Data, 
People, Things 
(Ga 10) 1 


t 




^ist of Supplemental 

Materials (Appendix B) 
• 






Product Assessment 
Form 3 

Assessment item^ 




4 


Occupations Upon Which 
a Motel Depends 
(Tr 11) 


Guest speaker 
Materials for posters 




Information from Guest 
Speaker (In 12) 


City or community 
maps 




Occupational Challenge - 
optional! (In 13) 


History books for 
learners 



ERIC 



Unit Resource Profile 



Lesson 
NumDer 


• 

Within Unit 


To Be Acquired 
Bv Instructor 


4 

(Cont'd) 


Discussion Strategy 
(Appendix A) 

Guest Speaker Strategy 
(Appendix A) 


Encyclopedia 
Old magazines 
Overhead projector 




Product Assessment 
Form 4 




5 . 

• 


l^nterview Form (Wk 14) 

Sample copy: interview 
Form - optional 
(In 14) 


Overhead projector 

1 




Example of Comparison 
of Two Occupations 
(Tr 15) 






Comparison of Occu- 
pations and P irsonal 
Preference (Wk 16) 






Role-'Playing Strategy 
(Appendix A) 






Product Assessment 
Form 5 




V 


Rjitina Sheet of Personal 
Characteristics 
(Wk 17) 

Example of One Per son' s 
Personal Character- 
istics (Tr 18) 

Rules for '*Who Is It?" 
(Ga 19) 


Overhead projector 

Bulletin board disr 
play (may use Pic 
S 6 masters in unit) 

Materials for con- 
structing posters 
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. Unit Resource Profile 



Mason 
Number 



Within Unit 



To Ba Acquired 
By Instructor 



The Effetpt of Personal 
(Cont'd) Character istdcs on 

Success (Wk 20) 



Discussioo^Stra tegy 
(Appendixyv) 

List of Supplemental 
Materials (Appendix B) 



Product Assessment 
Form 6 



Rating Sheet of Person^ 
al Characteristics 
(Wk 17) 

The Effect of Personal 
Characteristics on 
Success (Wk 20) 

Sample copy: The Effect 
of Personal Character'^ 
istics on Success 
optional (In 20) 



Marking pencil £or 
transparency 

Overhead projector 



List of success, 
stories of famous 
people from school 
and/or public li-' 
brary 



Example of the Effect 
Personal Characterise 
tics May Have On 
Success in a Selected 
Career (Tr 21) 

Example of 'the Effect 
Personal Characterise 
tics May Have On 
Success in a Selected 
Career (Tr 22) 

The -Bffect of Personal 
Characteristics on 
Success (Tr 23) 
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Unit Resource Profx^ 



Lesson 
Number 


Within Unit 


To Be Acquired 
By Instructor 


7 

(Cont'd) 


List of Supplemental 
Materials (Appendix B) 






Product Assessment 
Form 7 




8 

* 


Information from Guest 
Speaker (Wk 24) 

Interview Form Part I 
and Part II (Wk 25) 

(Example) Interview 
Form Part I (Tr 26) 

(Example) Inters lew 
Form Part II (Tr 27) 

List of Supplemental 
Materials (Appendix B) 


Guest speaker 

Old magazines 

Materials for poster 
and/or bulletin 
bQard display 

! 


1 


Role-^Playing Strategy 
(Appendix A) 




\ 


Guest SpeaJcer Strategy 
(Appendix A) 




Product Assessmen t 
Form 8 




9 


Sample copy: interview 
Form Part I - optional 
(In 25) 

In for ma tion From Guest 
SpeA)cer (Wk 28) 

Tabulation Sheet for 
Interview Forms Part 
I and Pati^ll (Wk 29) 


Guest speaker 

Bulletin board display 
(may use' Pic S 6 
masters in unit) 

Overhead projector 
• 
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Unit Resource Profile 



Lesson 
Numbsr 



9 

(Cont'd) 



10 



Aithin Bnit 



Tabu Jt^t ion ^ Sheet for 
Interview] Forms Part 
'(Tr 30) 

List fifC^uppIemental 
Materials' {f^pendix B) 

Discjussion Strategy 
(Appendix A) 

Guest Speaker Strategy 
(Appendix A) 

iroi^ct Assessment 
^orm 9 



Interview Form 
(Wk 25) 

Sample copy: Xnte 
Form - optional 
(In 25) 




lew 



( Exam pi e) In tervi ew 
Form Part II (Tr 27) 

Tabu^ tion Sheet for 
Interview Forms 
(Wk 29) / 

Disqussion Strategy 
(Appendix A) 

Field Trip Strategy 
(Appendix A) 

List of Supplemental 
Materials (Appendix B) 

Product Assessment 
Form 10 



To Be Acquired 
By Instructor 



Posters illustrating . 
nonacademic activ- 
ities 

Overhead projector 

A business or ^nstitu* 
tion to visit on 
field trip 
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INSTRUCTIONAL SEQUENCE 



ERIC 
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OCCUPATIONAL CATEGORIES 



Lesson One 



Concept 



The learner will use the definition of occupational 
categories and code numbers to classify occupations 
into categories. 



Performance Objective 

Given the name and number of the nine 
occupational categories and a list of 
specific^ occupations with their code 
numbers, the learner will identify the 
category of each occupation • 



Lesson Time 

120 minutes (flexible) 



New Vocabulary 

Professional 

Managerial 
Technical 



occupations that require a lot of 
studying in scftool oi. college 
preparation 

occupations of managing or showing 
others %#hat to do 

related to practical knowledge of 
n^chanical or scientific subjects, 
such as medical lab technician 
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Miscellaneous 

Occupational 

Classification 

Clerical 

Processing 

Structural 
Category 



things that are not in any par- 
ticular-group 

• related or connected to the main 
work of one^s life 

orderly arrangement in groups 

• relating to clerk or office worker 

- seriesgOf actions leading to 
gradual change, such as making 
automobile parts from iron 

- related to building and the 
construction industry 

- a general class or group 



Prerequisite Knowledge 

Ability to cconpute time 

Resources Keqlired 



FOl^ND WITHIN LESSON (S) AC^IRED BY INSTRUCTOR 



Classification Game 
Cards {Tr 1) 

CI as si fication Game 
Cards Set (Ga 2) 

Number and Definition 
of Occupational Cate-^ 
gories (In 3) 

Represen tative Occu- 
pations with CQde 
Numbers (In 4) 



Bulletin board display 
(May use Pic S 6 masters 
in unit.) 

Old magazines 

Art materials for 
posters 

Overhead projector 

Large clock with second 
hand 



( 
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FOUND WITHIN LESSON 



ACQUIRED BY INSTRUCTOR 



Occup<i t I ona 1 C.t t 
gor J es (Tr 5 ) 


5 to 15 occupations 
listed on chalkboard 


Series of Pictures of 


from In 4 


Occupat ions (Pic S 6) 


Folder for each learner 


Di scuss ion Strategy 




(Appendix A) 




List of Supplemental 




Materials 




(Appendix B) 





Asses sment i tern 



ERLC 



Instructor Preparation Tasks 

Prepare the following: 



A bulletin board display illustrating occupa- 
tional categories. See the examples of pictures 
listed below or use the set of pictures 
(Pic S 6) at the end of the lesson. 



Category 

No> Category Ncime 



0-1 

2 

3 



Picture 



Dental hygienist 
Judge 



Accountant 
Sales clerk 

Jsher 

Cosmetologist 
Policeman 

Farmei 

Fisherman 

Forester 

Petroleum refinery 

operator 
Press f ^ieder 
Milk processing 

plant operator 



Machine trades. Automobile operator 
25 



*Professional 

*Technical 

♦Managerial 

♦Clerical and 
Sales 

Service 



Farming 

Fisheries 

Forestry 

♦Processing 
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(Continued) 



Category 

No> Category Name Picture 

7 Bench worker Television repairman 

8 *Structural Bricklayer 

Carpenter 
Painter 

9 ^Miscellaneous Actress or actor 

Artist 
Dancer . 

*See definitions under new vocabulary 



2. A random list of 5 to 15 occupational titles 
from Information Sheet 4^to be copied on the 
chalkboard* The list should include several 
titles (sleever, dispatcher, fitter, tester, 
yardman) which do not give obvious clues as 
to the category they are in^ 

3. One transparency of Classification Game Cards 
(Tr 1) and Occupational Categories (Tr 5) 

Duplicate one copy of each of the following for each 
learner : 

1 

1. Number and Definition of Occupational Categories 
(In 3) 

2. Representative Occupations with Code Numbers (In 4) 

^ 3. Classification Game Card Set (Ga 2) * one set for 

every two or three learners) 

4. Assessment Item 

Read Discussion Strategy information (Appendix A) • 

Become faiuiliar with the concepts of the lesson and the 
content of the information sheets used. 

Obtain the following: 

1. A folder for each learner 

2. Old magazines and art materials for posters 
and cut outs 
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4. An overhead projector 

5. A large clock with a second hand 

Instructional Procedures 

session one 

INTRODUCTION 

For the next few weeks we are going to concentrate on 
a way of looking at occupations* We will look at what 
skills or ^a5ilitie8 individuals need for an occupation. 

Ppint to an example of an occupation on the bulletin 
6oard display. 

For instance, what skills do you think are necessary for 
this occupation? 

Place learner responses on the board; do not judge 
rightness or wrongness. 

'scme of these are abilities needed for the job and 
others are not. 

you may point to other examples of occupations on the 
bulletin board display for additional learner- responses . 

Another area we will look at is how various jobs depend 
upon one another to maintain themselves. 

Point to another example of an occupation on the bulle- 
tin board display. 

Upon wh<»n does this worker depend? 

Place learner responses on the board. Accept all 
answers; do not judge correctness. You may refer to 
the bulletin board display again for other examples. 

We will see just how these individuals may or may not 
depend upon one another. 

Another thing we will learn is a way of classifying or 
grouping occupations • Now, the word classify or class- 
ifying may be a new word to you, so before we begin the 
main lessons, we ^re going to play a game called classi- 
fication, a systematic or orderly arrangement in 

^ groups • 
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TASKS 

In order to play the game, we will need to use the clock 
and keep a record of time in minutes and seconds. 

DlstribQte paper to each learner* 

Use this paper to keep a record of time for each part 
of the game. 

It is important that each of you keep an accurate rec- 
ord of your time because you will be competing with 
yourself to improve your time score during the game. 

The game is played with sets of cards; each set of 
cards is in a separate envelope. The sets contain 
these shapes. 

Show Transparency 1 of the shapes used for playing 
"Classification . " 

Call learners' attention to: 

J. Five cards, marked with a triangle and nu»- 
bered one to five, for each of six colors 

2. Five cards, marked with a square and numbered 
one to five, for each of six colors 

J. Five cards, marked with a circle and numbered 
one to five, for each of six colors 

There should be at least one set of cards for each 
group of two or three learners • 

When you receive the set of cards, don't open the enve- 
lope until the signal to begin is given and don't mix 
your set of cards with another set. Keep them separated. 

Distribute the envelopes containing the sets of cards. 

The Object of the. game is to find, as quickly as possi- 
ble, three particular cards in your set of cards. You 
will be given the color, number, and shape of each of 
the three cards. We will record the finishing time on 
the chalkboard for the first person or persons to find 
the three cards. 
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The instructor may hold up several of the cards as an 
1 1 lustra tion . 

When the signal to begin is given, everyone will open 
his envelope and find the three cards r The first ones 
to find the three cards should hold them up to be 
checked and record their finishing time. Everyone else 
is to continue to look for the three cardd and record 
his finishing time as soon as he is finished. 

We will do this several times in several different ways. 
The first time is called round one, the second time 
round two, and so on. We are now ready for round one 
to begin. Are there any questions? 

Here are the color, number, and shape of the three cards 
for round one. 

Copy on chalkboard 

Example: Cards are selected at random. 

Color Number Shape 

A . Pink 2 Circle 

B. Blue 3 Triangle 

C. White 1 Square 

Write down your starting time. Now, begin. Don't for- 
get to write down your finishing time. 

Help learners compute their total time. After everyone 
has t inished , announce the f inishing time for the first 
person or persons finished. Token awards may be given. 
Write the finishing time on the chalkboard . 

NOTE: Any round may be repeated if time permits. 

We are almost ready for round two. Before it begins, 
you will have one minute to arrange your cardc into 
three '•shape" groups (circle, square, triangle). Re- 
member, don't mix your set of cards with another set. 
Put all of the cards with circles on one group, the 
triangles in another group, and squares in a third 
group. Are there any questions? 
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After one minuto.- announce : 



ERIC 



Let's begin round two. Here are the color, number and 
shape of the three cards to be found in round two. 



Copy on the chalkboard • 
Example: Color 



A. 

B. 
C. 



Green 

Yellow 

Orange 



Number 

4 

1 

3 



Write down your starting time. Now, begin, 
get to write down your finishing time. 



Shape 

Square 
Circle 
Triangle 

Don't for- 



Help learners compute their total time. When everyone 
is finished , announce finishing time for the first per'' 

yn or persons finished . Token awards may be given. 
Wkite the finishing time on the chalkboard. 



^n 
W^i 



Before round three begins, take a minute to arrange your 
cards into three shape groups (circle, square, triangle), 
just as you did for round two. You can also arrange 
each of the shape groups into color groups by putting 
all green triangle cards in one group, all yellow tri** 
angle cards in one group, all white triangle cards in 
a group, etc. Do the same thing for all shape groups. 

After one minute, announce : 

We should be ready to begin round tnree now. Here are 
the color, number, and shape of the 'three cards to be 
found in round three. 



Copy on the chalkboard • 
Example: Color 

A. White 

B. Yellow 

C. Pink 



Number 

4 

2 
5 



Shape 

Square 
Circle 
Triangle 



Write doim your starting time; begin. Write down your 
finishing time when you finish. 

Help learners compute their total time. When everyone 
is finished , announce the finishing time. Tojcen awards 
may be given . Write the finishing time on the chalkboard. 

NOTEf A round four may be played by following the same 
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procedure as round three, except each group of cards i s 
arranged in numerical order also* Any of the rounds may 
bo repeated * 

At-^the conclusion of the last round of the "Classificci- 
tion Game,'' refer to the chalkboard, where the time re 
quired for each round is recorded • 

Why did it take le$s time to find the three cards in 
round three than it took in round one? 

Possible responses: 

1. We were given time to arrange the cards by 
color ahd shape. 

2. We sorted the cards into groups before we 
began. 



SUMMARY 

This arranging and sorting of the cards into groups is 
called classification, which is the name of the game we 
played. Classification saved us time in playing the 
game, and it can also save us time in our study of 
Careers Calling* For example, a book describing oc- 
cupations 4efines more than 20,000 separate occupations. 

Which of these occupations would you like to work in? 
How will you be able to choose from the more, than 20,000 
occupations? It would be impossible for you or anyone 
to study enough to know^ a^bout all the occupations listed. 

One way to help solve this> problem is by learning about 
different occupational classifications r or gfoups. Each 
group of occupations includes many occupations that are 
alike in several ways. By studying about a particular 
group, you can learn something about all of the occupa- 
tions in the group. If you can learn something about 
all the groups, you can know something about all occu- 
pations . 



United States Department of Labor, Bureau of Employment 
Security. Dictionary of Occupational Titles. Volume I, 
Definitions of Titles. Washington: U. s. Government 
Printing Office, 1965, p. xv. 
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Also, once you have selected a particular occupation 
I about which to study, knowing which classification it 
; is in will enable you to find the information about it 

more quickly. 

in our next session, we v;ill explore a classification 
system called Occupational Categories." At that time, 
we will see how occupations can be grouped into cate- 
4 gories for more effective or detailed study. 



SESSION TWO 



INTRODUCTION 

In our last session, we played a game called Classic- 
fication that helped us to understand how classifying 
can be helpful when we want to ^ind something. He 
pointed out that it would be impossible for any of us 
to study about all of the more than 20/000 occupations 
available. But we can know something about them by 
studying about the groups they may be classified in. 

In this session, we will explore a classification system 
called "Occupational Categories'* (groups) . 

NOTE: Occupational categories are found in the Dicti on-^ 
ary of Occupational Titles , from which some of the 
materials in the unit are taken. Neither learneirs nor 
instructors will need to use the Dictionary of Occupa - 
tional Titles nor understand any of its concepts except 
thoSe explained in the unit. 

At the end of this session, you will find occupations 
in each of the categories. In order to do this, we 
will use information sheets explaining the meaning of 
occupational categories and showing exwples of occu- 
pations. We will view fexaiqples of occupations in the 
categories, and we will have class competition in 
classifying occupations into categories. 

Distribute folders. 

All our materials for the unit will be kept in these 
career folders. It is important that each of you keep 
all the materials you will be given in your folder and 
have it with you for each lesson. 
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TASKS 



The instructor has randomly selected 5 to 15 occupational 
titles from Information Sheet 4 avd has copied them on 
the chalkboard. The list should include several titles 
such as sleever ,^ dispatcher , fitter, tester, or yardman, 
whicht^do not give obvious clues as to the category they 
are in. 

Distribute **Number and Definition of Occupational Cate^ 
gories,^ (In 3) and discuss it with the learners. Call tl 
learners' attention to the following points: 

1. There are nine categories and descriptions of 
each* 

2. Each category is given a ni\r$$>er; the fitst 
category is number 0 and 1, all others have 
one digit numbers l-S. 

3. Categories are divided on the basis of the 
kind of work done and the training required . 
For example , the occupa tions in the category 

* numbered 0-1 are concerned with the profes^ 
sions of law, medicine, etc. and require 
educa tion beyond high , school . Category number 
2 is concerned with clerical and sales activi- 
ties and usually requires only a high school 
education. 

Refer to the list on the chalkboard and point out the 
following : * 

These occupations can bfe classified into the nine occupa- 
tional categories. 

point to one occupational title. 

According to Information Sheet 3^ which c«itegory you 
think this occupation would be in? 

Allow class to respond and arrive* at a concensus . 

Write the name of the category on tae board beside -the ^ . 

occupation • 

What is the number of this category? 

Write the number on the chalkboard beside the name of 
the category . Repeat this process for all of the occu- 
pational titles listed on the board. 

Distribute Information Sheet 4, '^Representative Occupa'^ 
tions With Code Numbers," (In 4). Call the learners^ 




attention to the code numbers in the right hand column. 

The first digit, or numeral, indicates which category , 
these occupations are in and corresponds to the cate- 
gory number on Information Sheet 3. 

The learner compares the two information sheets. 

The other digits indicate other classifications of the 
occupations. We i#fll use some of these other digits 
later, so don't pay any attention to them now. We 
will use only the first digit at this time. 

#• 

On Representative Occupations With Code Numbers, (In 4) 
draw a vertical line to the right of the first digit of 
the code number. This separates the first digit from 
the other digits and will remind you to use only the 
first digit . 

Show "Occupational Categories'" (Tr 5), with a repre^ 
sentative occupation for each category • 

OCCUPATIONAL CATEGORIES 

0-1. Professional, technical, managerial - dental 
hygxenxst - 048.368 
2. Clerical and sales - sales clerk - 290.478 
J. Service - cosmetologist - 332*271 

4. Farming, fisheries , forestry - farmer - 421.181 

5. Processing - press feeder - 583.886 

6. Machine trades - automobile mechanic - £20.281 

7. Bench worker - watch repairmen - 715.28a 

8. Structural - carpenter - 860.381 1 

9. Miscellaneous - artist - 970.381 

Note that the first digit of each code number is the same 
as the category number . 

The instructor demonstrates how to find the category of 
occupations listed on Information Sheet 4 by using a code 
number . 

Call the learners' attention to the list of occupations 
on the chalkboard . 

The occupations on this list are also found on Informa- 
tion Sheet 4. Now that we know that the first digit of 
the code number is also the category number, let's check 
the number of the category we thought the occupation was 
in witM the first digit of the code number on I|||Drmation 
Sheet 4. 
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The learners check the category number written on the 
bom)rd for each occupation with its code number on In- 
formation Sheet 4. 

Did amy of the numbers we listed on the board differ 
with code numbers for categories on Information Sheet 4? 

Learners respond orally. 

Any errors we made in selecting category numbers are 
probably due to the fact that the ocpupational title 
does not always give us a clue to its category. That 
is the reason the code numbers are valuable; they tell 
us exactly what category an occupatilon is in. 

Ask learners to orally identify from Information Sheet 4 
another occupation for each of the nine categories by 
using code numbers from Information Sheet 4 and category 
numbers from Information Sheet 3 . \ 

Now we*,re ready for a class game in which each of you 
uses Information Sheets 3 and 4. You may work individ-- 
ually or in small groups of two or three. The object 
of the qaniB is to see h6w quickly you can find the infor- 
mation asked for on Information Sheets 3 and 4. 

First, turn over Information Sheets 3 and 4 
on ydur desks. The first question is: 

How many occupations on Information Sheet 4 
are in the (particular) category? Take, for 
example, the service occupations category. 
When I signal, turn over Information Sheets 3 
and 4 and count the number of occupations in 
the category. 

You will get the number for each category from 
Information Sheet 3 and use the first digit 
of c">de numbers on Information Sheet 4 to deter- 
mine how many on the list are in the category. 

If necessary , the instructor should demonstrate 
tne procedure . 

The first individual or group finished with the 
correct answer is the winner. Are there any 
questions? 



Discuss any questions. 



Ready, begin. 
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The instructor may provide token rewards for 
wi nners . 

This procedure may IJ^ repeated until all nine 
categories have been used. 

The ansy^ra for the number of occupations in 
odch cAteyory on Information Sheet 4 follow: 



Ca tegory 


No . 


i 


43 


occupa tions 


Ca tegory 


No . 


o 


11 


occupa tions 


Category 


No . 


3 


15 


occupa tions 


Category 


No . 


4 




occupa tions 


Category 


NO , 






occupations 


Category 




9 


occupations 


Ca tegory 


No . 


7 


J 


occupations 


Ca tegory 


No . 


8 


10 


occupa tions 


Categor y 


No . 


9 


4 


occupa tions 



SUMMARY 

In this session/ we nave used information sheets to 
classify occupations into categories. In class compe- 
tition, you had practice in using code numbers for 
classifying occupations- In our next session, we will 
classify several occupations into categories and begin 
an art activity to illustrate how occupations are 
classified into categories. All of your information 
sheets and materials should now be placed in your career 
folder so that you will have it readily availaB^ for the 
next session. 



SESSION THREE 



INTRODUCTION 

In our last session, we had practice in classifying occu- 
pations into categories. In this session, we will 
classify several occupations into categories and begin 
an art activity to illustrate how occupations are 
classified into categories. To do this, you will need 
to refer to Information Sheets 3 and 4 in your career 
folder. 



TASKS 

Let's have a brief review so you're sure you remember 
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how to use code numbers to classify the occupations 
Listed on Information Sheet 4. 

Conduct a brief review. Refer to the previous session 
if necessary. 

Now copy in your career folders the names of the nine 
occupational categories. Beside each write the name(s) 
of no more than five occupations from Information Sheet 
4. Place Information Sheets 3 and 4 in your career 
folder. When you have cofl[ipleted this, share your choices 
with your classmates if you like. You might check each 
other's choices to see if any errors in classification 
were made. 



SUMMARY > 

You have used .Information Sheets 3 and 4 for ^^assifying 
occupations. We discovered that categories have code 
numbers r and you have practiced using code numbers to 
identify the occupational categories for several occupa- 
tions. You have copied the nine categories into your 
career folder , along with representative occupations 
for each category. Now, place all materials in your 
career folder and ^xave your folder with you for the next 
lesson. 

We aure now ready to begin planning an art activity in 
which you will work individually or in small groups of 
two or three to make posters, displays, or collages 
illustrating occupational categories. You may use cut- 
outs from old magazines in the classroom, cartoons, 
drawings, or other original ideas for illustrating 
occupations or activities in each category. During 
this planning session, gather material and make rough 
sketches or diagrams of how you will illustrate the 
occupational categories. If you have time and materials 
during this session, go ahead and start the art work 
you planned. 

In our next session, we will use another source to apply 
what we have learned about classifying occupations dur- 
ing this session. We will continue the art activity, 
too. You may want to look for out-of -class material ^ 
for the art activity and bring them to class next time. 
These may be old magazinf.s, pictures, or other special 
materials that you would like to use. 



\ 
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SUPPLEMENTAL ACTIVITIES 

The learners may go to the library and locate informa- 
tion about careers in reference books. They will loake 
a written report to be placed in their career folders. 

The learners may use the dictionary to write sentences 
using new vocabulary words as they are related to occupa- 
tional categories. 

Ttie learners may read library books related to a partic- 
ular career in which they are interested (see Appendix 
B for suggested titles) . 

The learners may classify and rearrange pictures on the 
bulletin board display into occupational categories. 



Assessment Procedures 



DESCRIPTION 

A matching item is used to assess the achievement 
of the objective. 



DIRECTIONS 

Learners will read the item and record their re- 
sponses. Assistance with the vocabulary may be 
given by the instructor. 



KEY 



0-1 -d, 4-b, 5-f, 6-hr 7-i, 8-c, 9-e 
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Naine_ 
Date 



Lesson 1 



ASSFSSMFNT ITFM 

I^^hich of the occupational categories 
occupations be classified? 

OCCUPATIONAT. CATEGORIES 
Numbers Names 



1. Professional, technical/ 
and managerial occupations 



2. Clerical and sales occupations 

3, Service occupations 



4. Farming, fishery, forestry, 
and related occupations 

5. Processing occupations 

6. Machines trades occupations 

7. Bench work occupations 

8. Structural work occupations 

9. Miscellaneous occupations 



will the following 



OCCUPATICMIS 



a. Cashier 211.368 

b. Farmer 421.181 

c. Carpenter 860.381 

d. Accountant 160.188 

e. / Truck Driver 905.883 

f. Press Feeder 58 3.886 

g. Cosmetologist 332.271 

* 

h. Automobile Mechanic 
620.281 

i. Television Repairman 
728.281 
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Name 



Date 



Lesson 1, In 3 



NUMBER AND DEFINITION OF OCCUPATIONAL CATEGORIES^ 



INFORMATON SHEET 



0-1. PROFESSIONAL, TECHNICAL AND 4MANAGERIAL OCCUPATIONS 

Included in this group are doctors, lawyers, teachers, 
engineers, architects, sales managers, administrators, artists, 
technicians, etc. To enter such occupations it is usually 
necessary to have an education beyond high school - in a 
university, junior college or technical school. 



2. CLERICAL AND SALES OCCUPATIONS 

This group includes occupations concerned with writing and 
records, collecting accounts, and selling. 

It also includes occupations such as typists, bank tellers, 
bookkeepers, keypunch operators, sales persons, and stock 
clerks. Many of these occupations are open to high school 
graduates, especially those who have had some kind of business 
or office training. 



3. SERVICE OCCUPATIONS 

In this group are included those individuals doing personal 
service in private homes (such as maids) ; serving food and drinks 
in public places (waiters, bartenders); providing lodging ser- 
vice (boardinghouse keepers, bellmen); barbering and related 
services (barbers, beauticians); recreational services (cinema 
ushers, bowling alley attendants); and protection services 



4. FARMING, FISHERY, FOi STRY, AND RELATED OCCUPATIONS 

This group includes occupations concerned with growing, 
harvesting, catching, and gathering plant and animal life 
and their products, and occupations concerned with pro- 
viding services in support of these activities. (Gardeners, 
nurserymen , etc . ) 



(policemen, firemen) • 



Center for Vocational and Technical Education. Career 
Information System Model. Columbus, Ohip: Ohio State 
University Press, 1972, pp. 38-40 



NUMBER AND DEFINITION OF OCCUPATIONAL 

CATEGORIES 

(Continued) 



Lesson 1, In 3 



5. PROCESSING OCCUPATIONS 

"Processing*' means producing a new material or products 
from any other material or product by chemical means or by 
physical actions like crushing, mining, and grinding. This 
group includes cooking and baking occupations, and many occu- 
pations in the soap, glass, paper, petrrletimv gas, and re- 
lated industries. Many high school graduates^^d non-graduates 
find beginning opportunities in these occupatioh^. 



6. MACHINE TRADES OCCUPATIONS 

Persons in these occupations are working in setting up, 
maintaining, and repairing machines and equipment used for 
making parts out of materials like metal, paper, wood, and 
stone. This group includes machinists, toolmakers, auto 
mechanics, typesetters, cabinetmakers, and machine operators. 
Most jobs in this category call for skills which can be ob- 
tained by training and experience. Many enter these occupa- 
tions as apprentices or helpers. 



7. BENCH WORK OCCUPATIONS 

Persons in these occupations work on relatively small 
objects and materials such as watches, jewelry, light bulbs, 
and musical instruments. They usually work on benches, work- 
tables, or conveyors, where they use hand tools and bench 
machines. Beginning workers are assigned to a given step in 
the production and process, and they* gradually move on to 
more difficult steps. 



8. STRUCTURAL WORK OCCUPATIONS 

Those working in these occupations make, put in place, 
and repair buildings or building parts such as houses, 
bridges, roads, motor vehicles, airplane engines, steel 
plates, and frames. Included among them are tinsmiths, copper"- 
smiths, sheet metal workers, boi lermaker s , welders, and brick- 
layers. Many enter these occupations as apprentices or 
helpers. 



9. MISCELLANEOUS OCCUPATIONS 

These are occupations which do not fit into any of the other 
categories. They include occupations in the transportation 
services, production and distribution of gas, water, steam 
and electricity, amuse»tent or entertainment services, packag- 
ing and wairehousing, etc. 



Ndne^ 
Date 
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REPRESENTATIVE OCCUPATIONS^ WITH CODE NUMBERS 

'The following listings are typical of occupations: 
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Accountant 


160*188 


Lawyer 


110.108 


Actor/Actress \ 


150.048 


Lin^an 


822. 381 


Agronomist ' 


(I40.081 


Machinist 


600.280 


App 1 ianc e S er vi c ema n 


637.281 


Maid 


323.887 


Architect 


001.001 


Maitre d' hotel 


187.168 


Artist 


970.381 


Manicurist 


331*878 


Author 


130. 088 


Masseur 


334. 878 


Automobile Mechanic 


620.281 


Mime 


159.048 


Barber 


330.371 


Mining Engineer 


010.081 


Bell Captain 


324.138 


Mounter 


692.886 


Bookkeeper 


210.388 


Newspaper Carrier 


291. 868 


Brick Layer 


861.381 


NtirsQ 


075.378 


Butler 


309.138 


Office Machine 




Car Hop 


311.878 


Serviceman 


633*281 


Carpenter 


860.381 


Orchestra Leader 


152.048 


Cashier 


211.368 


Orderly 


- 355.878 


Caseworker 


195.108 


Painter 


840. 781 


Cement Mason 


844.884 


Personnel Clerk 


205.368 


Choreographer 


151.028 


Petroleum Engineer 


010«081 


Claim Adjuster 


241.168 


Photographer 




Clown 


159.048 


Cameraman ^ ' 


143.062 


Complaint Clerk 


221.387 


Physician 


070.108 


Composer 


152.088 


Physical Therapist 


079.378 


Cosmetologist 


332.271 


Plasterer J 


842. 781 


Counselor, School 


045.108 


Plumber 


862. 381 


Customs Agent 


188.164 


Police Chief 


375.118 


Dairy Technologist 


040.081 


Porter 


357.878 


Dancer 


155.048 


Press Feeder 


583.886 


Dental Assistant 


079.378 


Professional 




Dental Hygienist 


048. 368 


Athlete 


153. 378 


Die Maker 


601.280 


Professor 


009.228 


Dispatcher 


912.883 


Public Works 




Educational 




Commissioner 


188.118 


Therapist 


091.228 


Range Manager 


040.081 


Electlrician 


824.281 


Reducing Salon 




Farmer 


421.181 


Attendamt 


614.885 


Farm Hand 


421.883 


Reporter 


132.368 


Fish and Game Warden 


379.168 


Sales Clerk 


290.478 


Fitter 


801.281 


Sculptor 


148.081 


Foreman 


619.130 


Seed Analyst' 


040.381 


Forester 


040.081 


Sheet Metal Worker 


804.281 


Hor t icu 1 tur is t 


040.081 


Sleever 


641.886 


Instrument Repairman 


710.281 


Social Worker 


195.108 


Instrumental ' 




Soil Scientist 


040.081 


Musician 


152.048 


Stock Checker 


■ 223.387 


In«uranctt Clerk 


219.388 







2n£5li?'^^7J^^!.°^^yf'^^»O^S WITH CODF 
NUKiBERS (Continued) 
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Teacher 

Television Repairme 
Teller 
Tester 
Title Clerk 
Traffic Patrolman 
Truck Driver 
Tutor 
Umpire 
Usher 
Valet 

Watch Repairman 
Yardman 



092.228 
720.281 
212.368 
011.381 
168.368 
75.268 
9t)5.883 
099.228 
153.268 
344.878 
309.878 
715.281 
919.887 
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Lesson 1, Tr 5 



OCCUPATIONAL CATEGORIES 



Category 

Number Category 



Occupation 
Example 



Code 
Number 



0-1 

2. 
3. 
4. 

- 5. 
6. 

7. 
8. 
9. 



Professional, technical 
monagerial 

Qerical and sales 

Service 



Processing 
Machine trades 



Bench Worker 



Structural 



Miscellaneous 



Dental 
hygienist 

Sales clerk 

Cosmetologist 



Farming, fisheries, forestry Farmer 



Automobile 
mechanic 



048.368 



290.478 
332.271 



421.181 



Press Feeder 583.886 



620.281 



Watch repairman 715.281 
Carpenter » 860.38| 



Artist 



970.381 



51 

5J 



1 



Lesson If Pic S 
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Lesson 1, Pic S 6 




Lesson 1, Pic S 6 




Lesson 1, Pic S 6 
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Lesson 1^ Pic S 6 




• 



Lesson 1, Pic S 6 




Lesson 1, Pic S 6 




iiesson ir i^ic & o 




Lesson X, Pic S 6 




Lesson 1 , Pic S 6 




Lesson 1, Pic 
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Lesson 1^ 
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OCCUPATIONAL CATEGORIES OF YELLOW PAGE ENTRIES 



Lesson Two 



Concept ■ 

The learner will use the definition of occupational 
categories to classify entries from the yellow page 
telephone directory and/or classified ads from a 
newspaper into occupational categdri^* \ 





L_ 




r 

Performance i)BJECTi YE ji^ 






Given a list of occupations , products ^ 
and/or services, and definitions of the 
nine occupational cate96ries, the learn- 
er will identify the occupational cate- 
gory under which each listed item would 
be classified • 









Lesson Time 

60 minutes (flexible) 

Prerequisite Knowledge 

Definition of occupational categories 
Use and meaning of code number 

Use of yellow pages and/or classified ads in 
newspapers 



U5 
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Resources Required 

FOUND WITHIN LESSON (S) ACQUIRED BY INSTRUCTOR 



Number and Definiti-^n 
of Occupat ional Gate-- 
gories (In 3) 

Represcntci tivo Occupa- 
tions with Code Numbers 
(In 4) 

Occupation.il Categories 
(Tr 5) 

Di scussion Strategy 
(Appendix A) 

Lxst of Supplvmental 
Ma teriais 
(Appendix B) 

Assessment item 



Copy of telephone direc- 
tory and/or classified 
ad section of newspaper 
for each two or three 
learners 

Overhead projector 

Old magazines 

Art materials for art 
display 



Instructor Preparation Tasks 

Obtain the following: 

1. Copies of the telephone directory and/oy 
classified ad section of a newspaper fpt each 
pair of learners. 

2. Information Sheets 3 and 4 from Lesson 1 

3. Transparency No. 5 from Lesson 1 

4. An overhead projector 

5. Materials for an art display: old magazines, 
art paper, paint, glue, etc. 
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Prepare one copy per learner of the assessment 
item. 

Read the Discussion Strategy information 
(Appendix A) . 

Become familiar with the concepts of the lesson and 
the content of the information sheets used. 

Instructional Procedures 

session one 



INTRODUCTION 

Note: 1 he following story may be used as a learner produced 
skit or simply narrated . It is intended to be satirical in 
nature and must be presented as such. (This was adapted 
from a TV commercial about the yellow pages.) 

Once there was a king who wanted a beautiful princess 
for his queen. So, the king sent his page to find the 
beautiful princess who lived in a forest of Yellow 
Finger^. But alas, as the page was walking through the 
Yellow Fingers, he became hopelessly lost and was never 
seen a-jain ':hus. the king never got the beautiful 
princess to be his queen. 

Moral: Don't let your page do the walking through the 
yello// fingers - Let your fingers do the walk- 
ing through the yellow pages. 

What does it mean to "Let your fingers do the walking 
through the yellow pages"? 

t ossible response: 

A person can save shopping time by first 
looking in the yellow pages to locate 
what he wants. 

During our lives, each of us will probably find the yellow 
pages helpful in locating some of the goods or services we 
want. This is another example of how a classification 
system can help us save time when we are looking for some- 
thing. 
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In the previous session, we classified occupations into 
nine occupational categories by using code numbers* 

Which one of the digits in the code numbers is the occu- 
pational category number? 

Answer: The first digit 

During this session, we will apply what we have learned 
about occupational categories to a list of ^headings that 
have not been plassified. We will use the yellow pages 
of the telephone directory (and/or classified ad section 
of the newspaper) to get names of occupations or businesses, 
and then classify them into the bccupationsl ca|;egories 
they represent. 

You will locate an entry in the yellow pages (and/or classi- 
fied ad section of the newjspaper ) * for each of the nine 
occupational categories. For example, a yellow page heading 
"Grocers-Retail" would be in the clerical-sales category. 

In order to* do this, let's review the information in your 
career folder fiom Information Sheets 3 and 4 and '#ans- 
parency 5. Then, we will continue our art activity begun 
during the last session. Have your material ready for 
this during the latter part of this session. 

«■* 

I 

TASKS 

Make certain that all learners have their ca^^er folders , 

Refer to "Representative Occup A ions with Code Numbers" 
(In 4)'. Br ief ly ^review and discus's: 'thi^\content (see pre- 
vious 1 esson) . 

Show "Occupational Categories" (Tr 5) with representative 
occupations in each category. Briefly review and discuss 
the content (see previous lesson) * 

Refer to "Number and Definition of Occupational Categories^* 
(In 3). Briefly f'eview and discuss (see previous lesson) . 

Distribute telephone d irector les or the classified ad sec- 
tion of a newspaper , at least one for e^ch pair of learners , 

Briefly review the use of t/te olassi f ied ad section of the 
newspaper or the yellow pages in the telephone directory . 
Call attention to the following: 
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1. The /Tji/i headings are arranged alphabetically . 

2. Subheadings are arranged alphabetically under 
each maijy heading. 

J. Each heading represents an occupation or group 
of occupations* 

Randomly seloct a main beading from one of the above 
sources and ask this question : 

Which category would the occupation r or group of occupa- 
tions, represented by this heading be classified in? 

Examples : 



Have the learners respond orally. Answers may vary for 
some headings which overlap two or more categories* Call 
the learners' attention to the possibility of overlapping » 

Have the learners randomly select other main sheadings in 
the source used, and have the class discuss and arrive at 
a consensus about the category under which it would most 
logically be classified according to the "Number and 
Definition of Occupational Categories" (In 3)* Call the 
learners* attention to the possibility of headings over- 
lapping two or more categor ies . 

Repeat this procedure until all learners understand the 
way main head ings in these sources may be classified into 
the occupational categories they represent. 



Using information from Information Sheet 3, list the nine 
occupational categories in your career folder. Then beside 
each write a main heading from the yellow pages and/or 
classified ad section that represents occupations which 
would be classified in the category. 

After you complete the listing of categories and headings , 
compare your classification of headings with each other. 
We will use small group discussions to settle any disagree- 
ments among learners concerning the classifications of 
headings. These differences are probably due to the over- 
lapping of headings into two or more categories. 



Yellow Page Headings 



Possible Related 




Grocers - Retail 
Concrete contractors 
Mining companies 



Clerical sales 

Structural 

Processing 



SUMMARY 
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As you complete the classification of headings , place all 
materials in your folders and get your materials to con- 
tinue the art activity you began in the last lesson* 
During our next session, we will continue the art activity 
and possibly complete it. 



SESSION TWO 



INTRODUCTION 

In our last session, you completed the classification 
into categories of headings from the yellow pages and/or 
classified ad section of a newspaper* We also worked on 
an art activity, illustrating the way occupations are 
classified into categories* During this sess^ion, we will 
try to complete this art activity* If you finish the 
art activity, use the remainder of this session to do 
other activities related to occupations* 



See the supplemental activities at the end of Lessons 1 and 2/ 



TASKS 

The learners contjnue working on the ait activity and/or 
supplemental activities listed at the end of Lessons 
1 and 2. 

rime should be provided for the learners to display their 
art work . 

SUMMARY 

You have reviewed information about occupational cate- 
gories, listed headings foui in the yellow pages in their 
proper categories, and placed this in your career folders • 
The art activity should now be completed; the materials 
you produced will be displayed to remind us of the way 
occupations are classified* 

In our next session we will encounter another factor for 
classifying occupations. Then we will make additional 
use of the code numbers on the information sheet Repre- 
sentative Occupations With Code Numbers (In 4) from Lesson 1. 
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For our next session, bring to class at least one human 
interest story from a newspaper or magazine. It could be 
something that happened to someone at home, at school r 
or on the job* 

Examples for human interest stories: 

1. Emergencies - fires, rescues, accidents 

2. Success stories - achieving, overcoming problems 

3. Charitable acts - unexpected help, helping less 
fortunate people 

4. Civic projects - cooperation to. improve community 

5. Families - reuniting, playing, cooperating 

6. Unusual situations in daily affairs at workr 
schook, play, etc. 

SUPPLEMENTAL ACTIVITY 

The learners may use library sources to read about details 
of an occupation and use the information for a written and/ 
or oral report (see Appendix B; . 



Assessment Procedures 



DESCRIPTION 

A matching item is used to assess the achievement of 
tjie objective. Instruct the learners to obtain Infor- 
mation Sheet 3 from their career folders prior to 
distributing the assessment item. This information 
sheet may be referred to by the learners while they 
respond to the assessment item for this lesson. 



DIRECTIONS 

The learner will read the item and record their res- 
ponses. Assistance with the vocabulary may be given 
by the instructor. 



KEY 

1-h, 2-1, 3-q, 4-e, 5-a, 6-b, 7-d, 8-f , 9~c 
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Name_ 
Date 



Lesson 2 



ASSESSMENT ITEM 



Using the definitions of the nine occupational categories 
from Information Sheet 3r match each yellow page heading 
in Column A with the MOST appropriate occupational cate- 
gory in CoTumn B. 



Main Heading 
Yellow Pages 

1. Dairy farm 

2. Physicians 

'3. Grocers - retail 

[4. Amusement places 

]5. Fire departments 

'6 • Mining companies 

J, Jewelry designers 

^8, Automobile repairing 

9. Concrete contractors 



B 



Occupational Category 

a. 
b. 
c. 
d. 
e. 
f . 

g- 

h. 

i 



Service 
Processing 
Structural 
Bench work 
Miscellaneous 
Machine trades 
Clerical and sales 
Farming, fisheries 
Professional y 
technical # managerial 
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MAJOR AREAS OF INTEREST 
Lesson Three 



Concept 

The learner will define three major areas of in- 
terest (data, people^ things), use code numbers to 
relate these to occupations r and relate his per- 
sonal preferences for future occupations to the 
three major areas of interest. 



Performance Objective 

Given three major areas of interest (data, 
people/ things), the learner will list the 
major characteristics of worker functions 
in each area, 

\ 

Given the code number of an occupatioT\, 
the learner will classify the occupatihn 
according to its degree of relationship 
to three major areas of interest (data, 
people, things)* 

Given three major areas of interest (data, 
people, things) and a list of occupations 
with their code numbers, the learner will 
identify the occupation whose degree of 
relationship to* data, people, and things 
closely resembles the degree of his per- 
sonal interest in worJzing with data, 
^people , and things* 



Lesson Time 

180 minutes (flexible) 
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New Vocabulary 

Abstractions - ideas th^t are not concrete 

Inanimate - not living ^ 

Relationships - the way things are connected or 

dependent on something 

Prerequisite Knowledge 

Awareness of personal interests 

Code number system for classifying occupations 

Use of the information sheets from Lessons 1 and 2 



Resources Required 

FOUND WITHIN LESSON (S) 



ACQUIRED BY INSTRUCTOR 



Number and definition of 
Occupational Categories 
(In 3) 

Comparison of In teres ts 
and Scores for School 
Subjects (Wk 7) 

The Way Occupations are 
Related to Major Areas of 
Interest (In 8) 

Explanation of Code 
Numbers (Tr 9) 

Rules for Playing Data, 
People, Things (Ga 10) 

List of Supplemen tal 
Ma terials 
(Appendix B) 

Assessment item 

Product Asscssmen c Form 3 



Examples of human inter- 
ests stories - books r 
periodicals 

Overhead projector 
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Instructor Preparation Tasks 

Obtain the following: 

1. Examples from periodicals of human interest 
stories about some occupations (s ) 

2. An overhead projector 

Prepare a copy of each^of the following for each learner 

1 • Comparison of Interest and Scores for School 
Subjects (Wk 7) 

2. The Way Occupat ions are Related to Major 
Areas of Interests (In 8) 

3. Rules for Playing Data, People, Things (Ga 10) 
4 • Assessment item 

Prepare one copy of each of the following for instructor 
use: 

1. A random list of three of four occupations from 
Number and Definition of Occupational Categories 
(In 3) in Lesson 1 

2. Product Assessment Form 3 

3. Ex planat ion of Code Number System (Tr 9) 



Instructional Procedures 

session one 

INTRODUCTION 

In our last session, we classified headings from the 
yellow pages of a telephone directory and/or classified 



ERLC 



127 

92 



ad section of the newspaper into occupational categor- 
ies* You were asked to bring to claas today a current 
human interest article tha^ illustrates everyday hap- 
penings in the community a|d in the world of vrc>rk. 

In this session we will explore another means of clas- 
sifying occupations - the occupation's relationship to 
major areas of interest* 

Knowing the kinds of interests involved in various oc- 
cupations will be valuable to you as you attempt to 
identify your future occupations* In most cases . 
workers are most successful in occupations in which 
they have a great deal of interest* 

To assist us in looking at the interest level of occu- 
pations , let'f first rate several subject areas accor- 
ding to your achievement in school. Are your grades 
high, medium, or low in a subject area* such as math? 
Next, rate how interesting the school subjects are to 
you, and compare your achievement to your interests* 
You do not need to show this sheet to anyone unless you 
want to* That way you can make an honest comparison 
without being influenced by what someone else may think* 

Distributt} "Comparison of Interes ts and Scores for School 
Subjects" (Wk 7) . 

Call the learners' attentign to the summary at the 
bottom of the worksheet. Discuss any questions related 
to the worksheet until the learners understand the 
procedure . 

Allow the J^arners to complete the wcrksheet. 

After complet yr. or the worksheets , begin a discussion:* 

Now look at the bottom of your worksheet* For which 
subjects did you have a higher average grade or score - 
those checked as very interesting or those checked as 
low interest? 

Do you find that when you have high grades in a subject, 
you also ha^^e high interest in that same subject? Do 
you find the same trend for medium and low interest? 
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Some of you will find that this is the case and others 
will not. Most of the time, we seem to do our best 
work in those areas in which we are interested. The 
same is true for success in the occupations in which 
people work. 

During this lesson r we will be concerned with thrfee 
major areas of interest: 

1. Data - interest in activities that require 

use of ideas, such as math, science, 
music 

2. People - interest in activities that involve 

getting along with and working 
closely with people 

3. Things - interest in activities using tools, 

machines , equipment , etc . 

You will do several things during tb*^ four sessions 
of this lesson: 

1. List the major interests of worker activities. 

2. Use code numbers to classify occupations: into 
three major areas of interest (data, people, 
things) . 

3. Indicate your personal interest. 

4. Read an information sheet about worker activi- 
::ies in each major area of interest* 

i>. Discuss the human interest articles you wer3 
asked to bring to class. 

6. Discuss how code numbets show the areas of 
interest in an occupation. 

7. Identify an occupation that you might possibly 
select for the future. 

8. Identify an occupation whose area of interest 
resembles your own in{:erest. 

9. Play a game using the three major areas of 
interest. 
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Distribute "The Way Occupations are Related to Major 
Areas of Interest" (In 8). 

Read the definitions at the top of the page, and we 
will discuss any questions you have about the defini- 
tions • 

fRead Part t and then pose guestiojps and answers. An 
example migiht be: 

Question: What is the meaning of, "to some degree 



all occupations are related to one or 
more of the major areas of interest"? 



Note: Make sure the following information is brought 
out ih the answer or discussion. 

Answer: 

The activities of every occupation require 
workers to work with data, people, or things, 
and perhc^ps with all three. If the worker 
spends roost of the time working with data, 
then the occupation is related to or has a 
high degree of involvement in data. The same 
is true when an occupation requires wokers to 
spend most of their time working with people 
or things. 

\ 

other quest ions \may involve definition of words, such as 

inanimate - not living (tools, machines , mate- 
rials) 

abstraction^ - ideas that are not concrete (math, 
music, designs ) 

relationship - the way things are connected or de- 
pendent on something (the way In 
which occupat ions arc related or 
depend on an activity ) 

The information at the bottom of Information Sheet 8 
which refers to the code numbers, will be explained 
later. 
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SUMMARY 

In this session r you have completed a worksheet for 
comparing your grades with your interests^ and we dis- 
covered that most of us do better in subjects in which 
we are interested. You r<ead and discussed an informa*- 
tion sheet that defines tfie three major areas of inter- 
est as they relate to occupations. 

In our next sessioTi, we will use the human interest 
stories you were asked to bring to class. We will see 
how these are related to the three major areas of in- 
terest. We will also see how the code numbers of an 
occupation indicate the occupation's relationship to 
the major areas of interg^st. 



SESSION TWO 



INTRODUCTION 

In the last session, you used part of Information Sheet 
8r which gave you a definition of the three mdjor areas 
of interest (data, people , things). In this session 
we will use the human interest stories yoa brought to 
class r and see how these are related to the major areas 
of interest. We will also use the code numbers of an 
occupation to show the occupation's relation to data, 
people, or things. 



TASKS 

Summarize a human interest story found in a periodic<?l, 
and tell which major area of human interest the activ- 
ities in the story are related t©. 

Examples for human interest stories \oach of whioh may 
contain activities related to all three areas of in- 
terest) : 



1. 

2. 

3. 
4. 



Emergencies - fires , "^rescues , accidents 



Success stories 
Chfiritable acts 
Civic projects ■ 

/ 



achieving , overc6ming .prob- 
lems 

unexpected help, helping 
less fortunate people 
cooperation to improve the 
community 
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5. Families - reuniting^ playing, cooperating 

6. Unusual situations in daily affairs at work, 
school, play, etc. 

Example story - learners set up a company to produce 
and sell a product 

Junior high school learners have set up a company 
to produce and sell a product. They use machines 
and hand tools to mass produce decorative ecology 
boxes. The boxes are sold at a profit. They 
later plan to sell stock in the company to in- 
crease their production and profits. 

This story contains activities related to all three 
major areas of interest. For example: 

1. Organizing the business requires the use of 
ideas, records, etc., which comes under data. 

2. Selling the product and stock involves working 
with people. 

3. Using hand tools, machines, materials, etc., 
involves working with things. 

Ask thv learners to orally summarize the human interest 
stories they found. As each story is related , discuss 
the following qaostion: 

To which of the three major areas of interest (data, 
people, things) are the activities of the story most 
closely related? 

Before this lr*sson, select at random and write on the 
chalkboard three or four occupations from "Number and 
Uafinitjon of occupational Categories" (In 3) in Lesson 1 
Point ing to the list, explain that: 

Often the activities or work in these occupations are 
most closely related to one of the areas of interest. 
For example, to which one of the major areas of inter- 
est do you think this occupation (point to a specific 
nccupat ion) is most closely related? 

/I s '^r thr learnori; to respond orally. Let the class 
fjrrtve at a corir^nnsu and keep a record of their respon- 
se/; for *^och occupation listed on the chalkboard. 
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Now look at the code numbers in the right-hand column 
of Information Shoot 3 in Lesson 1. 

We previously learned that the first digit in the code 
number represents the occupational category. We won't 
use the second and tlurd digits at this time, but we 
will use the three digits to the right of the decimal 
point. 

These three digits represent the occupation's relation- 
ship to the three major areas of interest, data, people, 
and things. Now look at the bottom of the information 
sheet The Wdu occupations are Related to Major Areas 
of Interest (In 8). This shows how each digit repre- 
sents the occupation's relationships to data, people, 
and things by using code numbers. 

Show the transparency "Explanation of Code Ncmbers'* 
(Tt 9) and discuss it with the learners. Be sure that 
each learner understands the meaning of each of the 
three digits to the right of the decimal point, and how 
to determine its dci/roo of relationships to data, 
people, and thin*is by using code numbers . 

write the code number from "Numbor and Definition of 
Occupational Categories" (In 3} in ue^sson 1 beside the 
occupations previously listed on the chalkboard . 

Now, let's use code numbers to determine which major 
area of interest (s) each occupation is most closely 
related to. For example, the code number for a painter 
is 840.781. The numbers 7 and 8 to the right of the 
decimal point show that the occupation has little or no 
relationship to data and people. The number 1 shows 
the occupation is highly related to things. 

Ask the learners to respond orally, telling the area of 
interest to which each occupation is most highly related, 
Record the responses on the chalkboard beside the pre- 
vious responses given. 

Note the differences between what we originally thought 
about the occupation's relationship to data, people, 
and things and the relationship based on code numbers. 
The code numbers method is probably better than our own 
opinions about the occupations because it is based on a 
detailed study of occupations by the United States 
Department of Labor. 
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SU MMARY 

Copy In your crud er toldoT ih.* ocrcupations listed on 
the clialktioanl .trul the uu>;]ri aLOu(s) of interest to 
which they ar*- most closely related^ as determined by 
code numl>er::. 

You have seen how the activities in human interest 
stories are related to the major areas of interest, and 
you've learned how code numbers show an occupation's 
relationship to the major arras of interest (data, 
people, things) . 

In our nu.xt session, you will use the code number sys- 
tem to rate your own degree of interest in data, people, 
and things r and then identify an occupation whose re-* 
lationship to data, people, and things is similar to 
your own degree of interest. 



SESSION THREE 

INTRODUCTION 

In the last session you used a part of The Way occupa- 
tions^ jra RoLitod to Major Areas of Trterost (In 8) which 
explained how occupational code nun±iers indicate an occu- 
pation's relation to the major areas of interest (data, 
people, and things). 

In this session you will use ;:he code number system to 
rate your own degree of interest in data, people, and 
things, and then identify an occupation whose relation- 
ship to data, people, and things is similar to your own. 
In order to do this, let's begin with a class discussion 
of your interests. 

TASKS 

f'onfiact <i ciej.s;; di3cus:jion oC learners^ interests. Ask 
thf: learners to r a; pond to the question , "What is your 
major area of interest - data, people, or things?" 

Now write a brief paragraph identifying the major area 
of interest or interests you would prefer in a future 
occupation. Give reasonn for your selections by telling 
the things you like to do now which fit into the major 
areas of interest (s) you identified. 
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Our next activity will be called a special activity so 
we can refer to it later. 



SPECIAL ACTIVI TY 

In your career folder, using the code system of number-- 
ing, rate each of the major areas of interest according 
to youFTreference for a possible future occupation ^ 

Here is an example of how you might rate the three major 
areas of interest: Data -1; People -7; Things -4. 

In order to do this rating of the major areas of inter- 
est, you may need to refer to the "meaning of numbers" on 

''Tho Waif Occupat ions arc Related to Major Areas of Interest" 
(In 8) - You rrust use these numbers for this rating: 

0 - 3 = high degree of relationship to occupation 
4 - 6 = average degree of relationship to occupa- 
tion 

7 - 8 = little or no relationship to occupation 



For example: 

1. If you prefer a future occupation that is 
highly related to data (working with informa- 
tion, ideas, etc.), the first digit you would 
write down is one of these: 0, 1, 2, 3, which 
means a high degree of relationship. 

2. If you prefer a future occupation that has 
little or no relationship to working with 
people, the second number you would write 
down is either 7 or 8, which means little or 
no relationship to working with people. 

3. If you prefer a future occupation that has an 
average degree of relationship to working with 
things (tools, machines, etc.), the third num- 
ber you would write down is 4, 5, or 6, which 
means an average relationship to working with 
things . 

Now you should be ready to write in your folder the 
rating of the major areas of interest. 

Be r^urr^ fvrr'i Jf^jmor under f^tands thi'^ activity and 
completof, 1 t rhjf^.'>_ra^ ! ng is used in the next activity 
of the If^^^ron, wT)f*rf' thi'- Ir^arn^TS will select an occa^ 
pat ion wlio'~ I' lat lOTi'A}} , to data, people, and things, 
closely rc>f*rnf'l his own rating of data, people, and 
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Using Number and Definit4.on of Occupational Categories 
(In 3) in Lesson 1, select three or four occupations 
you might consider as possible future occupations and 
copy them and their code numbers in your career folder 
(If Information Sheet (In 3) does not include occupations 
you prefer select those that are similar to occupations 
you do prefer.) Compare the last three digits of these 
code numbers with the three digits you wrote in the 
special activity, where you rated each of the major areas 
of interest according to your preference for a possible 
future occupation. Now, select and write the name of the 
occupation in your folder whose code number most closely 
resembles the rating of data, people, and things you did 
in the special activity. 

wote: When a learner has two or more occupations listed 
with the same degree of relationship, either or all of 
the occupations are acceptable. Work with the learners 
individual ly or in small groups as they do this activity. 
Learners may help each other by working in small groups. 
Where the code numbers the learner selected for possible 
Future occupations are very different from his rating of 
his preferenco for data, people, or things, have him do 
tno tollowincj: 

1. Examine your rating. Perhaps it is inaccurate 
and does not really represent you. 

2. Look for other occupations on Information 
Sheet 3 whose code numbers for data, people, 
or things are more similar to your preference 
for data, people, or things. 

Because it is very limited in size, it is possible that 
the list does not contain occupations very similar to 
your interest. But try to find the one whose code num- 
ber is most similar to the three digits you wrote in 
the special activity. Even though this list is limited 
and may not contain any occupations you will choose for 
a future career, this process of matching your interests 
with the occupation will enable you to find an occupa- 
tion in which you can be happy and successful. 

SUMMARY 

You have used the code number system to rate your own 
degree of interest in data, people, and things. Then 
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you identified an occupation whose degree of relation- 
ship to data^ people^ and things is similar to your own 
degree of interest. 

In our next session, we will complete Lesson 3 by play- 
ing a game called Data, People, Things. 



SESSION FOUR 

INTRODUCTION 

In the previous session you used the code number system 
to rate your own degree of interest in data, people, 
and things. Then you identified an occupation whose 
degree of relationship to data, people, and things is 
similar to your own degree of interest. 

In this session we will complete Lesson 3 by playing a 
game called Data, People, Things* 

Assemble mater ials and announce : 

We're ready to play the game called Data, People, Things. 

Distribute "Rules for Playing Data, People, Things*' 
(Ca 10) . 

Ask the learners to read the rules and discuss any 
questions they may have about the procedures for play- 
ing. 

Have the learners play the game in a manner similar 
to the TV progrm ''What's My Line?" Refer to the rules 
for playing Data, People, Things (Ga 10). 

SUMMARY 

You have read the definitions for the major areas of 
interest (data, people, and things), and have used the 
code numbers to determine the degree of relationships 
occupations have to the major areas of interest. 
Through group discussion, you have selected the major 
area of interest you might consider in a future occupa- 
tion and you have selected a possible future occupations 
that most closely resembles your interest. You have 
also written a paragraph in your career folder about 



137 
^0^ 



your major area of interest. Ail these materials should 
be in your career folder. 

These activities in the classification of occupations 
show how occupations are related to each other by 
category and major area of interest. In the next ses- 
sion we will explore another way occupations may be 

related to each other. They are related by the way they 
pend upon each other. 

If time permits, refer to the supplemental activities . 



SUPPLEMENTAL ACTIVITIES 

The learners may read about their interests in a health 
textbook or encyclopedia. The information could be 
used to make a written and/or oral report on what the 
areas of interest include. 

The learners may read a health textbook or encyclopedia 
and use the information to write a brief report on how 
family activities can help you discover and develop 
your interests. 

The learners may use dictionaries to write sentences usinc 
new words that relate to the major areas of interest. 

The learners may read a library book related to their 
major areas of interest (see List of Supplemental 
Materials, appendix B) . 

The learners may view the film story of a Book and dis- 
cuss the major area of interest involved (see Bibliography) . 



Assessment Procedures 



DESCRIPTION 

The assessment items for Lesson 3 are numbered 
1-12. The learners will first write a brief de- 
scription of the characteristics of the worker 
functions for each of the three major areas of 
interest. Beginning with Item 4, the learners 
will classify occupations according to the degree 



ERLC 



138 

103 



of their relationship to data^ people ^ and things. 
Using Information Sheet A, the learners will re- 
spond to items 10 through 12 according to their 
personal interests* Instructor will use the Product 
Assessment Form 3 to evaluate items 10 through 12, 



direction:* 

The learners will read and record their responses. 
Assistance with vocabulary may be given by the in- 
structors. Prior to distributing the assessment 
item^ instructions should be given to the learners 
to obtain Information Sheets 3 and 4 from their 
career folders. These information sheets may be 
referred to by the learners while they respond to 
the assessment item for this lesson. 



KEY 

Possible item key (accept other similar responses) : 

1. Interest in creativity and working with ideas. 
May work in artr mathr music r science ^ design # 
etc. 

2. Interest in being cooperative and being liked 
by others. 

3. Interest in working with inanimate objects^ 
such as tools r machines r materials ^ equipment ^ 
etc. 

4-c, 5-b, 6~a, 7-a, 8-b, 9-c 

10-12 Answers will vary with each learner. The 
instructor should check the accuracy of the 
relationships between the occupations and the 
major interest of working with data^ people ^ 
and things. Record and evaluate the responses 
on Product Assessment Form 3* 



Name 



Date^ , — 

Lesson 3 

ASSESSMENT ITEM 

Directions: Briefly list the major characteristics of work 
er functions for each of the three major areas of interest* 

1 . DATA . 



2 . PEOPLE 



3. THINGS 



Directions; Circle the correct answer for each of the 
following items: 

4. Carpenter 860.381 - Acccording to the code number # a 
carpenter's occupation is most highly related to working 
with: 

a. Data 

People 
c. Things 

5. Architect 001.081 - According to the code number, the 
architect's occupation is least related to working with: 

a . Data 

b. People 

c. Things 

6. Claim Adjuster 241.168 - According to the code number, 

a claim adjuster's occupation is most highly related to 
working with: 

a. Data 

b. People 

c. Things 
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ASSESSMENT ITEM 
(Continued) 



Lesson 3 



7. Fun House Operator 342 •865 - According to the code 
number r the fun house operator's occupation is least 
related to working with: 

a* Data 
b. People 
c* Things 

8. Lawyer 110.108 - According to the code nuxnberr a 
lawyer's occupation is nK)st highly related to working 
with: 

a. Data 

b. People 

c. Things 

9. Professional Athlete 153.378 - According to the code 
number r the professional athlete's occupation is 
least related to working with: 

a. Data 

b. People 

c. Things 

10. Directions: Circle the relationship to data, people, 
and things that represents your preference for a 
future occupation. 

DATA: HIGH AVERAGE LITTLE OR NONE 

PEOPLE: HIGH AVERAGE LITTLE OR NONE 

THINGS : HIGH AVERAGE LITTLE OR NONE 

11. Directions: Using Information Sheet 4, list three 
occupations and their code numbers that you might be 
interested in as a future occupation. 

a. No. 



Directions: Circle relationship of this occupation to 
data, people, and things according to its code number. 

data: HIGH AVERAGE LITTLE OR NONE 

PEOPLE: HIGH AVERAGE LITTLE OR NONE 

THINGS: HIGH AVERAGE LITTLE OR NONE 

b. ^Wo. 



Directions: Circle relationship of occupation to data, 
people, and things according to code number. 

DATA: HIGH AVERAGE LITTLE OR NONE 

PEOPLE: HIGH AVERAGE LITTLE OR NONE 

THINGS; HIGH AVERAGE LITTLE OR NONE 
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ASSESSMENT ITEM 
(Continued) 



Lesson 3 



c. NO.. 



Directions: Circle relationship of occupation to data, 
oeoDle, and things according to code nus^er. 

DATA: HIGH AVERAGE LITTLE OR NONE 

PEOPLE: HIGH AVERAGE LITTLE OR NONE 

THINGS: HIGH AVERAGE LITTLE OR NONE 

12. Which of the three occupations shwn under No. 11 is 
closest to your preference shoiim under No. 10? 
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0 PRODUCT ASSESSMENT FORM 3 



Date 

Lesson 3 




Name 



Date^ 

Lesson 3, Wk 7 

CWARISON OF INTERESTS AND SCORES FOR SCHOOL SUBJEQ 

Note ; This comparison sheet is for your use only. You need 
not show it to anyone else tinless you want to* It is onlv 
important that you check the items that represent your real 
grades in the subjects and how intereating the subject is to 
you. 

Instructions 

1. To the left of each school subject below, place a 
check mark in the column that best represents your 
qrades in the subject. 

2. To the right of each school subject below, place a 
check mark in the column that best represents how 
interesting the subject is to you. 

(If you have not had a school subject that is 
listed, do not check the columns for that subiect.) 



Your Grades or Subject Interest 
Scores in Subject Subject is t 


ing 
o You 


High 


Aver- 
age 


Low 




High 


Aver- 
age 


Low 








Math or Arithmetic 














P.E. or Sports 














Science 














Art or Handicrafts 














Reading 














Singing or Chorus 














History 














Shop-Woodwork , Metal ,etc . 














Health 














Home Ec . -Sewing ,Cooking 














English or Language 














Instrumental Music 














Geography 














Spelling 














Writing 














Civics or Government 









See the next page for the summary. 
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COMPARISON OF INTERESTS AND SCORFR 
FOR SCHOOL SUBJECT (Continued) 



Lesson 3. Wk 7 



Sumraary 



1. 



Number of subjects checked 
as being very interesting 
to you 



Average (see note below) 
of qrades checked 
for these subjects 



2. Number of subjects checked 
as being of low interest 
cu you 



Average (see note below) 
of grades checked 
for these subjects 



Note : In order to average grades 

1. allow three points for each check m the high 
rolumn. 

2. allow two points for each check in the average 
''olumn. 

3. allow one point for each check in the low 
column. 



i^V 110 



Name^ 
Date 



Lesson 3, In 8 



THF/ MAY OCCUPATIONS ARE RELATED TO MAJOR ARFAS OF IMTFRFST 



PA»T 1 

Tht: three major areas of interest are Data, People, and 
Things > All occupations are related to one or more of these 
major areas of interest in some degree. 

1. Data - Occupations highly related to this major 
area of interest require workers to work with 
abstractions or ideas, such as art, math, music, 
design, science, and other areas requiring 
creative talent and imagination. 

2 People - Occupations highly related to this major 
area of interest require workers to work with 
people or animals, be understanding and cooperative 
with others, and like and be liked by others. 

3 Things - Occupations highly related to this major 
area of interest require workers to work with 
inanimate (not living) objects such as tools, 
machines, materials, equipment, and products. 



PART 11 

Explanation of Code Numbers 



Occupation 

Painter 

Digits in 
Code numbers 
represent 



Code Number 




7 8 1 
/N A 4\ 



4J O -H 



Meaning of digits to 
right of decimal point 

0-3 s high degree of rela- 
tionship to occupation 

4-6 = average degree of rela- 
tionship to occupation 

7-8 = little or no relation- 
ship to occupation 
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THE WAY OCCUPATIONS ARE RELATED Lesson 3, In 8 

TO MAJOR AREAS OF INTEREST 
(Continued) 

!• The first number (7) to the right of the decimal 
point indicates the degree of relationship the 
occupation has to data (7 = little or no relation- 
ship) • 

2. The second number (8) to the right of the decimal 
point indicates the degree of relationship to 
people (8 = little or no relationship) • 

3, The third number (1) to the right of the decimal 
point indicates the degree of relationship to 
things (1 = high degree of relationship) • 
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Lesson Z, Tr 9 




Name 



ERIC 



Date 

Lesson 3, Ga 10 

RULES FOR PLAYING DATA. PEOPLE. THINGS 

Directions : The instructor may serve as judge to count the 
number ot questions asked and determine if answers are accu- 
rate. The game is similar to the T.V. program "What's My Line?** 

1. Each player selects one of the occupations listed on 
Information Sheet 3 from Lesson 1 and determines its 
two areas of classification - category and major area 
of interest. Players do not tell each other wliich 
occupation they selected. Players will need to refer 
to this information sheet as they play the gaune. 

2. One player is selected at random to play the part of 
the occupational role he has selected. 

3. The player playing the part of the occupational role 
must tell the class a major area of interest that his 
chosen occupation is highly related to (data^ people ^ 
things) . 

4. The remainder of the class acts as a panel, asking the 
role player questions about his chosen occupation that 
can be answered with a ••yes'* or "no** reply. 

Example; "Is your occupation in Commerce?** 

••Is your occupation in the Machine Trades 
category?** 

"Is your occupation also highly related to 

another major area of interest?" 

"Is your occupation in a category No. 5 or 

lower?" 

The object of the game is to determine the occupation 
selected. 

5. When a question receives a "yes" answer, the player 
asking the question may ask the next question also. 

6. When a question receives a '•no" answer, seme other 
player will be called upon for the next question. 

7. If there are ten "no" answers before the role player's 
occupation is determined, the role player is declared 
the winner and selects someone to take his place. 
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RULES FOR PLAYING DATA^ PEOPLE^ THINGS Lesson 3, Ga 10 
(Continued) 



8. If the role player's occupation is determined before 
there are ten "no** answers, the player who determines 
the role player's occupation is the winner and takes 
the place of the role player. 

9. Repeat the same procedure with the new role player. 
10. Token awards may be given to the winners. 
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INTERDEPENDENCE OF OCCUPATIONS 



Lesson Four 



Concept 

The learner will discover how occupations depend on 
each other for support, and that the products we use 
are the result of many occupations. 













Performance Objective 




• 




The learner will select a specific 
business , list occupations necessary to 
maintain and support that business , and 
name the product or service contributed 
to the business by each occupation* 









Lesson Time 

120 minutes 



New Vocabulary 

Involved - drawn in as a participant 

Interdependence - dependence upon one another 



Prerequisite Knowledge 

Awareness of a wide variety of occupations 
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Resources Required 



FOUND WITHIN LESSON (S) ACQUIWSD BY INSTRUCTOR 



Occupations Upon Which 


Guest speaker 


a Motel Depends (Tr 11) 






Materials for posters 


Informat ion from Guest 




i^pe^Ker vin xz; 


cxuy ox^ c oiuiiiun xxy maps 


Occupational Challenge-" 


History books for learn* 


optional (In 13) 


ers 


Discussion Strategy 


Encyclopedia 


(Appendix A) 






Old magazines 


Guest Speaker Strategy 




(Appendix A) 


Overhead projector 


Product Assessmen t 




Form 4 





Instructor Preparation Tasks 

Obtain the following; 

1. Occupations U^on which a Motel Depends (Tr 11) 

2. Art material for posters 

3. Old magazines for cutouts 

4. An overhead projector 
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Prepare a copy of each of the following for each learner 

1. Information from Guest Speaker (In 12) 

2. Occupational Challenge {In 13) - optional 

Prepare a copy of the Product As sessment Form 4 for in- 
structor use. 

Read the following: 

1. Discussion Strategy information (Appendix A) 

2. Guest Speaker Strategy information (Appendix A) 

Beccxne familiar with the concepts of the lesson and 
content of the information sheets used« 

Contact the guest speaker^ and give him a copy of 
Information from Guest Speaker (In 12) . 

Instructional Procedures 

session one 

INTRODUCTION 

We will begin this lesson with a special activity. 
TASKS 

We will play a game of charades, so you will have to 
form small groups of 7 to 10 each. 

Divide the class into groups of 7 to 10 learners . 

Each group will select or be assigned a business situation ^ 
such as in a motels a dentist's office ^ or a school. 

Each group will identify several occupations upon which 
that business depends for its operation. Do not reveal 
the names of these occupations to those not in the group. 



EXAMPLE BUSINESS SITUATIONS 



School 



1. 


Principal 


2. 


Secretary 


3. 


Nurse 


4. 


Custodian 


5. 


Teachers 


6. 


Cafeteria workers 


7. 


Grounds crew 


8. 


Maintenance crew (buildings^ 


9. 


Librarian 


10. 


Teachers' aides 


Dentist's Office 


I. 


Receptionist 


2. 


Dental assistant 


3. 


Accountant 


4. 


Maintenance (ground and building) 


5. 


Linen service (cleaning and replacing) 


6. 


Industrial cleaners (rug shampoo, soap) 


7. 


Business firm supplier (forms and machines) 


8. 


State inspector 


9. 


Equipn^nt maintenance man 


10. 


Dentist 


Motel 


1. 


Chambermaid 


2. 


Manager 


3. 


Reservation clerk 


4. 


Food service supplier 


5. 


Maintenance (grounds and building) 


6. 


Government inspector 


7. 


Advertising 


8. 


Linen service 


9. 


Industrial cleaner (rug shampoo, soap) 


10. 


Business firm supplier (forms and machines) 



Each member of your group will select or be assigned one 
of the occupations the business depends on, and he will 
pantomime an activity of this occupation. 

Each group will take turns pantomiming the activities of 
their business situation. They should attempt to pantcnnime 



ERLC 



166 ^ ^ 



it as a real life situation. They will tell the class the 
name of the business, but not the names of tte occupations 
pantomimed. Each group will have five minutes to panto- 
mime, as well as a five minute planning session. 

Distr ibute paper to each learner^ then give the following 
instructions : 

As a group pantomimes its business situation, the r^ainder 
of you will atteRspt to identify each occupation represented. 
On the piece of paper given you, write the name of each 
person who is doing the pantomiming, and the name of ttm 
occupation you think he is pantomiming. After each group 
has completed its pantomime, we will stop to check the 
occupation you wrote for each person and see how many occu- 
pations you correctly identified. 

Score may be kept and token awards given to the learner (s) 
who identify the most occupations • 

For additional helps, refer to " Role-PlauinQ Stratecrv" in 
Appendix A. 

After completion of the pantomimes, indicate the following 

to the learners: 

Previous sessions have stressed the classification of 
occupations. In classifying occupations, we have discov- 
ered that occupations might be related to each other be- 
cause they are in the same category or because they have 
a similar degree of relationship to major areas of interest. 
Another way occupations are related to each other is that 
they depend upon each other, just as the business situations 
you pantomiir^d depended upon several occupations. Under- 
standing this interdependence will enable us to appreciate 
what each occupation does for the coimftunity we live in. It 
also will help us to understand h<w ccmplex the %rorld of 
occupations is. 

SUMMARY 

In the pantomimes we have just completed you saw several 
occupations that a single business depends upon and could 
not operate without. 

In our next session we will look closely at tnis inter- 
dependency of occupations. 
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SESSION TWO 



INTRODUCTION 

In our last session the pantomiiMs we did illustrated how 
one business depends upon several occupations for support. 
In this session we will look at this interdependence of 
occupations. You will identify at least five occupations 
necessary to iiaintain a particular business. To do this, 
we will first see an example of how one business depends 
upon one another and discuss other exas^les in our coamunity. 
We will also hear a guest s^^aker give us firstl^nd in-* 
formation about how his business depends upon several 
occupations. 



TASKS 

StK>w Occupations Upon Which a Not9l Depends (Tr 11). 



Hotel 


1. 


Chambermaid 


2. 


Manager 


3. 


Reservation clerk 


4. 


Food service supplier 


5. 


Maintenance (ground and building) 


6. 


Goverm^nt inspector 


7. 


Advertising 


8. 


Linen service (cleaning and replacii^) 


9. 


Industrial cleaner (rug shampoo, soap) 


10. 


Business fom supplier (forms and machines) 



In what way would a 8K>tel be affected if one of these 
occupations was m>t available? 

Class discusses and responds ^ 

Possible responses: 

1. No food available for residents 
2* No clean linen in rooms 
3. Buildings not repaired 
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What other businesses can you think of which depend upon 
several occupations for maintenance? 

Possible responses: 

1. Grocery store 

2. Construction company 
3 • Hospital 

How many occupations can you naiM that are needed to iuin«* 
tain our schools? 

^ssible responses: 

1* Janitors 

2. Cafeteria workers 

3 . Groundsmen 

Class responds orally to questions • 

Distribute ''Information from Guest Speaker** (In 12). 

This form will be used to recK>rd the information given 
by our guest speaker. Are there any questions about this 
form? 

Discuss any questions raised. 

Introduce the guest speaker, preferably a local business"^ 
man from a managerial department of a large Institution. 
Briefly comment on the speaki -^^s background, guaiifica- 
tions, and subject. 

During the presentation you may take notes on the infor^ 
mation from Guest Speaker form (In 12). After the speaker's 
presentation, there will be a question and answer session # 
during which you may c(^plete this form. 

For additional help, refer to **Guest Speaker Strategy** in 
Appendix A . 

The guest speaker presentation is to be followed by a 
question and answer period. Have the learners complete 
the ''Information from Guest Speaker** form (In 12). 

Place your completed information from Guest speaker form 
{In 12) in your career folder. 
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SUMMARY 



In this session you identified at least five occupations 
necessary to maintain a business. You did this through 
group discussion and by listening to a guest speaker tell 
about the occupations his particular business depends upon. 

In our next session we will use an art activity to illus- 
trate how occupations depend upon each other. We will make 
posters and/or bulletin board displays. Some of you may 
want to bring some special materials to class, such as old 
magazines for cutouts. 



SESSION THREE 



INTRODUCTION 

In our last session you identified at least five occupa- 
tions necessary to maintain a business. You did this 
through group discussion and by listening to a guest 
speaker tell about the occupations his particular business 
depends upon. 

During this session we will make posters or a bulletin 
board display to illustrate how one occupation depends upon 
other occupations. You may use cutout or original draw- 
ingsr and you may work individually or in small groups. 



. TASKS 

Examples for poster; 

Small pictures illustrating the supporting occupa- 
tion may be placed in a circle surrounding the ^ 
picture of the business or institution that depends 
on them. The pictures may also be arranged in pyra- 
mid shape with the supporting occupations under the 
business. Pictures from the bulletin board display 
for Lesson 1 may be used for this. 

As learners begin to complete the posters or bulletin 
board display, announce: 

As we complete our art work^ we want you to share with 
the class the ideas in your poster or display. 
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t will be interesting to see in how many different ways 
/ou have illustrated the dependency of occupations upon 
each other. In order for the class to understand your 
ideas better, we will have some of you explain the ideas 
contained in your poster or display. 

At this point, allow the learners to give oral presenta- 
tions to explain their art work. 



SUMMARY 

In this lesson you have looked at an example of how a 
business depends on several occupations; you have dis- 
cussed examples in the community of how a business depends 
upon other occupations. You have also listened to a guest 
speaker talk about the occupations and particular insti- 
tutions or businesses that his business depends upon. 
We have also completed posters or bulletin boards which we 
will display to remind us of how occupations depend upon 
each other. 

This interdependence of occupations (how occupations 
depend upon each other) is just one of the things that 
makes the world of occupations very cOTiplex. Another 
thing that makes the world of occupations complex is the 
wide range of differences in occupational characteristics 
such as training, salary, working conditions, and other 
specific benefits. In our next lesson, we will turn our 
attention to these occupational characteristics. 



SUPPLEMENTAL ACTIVITTES 

The learners may write a business letter to a large 
corporation that produces an article used by the learners, 
Examples might be a pencil company, a food corporation, 
etc. The letters should inquire about the number of 
occupations involved in producing the item and the source 
of raw material used in production. 

The learners may use a city or ccHnmunity map to pin- 
point the location of supporting occupations for a 
particular institution or business. 

They may contact the local Chamber of Commerce or library 
for the information. 
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The learners may look in history books and/or encyclo- 
pedias for information about the industrial revolution r 
the rise of mass production, etc., which led to inter- 
dependence of occupations. Learners should make a 
report for their career folders and/or an oral presenta- 
tion. 

The learners may use the occupation Challenge (In 13) 
for group competition in the class. 

Using information from Guest Speaker (In 12), the learners 
may interview a parent or another adult about the company 
or institution he works for. They CMy make an oral re«* 
port to the class and/or put the completed form in their 
career folders. 



Assessment Procedures 

information From Guest Speaker (In 12) is also used as 
the assessment item for Lesson 4. Use the product as-^ 
seasment Form 4 to evaluate the learner's responses on 
the assessment itcmis in Lesson 4. 



DESCRIPTION 

A completion item is used to assess achiev^ent of 
the objective. 



DIRECTIONS 

The learners will read the item and record their 
responses. 

A Product Assessment Form is provided for the in- 
structor to use in recording the evaluation of the 
item. 



KEY 

Answers will vary according to the sources of in- 
formation. 
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PRODUCT ASSESSf€NT FORM ^ 

Date _ 
Lesson 



Name 


Correctly named 
two occupations 
that support/main- 
tain said business 


Correctly iden- 
tified one prod- 
uct/service the 
occupation pro- 
vides 


Accurately 
indicated the 
degree of de- 
pendence 


aJIUI li#W^ 


X 


X 


X 
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Lesson 4, Tr 11 
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Name 



Date 



Lesson 4, In 12 



INFORMAiION FROM GUEST SPEAKER 

INTERDEPENDENCE OF OCCUPATIONS 



1. Speaker's name 

2. Occupation _J_ 

3. 
4. 
5. 



Business or company represented. 
Location of business 



Background of occupation: 

a. Number of workers in occupation in the community 

b. Length of time business has been in corotiunity 

c. Trends of occupation (increase or decline} 

d. Working conditions 



e« Duties of occupation 



6. Names of other occupations 
this business depends on 


Product or service 
received from other 
occupation 


Degree of Dependence 
on these products or 
services 


High^ 


Average 


Low 


A. 










B. 










C. 










0. 










E. 










F. 










G. 










H. 










I. 











7. 



8. 



Which of the above occupations contributes the most to your 

business? 

If there were no one available from this occupation, what 
effect would this have on your business? 
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SUPPLEMENTAL ACTIVITY 



Lesson 4, In 13 



OCCUPATIONAL CHALLEN6E 

A COMPETITIVE GAMtl 

Learners may work individually or in groups of three or 
four. 



1. We will orally identify products and services 
we use and list the» on the chalkboard. (Pro-> 
bably five or six examples such as bicycle, 
clothing, refrigerator, door, telephone, etc., 
will suffice. ) 

2. On a blank sheet of paper, each individiMl or 
each group should copy the list of products or 
services from the board, leaving em>ugh space 
between each itesi to write in occupations in* 
volved in their production. 

3. The object of the ccH&petition is to see which 
individual or group can write down the most 
occupations involved in the prcHluction of each 
product or service. 

4. At a signal from the instructor, you are to 
begin writing down as many occupations as you 
can that are involved in the production of 
each product or service listed. 

5. After five minutes, I will call time and ask 
each individual or group to count the number of 
occupations listed. 

6. Then we will have a class discussion to deter** 
mine if there are errors in the occupations 
listed. Any of you may challenge whether the 
occupations listed by others are involved in 
the production of the goods or services used 
by you. When an occupation is challenged, the 
person who listed it must defend it. If the 
occupation cannot be successfully defended, it 
must be crossed off the list. 

7. The individual or group with the longest list 
of occupations after challenges have teen re* 
solved (settled) is declared the winner. 
Token rewards may be given. 
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SUPPLEMENTAL ACTIVITY Lesson 4, In 

(Continued) 

8. If there are any questions they will be dis 
cussed before we begin. 

9. You should now be ready for the signal to 
begin. 
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CHARACTERISTICS OF OCCUPATIONS 



Lesson Five 



Concepts 

The learner will compare salary, training, working 
conditions, and other benefits tToat one occupation 
to another. 

The learner will then consider occupational charac- 
teristics when selecting a future occupation. 













Performance Objectives 




• 




Given specific occupations , the learner will 








compare them on the basis of: 








I. Training 








2. Salary 








J. Working conditions 








4. Other benefits (aa specified) 








The learner will list characteristics he 








would prefer in a future occupation for the 








following areas: 








I. Training 








2. Salary 








3. Working conditions 








4. Other benefits (as specified) 








Given information regarding training, salary. 








working conditions , and other specific bene'' 








fits of occupations , and his list of prefer^* 








ences in these four areas, the learner will 








select the occupation whose characteristics 








most closely resemble those identified on 








his list of preferences * 
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Lesson Tike 

90 minutes 



New Vocabulary 



Qualifications - skills and experience a person must 

have in order to get a particular job 



Interview 



a meeting to obtain information from 
a person 



Prerequisite Knowledge 

Ability to cc^are facts 



Resources Required 

FOUND WITHIN LESSON (S) ACQUIRED BY INSTRUCTOR 



Interview Form {Wk 14) 

Sample copy: interview 
Form - optional 
( In 14) 

Example of Comparison of 
Two Occupations {Tr 15) 

Comparison of Occupations 
and Personal Preference 
(Wk 16} 

Role-'Playing Strategy 
(Appendix A) 

Product Assessment Form 5 



Overhead projector 



Instructor Preparation Tasks 

Obtain t 

1. An overhead orojector 
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Prepare one copy of the following for each learner: 

1. Interv it'W Form (Wk 14) Note: Two forms are needed 
if the I **arni*r s are to do the pract ice interv iew 
activity in session one. 

2. Comparison of occupat ions and Personal Preference 
(tfk 16) 

Prepare one copy of the following for instructor use: 

^* Product Assessment Form 5 

2. Compar z son of Two Occupations (Tr 15) 

Read the Role-Playing Strategy information (Apg^ndix A). 

Become familiar with the concepts of the lesson and the 
content of the information sheets used in this lesson. 

Instructional Procedures 

<;FS5tI0N ONE 

INTRODUCTION 

In our last session we found that the interdependence of 
occupations tends to make the world of work quite coi^plex. 
In this lesson we will turn our attention to seme occu-* 
pational characteristics that make the world of work more 
cof^lex because they vary so greatly from one occupation 
to another. These characteristics include salaries, 
training, working conditions, and other benefits such as 
paid vacations, medical insurance, etc. Considering such 
things will make your future choice of an occupation more 
difficult. 

Sometimes it is difficult to make a judgment about an 
object unless you have something to compare with it. For 
example, if someone asked you, "Is a basketball large or 
small?" you would have difficulty in deciding unless it 
is compared with some other object. Is it bigger than a 
tennis ball? Is it bigger than a truck tire? The same 
is true of occupations. You often cannot judge whether 
an occupation is better or worse for you unless you have 
other occupations to compare with it. 
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In this lesson, you will cc^are the characteristics 
(salary^ training, working conditions, etc.) of several 
occupations, list your preferences for a future occapa** 
tion, and select frcm the occupations coiqpared the one 
iihose characteristics are most nearly like the preferences 
you listed. You will do this by conqpleting an interview 
for», sharing the information from your coiE^>leted intervi^ 
forms with the other n^R^rs of the class, viewing an 
exan^le of a comparison of tw^ occupations, and filling 
out a form with information frcm the con^leted intervi^ 
forms* 



TASKS 

DistT ibiite ^Interview Form** (Hk 14} . 

The information fr<m this interview form will be used in 
the next session. Complete the interview Form (Nk 14) by 
interviewing a worker in a particular occupation. The work- 
er should be an adult, perhaps a neighbor or a m^aber of 
your family. Are there any questions about this form? 

Discuss sny questions raised. 

In order to give you practice in interviewing, we will 
now pretend to have real interviews. You will %rark in 
pairs and do some role playing. You may use an extra 
copy of the interview Form (Wk 14). 

Divide lesrners into pairs. 

One of you in each pair will pretend to be a %rarker that 
is being interviewed. The other one will be doing the 
interviewing by asking the questions mhcmi on the inter^ 
view Form (Wk 14). The one being interviewed will attaiipt 
to answer the questions asked. Of course # you do not 
really have an occupation, so you will pretend to be em- 
ployed in sc^me occupation. You may not know the answer 
to the questions, in which case you will make up an answer. 
After completing the interview, change places so that the 
one who asked the questions during the first interview 
will then be the worker. 

Demonstrate where necessary and ask the learners to demon" 
strate. Be sure the learners are able to correctly relate 
to actual occupation the information requested on the 
interview forms. (For additiona 1 help in role playing, 
refer to ''Role Playing Strategy" in Appendix A.) 
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SUMMARY 

In this session you were given an interview Form (Wk 14), 
and we practiced interviewing in the classroo«. Using 
this form, you are to c(^iplete an out-of-class interview 
of a friend or neighbor, and bring a coiopleted interview 
fora to the next session. 

In the next session, we will tabulate the information 
f r<^ the interview forms so that we can cosipare the 
occupations of the people you interviewed* 



SESSION TWO 



IKTRODUCTICm 

In the previous session you were given an lAeertriew Form 
(19k 14), and we practiced interviewing in the cla8sro<». 
Ycm were to c^plete an out-of --class interview of a 
friend or neighbor, and bring a coiqpleted interview form 
to this session. 

In this session we will tabulate the infon^tion from 
the interview forms so that we can cc^^pare the occupations 
of the people you interviewed. X*ater you will indicate 
your own preference for the occupational characteristics 
on the interview form, and decide which of the character- 
istics of the occupation resemble your preferences. 



TASKS 

This activity cannot be done until the learners have com^ 
pleted the interview and returned the completed Interview 
Foxrm (Wk 14) . 

Show Example of Comparison of Two Occupation'' (Tr 15). 

This is an example of horn two occupations compare with 
each other. 

You will complete other columns in a form like this to 
ccMopare other occupations. Information for con^leting 
this coa^arison form will be taken from the interview 
forms COTxpleted during the last lession. 




ERIC 



The top of each columt is nuffldbered. Colinim 1 is where 
you will indjLcate your preference for a future occu- 
pation. Colurni 2 in the exa^le is a %#elder. The ^'X** 
marks in the column show that this welder had four years 
of high school training, one year of technical or voca- 
tional school f and one year of training on the job. 
Colnmn 3 shows the training a teacher had. 

Distrihutt* ""Compar i :;on of Occupations'* (Wk 16)* 

You will use information from the class im^mbers* com- 
pleted interview forms to fill in as enany of these columns 
t»<>ssible. 

You mya wish to refer back to Example of Compatison of Two 
iiccufK$t ioio? (Tr 15) if you need further explanation for 
completing Wk 16. 

Ask learners to exchange their completed interview 

fiyrmr . 

Tf^n completed ^Sample Interview Forms'^ (In 14) representing 
a wide variety of occupations , are found at the end of 
thift losfion. These sample forms should be used while 
filling out '^Comparison of Occupations*" ^WA 16) in the fol'^ 
1 lowi ng v^tsof; . 

!• If less than ten completed "Interview Forms" 

(Wk 14) are returned by learners 
2. If the completed "Interview Forms" (Hk 14) 

that are returned do not represent a wide 

variety of occupations 

Individual or group discussions mag be necessary where 
the learner did not completely fill in all the blanks on 
the "Interview Form" (Wk 14). Incompleteness may be due 
to inability of learner and/or the person interviewed to 
relate the items to th^^ occupations . Where possible , help 
learners to relate items to occupations • 

Call the learners* attention to the personal evaluation 
section of "Comparison of Occupations" (Wk 16). 

This requires you to indicate a preference based on the 
information recorded. This is a very important part of 
this activity because later in life you will be making 
decisions that will determine your future. Future choices 
will not be limited to the occupations listed here; how- 
ever, the procedure of ccmiparing will be useful in helping 
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you make wise decisions in the choice of a future occu- 
pation. 

After completion of the personal evaluation section, 
ask the learners to place the completed ''Interview Form" 
and ''Comparison of Occupations'* xn their career folders. 



SUMMARY 

You have seen a comparison of two occupations and have 
shared information from your interview forms with other 
members of the class. You have completed a comparison of 
Occupations (Wk 16), using information from your Interview 
Forms (Wk 14), and have placed this in your career folder. 
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In our next lesson we will turn our attention to such 
personal characteristics as abilities, and size, which 
also help to determine the kind of occupation in which 
a person would be happy and successful. 

SUPPLEMENTAL ACTIVITIES 

The learners may organize a debate using the following 
rules: 

1. The learners form two debate teams with two 
on each team. 

2. Each team selects an occupation that they 
are interested in and gathers information 
about the advantages of their selection, 
and/or the disadvantages of the occupation 
selected by the opposing team. 

3. Follow debate procedure: 

a. Each member of the team presents 
information 

b. Each member of the team speaks once 
in rebuttal 

4. The instructor may act as moderator and judge 
to award points to the teams. 

5. The team receiving the most points is declared 
the winner. 
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Assessment Procedures 



Comparison of Occupations and Personal Preference (Wk 16) 
is also tae assessment item for Lesson 5. 

Use "Product Assessment Form 5'* to evaluate the learners' 
responses on the assessment item in Lesson 5. 

DESCRIPTION 

The worksheet cc»npleted by the learners during Lesson 
5 is used to assess achieven^nt of the objective. 

The instructor will review each learner *s worksheet, 
checking for cc^pletion and accuracy* 



DIRECTIONS 

Using the Product Assessment Form 5 provided, thr 
instructor will assess the performance of each learner 
according to the following criteria: 

1. The learner has identified his/her 
preference for training, salary, working 
conditions and benefits. 

2. Each occupation listed was described 
by a check mark(s) in each of the 
following areas: training, salary, 
working conditions, and benefits. 

3. The learner's personal preferences are 
accurately matched with an occupation 
having many of those characteristics. 



KEY 

Answers will vary according to the sources of infor- 
mation. 
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# PRODUCT ASSESSMENT FORM 5 

Date 

Lesson 5 



Learner' s 
Name 


Preferences Identified^ 


All Occ* Descr. include 


Pref/occ 


Trng 


Sal 


Wk Con 


Benef • 


Trng 


Sal 


Wk Con 


Benef. 


John Doe 
































































































































































1 




































































































































































































































































I 




















r 





















Name 



Date 



Lesson 5, wk 14 



INTERVIEW FORM 



1 . Name of occupation 

2. Name of worker interviewed^ 

3. Characteristics of occupation • Check the appropriate spaces < 
A. Training: 

Other Special 
Subjects - 



Number of Subject Required 



Kind of 
Training 


1 


2 


3 


4 


More 
than 
four 


"x: 

m 
s 


• 


•H 
H 

tJ^ 
C 
M 


[ Husid 


0 
0 


< 
1 

c 


Social^ 
Studies 




Hi^h School 




























Technical or 

Vocational 

School 




























College 




























Apprentice- 
ship - on the 
job 





























B. Salary: 



Beginning 
Salary 

2. Top Salary 

3. Number of Years 
Required to 
Reach Top Salary 



Thousands of Dollars Per Year 

1-5 6-10 10-2- 20-30 Ov er 30 

1 
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c, 

D* 



Working Conditions 
Other Benefits 
Working Conditions 



Write m 
number 
of hours 
and 
check 
appro- 
priate 
spaces 



o 



Tor 

U 0) 

0 3: 
CM 



2S 



0) o' 



MOM 
O <M 0) 

» x: 
o 



o > 
en (U 



Other 
ienef its 



Oi (Q 



SAMPIL COPY 



bate 



Lesson 5, in 14 
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2. 

•3 



INTERVIEW FORM 

t occupations 

f worker interviewed ^ , 

cEe'ck the appropriate spa 



Name o 

Name o _^ 

Characteristirs of occupation. 
A* Training: 



Number of 
Years 



Kind of 
Tra ining 



Hlgi Sc hool' " 
TeSuTical or 
Vocational 
School 
College " 



Apprent tee- 
shii> - On the 

ii^k 



More 
than 
four 



Subject Required 
or HeipCui 



r7 



c o 



Other Spec 
Subjects 
Specify 



ces. 
ial 



B. Salary 



Thousands 
1-5 6-10 



of Dcillars 
10- 



Per Year 
20-30 



Over 30 



1 


Beginning 
Sal ary 








r ■ 


' Top Salary 








C 


Numbei of Years 
Required to 
Reach Top Salary 







AO 




c. 



Working Conditions 
Other Benefits 

Wor king C ondi t i ons 



25 



Writr in 
nuirfDcr 
of hours 
and 
check 
appro- 
priate 
spaces 



Other 
Benef i 



ts 




Name 



SAMPLE COPY 



Date 



Lesson 5# In 14 



INTERVIEW FORM 



2. 
3. 




Name of occupation '"TL^e^^ 
Name of worker intervlewedi 
Characteristics of occupation. 
A. Training; 



Check the appropriate spaces 



Number of 
Years 



Subject Required 
or Helpful 



Kind of 
Training 



High School 



Technical or 
Vocational 
School 



-7 



More 
than 
four 



IS. 



22 



M CO 
CO 



2^ 



Other Special 
Subjects - 
Specify 



College 



T7" 



2 



Apprentice- 
Ship - On the 

Job 



B. Salary: 



Thousands of Dollars Per Year 



Over 30 



I. Beginning 
Salary 












2. Top Salary 













3. Number of Years 
Required to 
Reach Top Salary 






/o 
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c, 

D. 



Working Conditions 
Other Benefits 

Working Conditions 



Write m 
number 
of hours 
and 
check 
appro- 
priate 
spaces 



CO X 
U 0) 

o s 

0) 
01 



HO 



H 



7 



H 
O 



CO 
H 



CO 

H 0) 
EC *C 

o 



4J 

cn|o 
:2 



7 



142 



0) o 



As: M cft 

MOM 

O M-i (U 

o 



SO) 
o > 

CO 0) 



other 
Benefits 



H 4J O 

PL4 lt$ 

0) M 
CO 



/ 



1/ 



5c 

H O 

O 
> 



Nome 



SAMPLE COPY 



Date 



Lesson 5, in 14 



INTERVIEW FORM 



Check the appropriate spaces , 



!• Name of occ _ 

2. Name of worker interviewed^ 

3. Characteristics of occupation. 
A. Training: 



Number of Subject Required 



Other Special 
Subjects - 



Kind of 
Training 


1 


2 


3 


4 


More 
than 
four 


Math 

English 
Music 
Science 
Ind-Art 
Social 
Studies 




High School 
















Technical or 

Vocational 

School 
















College 
















Apprentice- 
ship • On the 
job 




/ 













B. Salary: 



Thousands of Dollars Per Year 
1-5 6-10 10-20 20-30 Over 



30 



1. Beginning 
Salary 


i/ 










2. Top Salary 












3. Number of Years 
Required to 
Reach Top Salary 






6 
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c. 

D. 



Working Conditions 
Other Benefits 

Working Conditions 



Other 
Benefits 



Write in 
number 
of hours 
and 
check 
appro- 
priate 
spaces 



>^ to ^ 
0)0)^0) 

3 K 

o 



3& 



U 
Q 



jL4J 



•H 

:3 



0) 0 



MOM 
O 0) 

o 



o > 

(0 0) 



♦0^0 

04 id 

to 
c 



1 ao 



Name 



SAMPLE COPY 



Date 



Lesson 5, In 14 



INTERVIEW FORM 



1. 

2. 

3. 



Name of occupation C^.^xJc^ 
Name of worker interviowed 
Characteristics of occupations . 
A, Training: 



check the appropriate spaces , 



Number of Subject Required 



Kind of 
Training 


1 


2 


3 


4 


More 
than 
four 

r ■ 


1 Math 


L P.E.h 


jr 

•H 

cn 
c 


1 Musid: 


1 Sciencd! 


XT 
M 

f 


Social j 
< Studies' 




High School 








■7 








V 


r 






/ 




Technical or 

Vocational 

School 




























College 










i/ 






/ 






— ' 






Apprentice- 
ship - On the 
lob 




^/ 

























Other Special 
Subjects - 



B. Salary: 



Thousands of Dollars Per Year 
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"T.. Beginning 
Salry 












2. Top Salary 












3. Number of Years 
Requirea to 
Reach Top Salary 













C. Working Conditions 

D. Other Benefits 
Working Conditions 



Write in 
number 
of hours 
and 
check 
appro- 
priate 
spaces 



0) O M 0) 

h ^$ 0) 
E 0:5 

3 a: 

0) 



^6 



> 

0) 
53 



OIK 
H 



M 
•H 
Q 



O 



x: . 

H 

is: 



1^. 



1 



(U o 



M O 
O »w 



P7 
o 



Other 
Benefits 



CO 0) 



a; 



o 

•H 

«d 
> 
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Name 



SAMPLE COPY 



Date 
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1. 
2. 
3. 



INTERVIEW FORM 

rvxewed^ 



Name of occupation^ 

Name of worker interv 
Characteristics of occupation. 
A, Training: 



Check the appropriate spaces . 



Number of 
Years 



High School 



Kind of 
Training 



Xechnical or 
Vocational 
School 



College 



Apprentice- 
ship - On the 
job 



2: 



ftore 
than 
four 



Subject Required 
or Helpful 



t 



J- 



0 ^ 
xn \> 



Other Special 
Subjects - 
Specify 



B . Salary : 



Thousands of Dollars Per Year 
1-5 6-10 10- 2A 20-30 Over 30. 



Beginning 
salary 
Top salary 



3. Number of Years 
Required to 
Reach Top Salary 



er|c 



c. 

D. 



Working Conditions 
Other Benefits 

Worki ng Cond itions 



Write in 
number 
of hours 
and 
check 
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priate 
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(0 
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Name of worker intervifewed^^ 

Characteristics of occupation* 
A. Training: 



Check the appropriate spaces. 



Number of Subject Require 



Other Special 
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Kind of 
Training 


1 


2 


3 


4 


More 
than 
four 


Math 


• 
• 


A 
10 
•H 
H 

C 


Music 1 


1 Science If 




Social 
Studies 




Hiqh School 










t 


















Technical or 

Vocational 

School 




























College 




























Apprentice- 
ship - On the 
job 





























B. Salary: 



Thousands of Dollars Per Year 
10-20 



Over 30 



L* Beginning 
Salary 












2* Top Salary 












3. Number ot Years 
Required to 
Reach Top Salary 
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A. Training: 



occupat 



[otT check the approi 



Number of 
Years 



Subject Required 
or Helpful 



Kind of 
Training 



iigh School 
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Vocational 

Schoo l 

CoTIT 



L eg e 



2: 



]z: 



More 
than 
four 




appropriate spaces < 

Other Special 
Subjects - 
Specify 



Apprentice- 
ship - On the 
2^ 



B. Salary: 



Thousands of Dollars Per Year 



1. Beginning 
Salary 












2. Top Salary 
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3. Number of Years 
Required to 
Reach Top Salary 
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Name of occupation 

Name of worker interviewe 

Characteristics of occupation. 
A. Training: 



^4 (HjiA^ 

rvxewed 



Check the appropriate spaces < 



Number of Subject Required 



Other Special 
Subjects ^ 







Years 






or 


Hel] 


pf u! 


Specify 


Kind of 
Training 


1 


2 


3 


4 


More 
than 
four 




• 

• 


(9 
>H 

s 


0 


0 

c 

0 


C 
H 


iH CO 




ttigh School 








7 


















■■.L.IIM,. 1 ■ ■■ ■■ ■ ■ . 


Technical or 

Vocational 

School 


''a 


























College 


1/ 
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B. Salary: 



Thousands of Dollars Per Year 
1-5 6-10 10-20 20-30 Over 30 



1. Beginning 
Salary 












2. Top Salary 






— 






3. Number of Years 
Required to 
Reach Top Salary 
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1. Name of occupation 

2. Name of worker int 



Name of worker interviewed ^ 

3. Characteristics of occupation • Check the appropriate spaces. 
A* Training: 

Other Special 
Number of Subject Required Subjects ^ 

Years or Helpful Specify 



High School 



Kind of 
Training 



Tecnnicai or 
Vocational 
School 



College 



Apprentice- 
ship - On the 



7' 



More 
than 
four 



10 4) 




B. Salary: 



Thousands of Dollars Per Year 
1-5 6-10 10-20 20-30 Over 30 



I. Beginning 
Salary 












2. Top Salary 






7^ 






3. Number of Years 
Required to 
Reach Top Salary 






9 







D. 



Write ir 
number 
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and 
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appro- 
priate 
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Other Benefits 

Working Conditions 
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^. Characteristics of occupat vein Check the appropriate spaces, 
A. Training: 

Other Special 
Number of Subject Required Subjects - 

Years or Helpful Specify 



Kind of 
Training 



U gh Sch ool 



Technical or 
Vocational 
School 



More 
than 
four 



o 
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o 
c 
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to 



O 3 
CO 4J 
(0 
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Apprentice 
ship - On the 
job 



B. Salary: 



Thousands of lX)llars Per Year 
1-5 6-10 10-20 20-30 Over 30 



I. Beginning 
Salar/ 












2. Top Salary 
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3. Number of Years 
Required to 
Reach Top Salary 
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Example Of Comparison Of Two Occupations 



A. TRAINING: 
I. High 
School 



2. 



Tech. 
or Voc. 
school 



College 



Apprentice 
or on 
the job 



occupations 
Names of 


your preference 


welder 


teacher 




















Yrs. 
1 




1 


2 


3 


4 


5 


✓ 

6 


7 


8 


9 


|0 


M 


12 


























2 




























3 




























4 




























1 




























2 




























3 




























4 




























4 + 




























1 




























2 




























3 




























4* 
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4 




























4 + 
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Name 



Date . 

Lesson 5, Wk 16 



COMPARISON OF OCCUPATIONS AND PERSONAL PKtFERENCE 

Directions 

1. Check the appropriate spaces in Column 1 that repre- 
sent your preferences in a future occupation. 

2. In other columns fill in the names of occupations a- 
bout which information has been gathered on interview 
forms. 

3. Check the spaces in other columns that represent the 
occupational information recorded on the interview forms. 



Names of 
Occupations 


i-Your Preference 


2 


3 


4 


5 


6 


7 


8 


9 


10 


A. TRAINING Years 






















1. 


High 


1 
























School 


2 


























3 


























4 






















2. 


Technical 


1 
























or Voca- 


2 
























tional 


3 
























School 


4 
























More than 


4 






















3. 


College 


1 


























2 


























3 


























4 
























More than 


4 






















4. 


Appren- 


1 
























ticeship 


2 
























or on- job 


3 
























training 


4 
























More than 


4 1 























Personal evaluation: {To be done after completing both pages) 

of this Worksheet 16) 



In which column do the check marks closely resemble the 
check marks in column 1?^ 
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COMPARISON OF OCCUPATIONS 
AND PERSONAL PREFERENCE 
(Continued) 



Name 



Lesson 5, Wk 16 



— ■ ' 

Years 


1 


2 


3 


4 


5 


6 


7 


8j 


3iE!E!E!E!IIEEiQ0iEI 


1 Q 


on 


B SALARY rniifnKor-c Sir 000 

^ equal) 
1 Beamnmcr 1^5 




































QAlarv 6~10 










































11-20 










































21-30 










































More than 30 










































2. Top 1-5 










































Qtilj»T"v 6*"10 










































11-20 










































21-30 










































Mnrfa than 30 










































3 Years to 1-5 










































reach toD 6—10 










































salary 11-20 










































MoTA than 20 










































r WORKING CONDITIONS 

1 Honrs Der 10-20 










































week 21-30 










































31-40 










































41-50 










































More than 50 










































7 Tn^id© 










































OntsidG 

J • \^ \Ji ^ 1^ -A- VaA 






























































































































6. Hot 










































7. Cold 










































8. Dirtv 




















































































1 0 With others 

^ V • WW JL. ^11 W**^*^ ^# 










































11- Niaht 










































12- Dav 










































13- Steady 










































14- Seasonal 










































15- Self-employed 










































16. Work for others 










































D. OTHER BENEFITS 
1. Paid vacations 










































7 - Sink 1 pave 










































3. Paid health 
insurance 
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UNIQUE PERSONAL TRAITS 



Lesson Six 



Concept 

The learner discovers the uniqueness of each individ- 
ual by identifying individual personal traits in all 
the characteristics. 



Performance Objective 

Gi ven a list of characteristics, the 
learner will identify the degree of 
his interest abilities for each char- 




Lesson Time 

90 minutes 



New Vocabulary 

Unique • being without like or equal. Nothing 

else is like it 

Characteristic - something that distinguishes ^ identi- 
fies, or describes 

Traits - a distinguishing quality 

Personal - relating to an individual 
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Prerequisite Knowledge 

Recognition of individual differences 



Resources Required 

FOUND WITHIN LESSON (S) 



Rating Sheet of Personal 
Characteristics (Wk 17) 

Example of One Person* s 
Personal Characteristics 
(Tr 18) 

Rules for ''Who Is It?'' 
(Ga 19) 

The Effect of Personal 
Characteristics on 
Success (Wk 20) 

Discussion Strategy 
(Appendix A) 

List of Supplemental 
Materials (Appendix B) 

Product Assessment Form 6 



ACQUIRED BY INSTRUCTOR 



Overhead projector 

Bulletin board display 
(may use Pic S 6 masters 
in unit) 

Materials for construct- 
ing posters 
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Instructor Preparation Tasks 

Prepare a copy of each of the following for 
each learner: 

1, Rating Sheet of Personal Characteristics 
(Wk 17) 

2, Rules for Who Is It? (Ga 19) 

3, The Effect of Personal Characteristics 
on Success (Wk 20) 

Construct a bulletin board depicting the wide 
range of individual characteristics of students 
such as size, shape, interests, ability, etc. 

Prepare one copy of the assessment item Product 
Assessment Form 6 for instructor use. 

Obtair the following: 

1, Example of One Person^ s Personal Chacteris- 
tics (Tr 18) 

2, Overhead projector 

Become familiar with concepts of the lesson and the 
content of the information sheets used. 
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Instructional Procedures 



GENERAL INTRODUCTION 

Prior to the beginning of the session, the instructor 
or learner volunteers will make a bulletin board dis" 
play depicting the wide range of individual character*' 
istics of learners , such as size, shape, interests , 
ability , etc* 

Call the learners' attention to the bulletin board dis- 

In what ways are the individuals shown in the display 
different from each other? 

Possible responses: 

1. In size — height ^ weight 

2. Ability — running^ jumping 

3. Interests — hobbies^ social activities 

These differences in people are called personal traits 
and each of us has his own traits for each character- 
istic. This is what makes each of us unique or special. 



SESSION ONE 



INTRODUCTION 

In our previous lessons we learned about the differences 
in job characteristics r salary ^ training^ major interests , 
working conditions r etc. that are important for making 
wise career choices. Another factor important for making 
wise career choices is the differences in each individual 
personal characteristics ^ such as size^ strength ^ interests ^ 
ability r etc. 

In this session we will turn our attention to differ- 
ences in personal characteristics that make each indi- 
vidual unique. 

You will identify your unique personal traits for sev- 
eral characteristics. In order to do this^ we will view 
an example of the personal characteristics of one person ^ 
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participate m class discussion to identify additional 
personal characteristics, complete the Rating Sheet of 
Perr^onal Characteristics (Wk 17), and play a game in- 
volving personal characteristics. 



TASKS 

Show ^* Example of One Person* s Personal Characteristics" 
(Tr 18) 





Low 1 


Average 


High 


Physical : 








Weight 




X 




Height 






X 


Physical strength 




X 




Grades : 








Math 


X 






Music 






X 


Science 




X 




P.E. 






X 


English 




X 




Social s tudies 




X 




Reading 




X 




Spelling 






X 


Shop 






X 


Home economics 








Art 




X 







Low 1 


Average 


High ' 


Interests In : 








Working with 
people 




X 




Working with 
things 






X 


Working with 
data 


X 






3ther Abilities : 








Drama 




X 




Athletics 






X 


Speaking 




X 




Writing 


X 






liist Hobbies: 








L, Stamp Collectinc 


2, Hiking 


3- 



This represents one person's traits in these character- 
istics. 

Orally Identify other characteristics. List these on 
the chalkboard . 

Possible responses : 

1, Personality - how you get along with others 

2. Agility - quickness in body movements 

3. Manual dexterity - ability to use hands 
quickly and well 

4, Curiosity - wanting to know 
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Distribute ''Rating Sheet of Personal Characteristics'' 
(Wk 17) . 

Look carefully at each personal characteristic on this 
rating sheet and check the colinon that best describes 
your own personal traits for each characteristic. Write 
at the bottom of the sheet a description of the personal 
traits that make you unique. We will then share each 
of our forms with one another. Are there any questions? 

The instructor should fill out a form also. 

After the learners complete Wk 17, tell them: 

Nowr we will exchange information sheets to learn more 
about each other. You will need this information in a 
game that we will play. Try to exchange sheets with 
several classmates so that you will be able to play the 
game better. For this activity, you may divide into small 
groups of three or four and talk with each other to check 
on how your classmates would rate you in these personal 
characteristics. Then adjust your own ratings if you 
feel they are not accurate. 



SUMMARY 

After the learners complete the small group discussions , 
tell them: 

You have viewed an example of one person's personal 
characteristics and have participated in a discussion 
to identify other personal characteristics. You com- 
pleted a rating sheet of your own personal traits. Now 
place the rating sheet in your career folder. 

In our next session we will play a game involving your 
personal characteristics. 



SESSION TWO 



INTRODUCTION 

In the last session you viewed an example of one person's 
characteristics and participated in a discussion to iden- 
tify other personal characteristics. You completed a 
rating sheet of your own personal traits, wrote a brief 
summary of them, and placed the rating sheet in your 
career folder. 




In this session, we will play a game involving your 
personal characteristics • 



TASKS 

In order to be ready for this game, each of you will 
again exchange your Rating Sheet of Personal Character^ 
istics (Wk 17) with your classmates r and briefly review 
the personal characteristics listed there. 

After five minutes , announce : 

We are now ready to play 'Vho Is IT?" a game which will 
require you to use the personal characteristics of 
your fellow classmates. 

Distribute "Rules for 'Who Is It?"' (Ga 19). 

Be sure to read the rules carefully, especially rule 
"c" (not telling anyone the name of the person whom 
you have selected) • As soon as you have finished 
reading the rules, we will choose a scorekeeper and 
begin. 




After the learners read the rules, ask: 



Are there any questions? 

Dificusyi any questions raisi^d. Have the learners play 
the game "Who Is It?" (Ga 19). 

The following rules apply to the game "Who Is It?" (Ga 19)- 

a. Any person may volunteer to be "It" and start 
the game, or the instructor may select some- 
one to be "it." 

b. One person keeps score. 

c. The person who is "It" may select any person in 
the class, but does not tell anyone who he has 
selected. The person should be one he knows 
well . 

d. The remainder of the class will try to iden- 
tify the person selected^ 
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e. The person who is ''It*' will tell one of the 
personal characteristics of the person he has 
selected to be identified. For example, "He 
is tallr** etc. (If a person who is "It" gives 
a wrong personal characteristics for the per** 
son to be identified, the person who is "It" 
will lose five points.) 

f. The person who is "It" then calls upon someone 
to guess the person to be identified. 

g. If the person called on correctly identifies 
the person selected r he becomes "It," selects 
another person to be identified, and repeats 
e and f above. 

h. If the person called upon fails to identify 
the person chosen r the one who is "It" is 
credited with one point. 

i. After receiving a point the person who is "It" 
gives another personal characteristic of the 
person to be identified and again calls on some- 
one to identify him. 

% If the person called on fails to identify the 
one to be identified, the one who is "It" re- 
ceives another point. 

k. Continue the game by repeating i and j above 
until the one selected has been correctly 
identified. 

1. The person who correctly identifies the one 
selected becomes "It" and repeats the above 
procedure. A person cannot be 'It" twice# but 
may select someone to take his place if he 
becomes eleigible by correctly identifying the 
person selected. 

m. The person with the most points is declared 
the wrnner. Token av;arus may be given. 

At the end of the gaw^, announce: 

Now place Rating of Perc^onal Characteristics (Wk 17) in 

your folder and return Ruies for Playing "Who Is It?" (Ga 19) 

to roe. 
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SUMMARY 



You have viewed an example of one person's personal 
characteristics and have participated in a discussion 
to identify other personal characteristics. You com- 
pleted a rating sheet of your own personal traits , 
wrote a brief summary of them, and used this rating 
sheet to prepare for playing a game. Now place the 
rating sheet in your career folder. 



THE P'OLLOWING IS OPTIONAL; 



In the next session we will try to relate each of these 
personal characteristics to its effect on success in a 
selected career. For this you will need to complete an 
out-of~class assignment using The Effect of Personal 
Char.ictcristics on Success (Wk 20). 



Dist r i bate "The Effect of Personal Characteristics on 
Success : (Wk 20) . 



Use this form for interviewing a worker in a particular 
occupation and rating the effect these personal char- 
acteristics have on success in his occupation. Ask the 
worker how each of the personal characteristics affects 
his success in the occupation. Record the worker's re- 
sponses by putting acheck mark in the columns that rep- 
resent his responses. If a particular characteristic, 
such as "weight," has no effect on success in the occu- 
pation of a worker interviewed, ycu should put check 
marks in the "no effect" column for all three weight 
ratings (low, average, high) . 

Does weight have an effect on success in your occupation? 

Possible response : No 

Learner puts check marks In the "no effect" column for 
low, average, and high weight. 

Does physical strength have an effect on success in your 
occupation? 



Possible response : 



It will increase the chances for success. 
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Learner puts a chock mark in the ''increase'' column for 
high physical strvnqth. 



Does low physical strength or average physical strength 
have an effect on success: 

Possible response: 

hovf physical strength may decrease a person's 
chances for success but average physical strength 
will have little or no effect on success. 

Learner puts a check mark in the "decrease" column for 
low physical strength and in the "no effect" column for 
average physical strength • 

Are there any questions? 

Discuss questions • 

Bring this completed interview sheet to the next session. 

If learners need practice in interviewing , repeat the 
role-playing activity in Lesson 5. 

SUPPLEMENTAL ACTIVITIES 

1. The learners may make posters and drawings 
depicting personal characteristics of learners. 

2. The learners may read information on in- 
dividuality in encyclopedia or other source, 
summarize the information read, and report 
to the class orally. 

3. The learners look for examples of how individual 
differences have affected persons who have be- 
come successful. They may use the library or 

an encyclopedia. 

4. The learners may read in a health textbook or 
other source about their likeness to others and 
use the information to write a brief report 
about how you are alike and different from 
others. This may be placed in career folders 
and/or given orally. 
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5. The learners may use dictionaries to write sen- 
tences using the new vocabulary words. 

6. The learners may view the pictures and do 
the suggested activities in The Emotional 
Me, No, 5f and The Individual Me, SRA (see 
Appendix B) • 

7. The learners may hear and view the filmstrip 
recording who do you Think You Are? A group 
discussion should follow the activity (see 
Bibliography) • 

8. The learners may read library books related 
to personal traits (see Appendix B) • 



Assessment Procedures 

Rating Sheet of Personal Characteristics (Wk 17} is also 
the assessment item for this objective. Use Product 
Assessment Form 6 to evaluate learners' responses on 
assessment items in Lesson 6. 



DESCRIPTION 

The worksheet completed by the learners during 
Lesson 6 is used to assess the achievement of 
the objective. 

The instructor will review each learner's work- 
sheet, checking for completion and accuracy. 



DIRECTIONS 

Using tbeProduct Assessment Form 6 provided, the 
instructor will assess the performance of each 
learner, indicating whether the learner made a 
response in each of the following areas: physical 
characteristics , grades , interests , abilities , 
hobbies. 



There are two columns under each area. The in- 
structor places a check mark in the first one to 
indicate the learner responded to this area. 
The second column (marked with an asterisk) is 
used to indicate the instructor's judgment of the 



accuracy of the response. A check mark (n/) 
indicates agreement, a minus (-) indicates dis- 
agreement • 



KEY 

Answers will vary according to the learner. The 
scoring key provides a quick reference to percent- 
ages. 

no/5 0/0 

1 1/5 20 It is suggested that those 

2 2/5 40 learners who fail to respond 

3 3/5 60 at the 60 percent level be re- 

4 4/5 80 quired to complete the Rating 

5 5/5 100 Sheet of Personal Characteristics 

(Wk 17) again. 
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PRODUCT ASSESSMtNT FOWl 6 




Date 



Lesson 6 



Learner's 
Ndme 


Responses MaSo in Each Area 


Learner Resp- 


Instr, Judq* 


nys. 


Grades 


j Int. 


Abil. 


Hob- 


no/5 


0/0 


no/ 5 


0/0 


U Willi L#wc? 










✓ 


✓ 










5/5 


100 


* 

3/5 


,_ — ^ 
60 
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Name 



Date 



Lesson 6, Wk 17 



RATING SHEET OF PERSONAL CHARACTERISTICS 

Directions: Place a check mark in the columns 
that describe you. 





Low 


Average 


High 


' Physical: 








Weight 








Height 








Physical strength 








Grades : 








Math 








Music 








Science 








P.E. 








English 








Social studies 








Reading 








Spelling 








Shop 








Home econcHQics 








Art 











Low 


Average 


High 


Interests In: 
















Working with 








people 








Working with 








things 








Working with 
data 








Other Abilities: 








Drama 








Athletics 






1 


Speaking 








Writing 








List Hobbies: 
1. 


2. 


3. 



other personal characteristics: 

1. 

2. 

3. 

Briefly susaniarize the personal traits that make you 
unique . 
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Lesson 6, Tr 18 



£vj^ OF mr PFRSQMAL CHARACTERISTICS 

A 







> 

< 


E 




o 


CO 








o 

iO 








CD 




Physical: 








' weight 




X 




Height 








Physical Strength 




X 




Grades: 








Math 


X 






Music 








Science 




>^ 




P.E. 








English 








Social Studies 




>< 




Reading 








S pelting 






X 


Industrial Arts 








Home Economics 








Arts 




>c 
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'wesson 6, Ga 19 



KliLtS FOR "WHO IS IT?" 

1. Any person may volunteer to be "^It** and sfart 
the game, or the instructor may select someone 
to be "It.- 

2. One person keeps score. 

3. The person who is "It" may select any person in 
the class, but does not tell anyone who he has 
selected. The person should be one he knows 
well • 

The remainder of the class will try to iden- 
tify the person selected. 

5. The person who is "It" will tell one of the per- 
sonal characteristics of the person he has 
selected to be identified. For example, he 

is tall, etc. (If the person who is "It" gives 
a wrong personal characteristic for the person 
to be identified, the person who is "It" will 
lose five points.) 

6. The person who is "It" then calls upon someone 
to guess the person to be identified. 

7. If the person called on correctly identifies 
the person selected, he receives one point, 
becomes •'It," selects another person to be iden- 
tified, and repeats e and f above. 

8. If the person called upon fails to identify 
the person chosen, the one who is "It" is 
credited with one point. 

9. After receiving a point, the person who is "It" 
gives another personal characteristic of the 
person to be identified and again calls on 
someone to identify hini. 

10. If the person called on fails to identify the 

one to be identified, the one who is "It" receives 
another point. 

11. Continue the game by repeating i and 1 above until 
the one selected has been correctly identified. 
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RULES FOR "who IS IT? 



Lesson 6 # Ga 19 



(Continued) 



12. The person who correctly identifies the one 
selected becomes "It" and repeats the above 
procedure. A person cannot be "It" twice , 
but may select someone to take his place if 
he becomes eligible by correctly identifying 
person selected. 

13. The person with the most points is declared 
the winner. Token awards may be given. 
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THE EFFECT OF PERSONAL CHARACTERISTICS ON SUCCESS 

INTERVIEW RATING SHEET 



Learner's Name 

Date 

Name of Occupation 

Name of Person Interviewed 



Instructions: Put a check mark in the column that represents 
the degree of effect the listed characteristic may have on suc- 
cess in the occupations. Check the "Increase" column if it will 
increase success; check the "Decrease" column if it will decrease 
success; check the "No Effect" column if it will have no effect on 
success in the occupation. 
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Effect On 



Effect on 
Success 





Increase u 


4-> 

o 

0) 
4-4 
U 

o 


Decrease \< 




[increase 


4J 

u 

«4 

H 

0 
2 


pecrease | 


1, Weight 


low 








Grades (Continued) 
Sonial Studies low 








average 
















high 








average 








2- Height 


low 








high 








average 








Readina low 










high 








average 








3. Physical 
strength 










high 








low 








Spellina low 








average 








average 










high 








high 








4. Grades- 
Hath 










<?hnp low 








low 








average 








average 








high 










high 








Unme economics low 








Music 


low 








average 








average 








high 










hicrh 








Art low 








Science 


low 








average 








average 








high 










hiqh 








5, Interests in hobbies 
Working with people 








Physical 

educa* 

tion 
























Working with things 








low 








Working with data 








average 








6, Other abilities 










high 








Drama 








English 


low 








Athletics 








average 








Speaking 










high 




TV 


Writing 








Other personal on 


aracteristics that will increase success 


• 


!• 






2. 






3. 
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PERSONAL TRAITS AFFECT SUCCESS 



Lesson Seven 



Concept 



The learner will discover the effect personal 
traits can have on occupational success. 



Performance Objective 

Given a list of personal traits, the learner 
will select a specific occupation and relate 
each personal trait to its effect on 
potential success in that occupation. 



Lesson Time 

120 minutes 

Prerequisite Knowledge 

Unique personal characteristics 



ERIC 



Resources Required 

FOUND WITHIN LESSON (S) ACQUIRED BY INSTRUCTOR 



Rating Sheet of Person^ 


Marking pencil for 


al Characteristics 


transparency 


(Wk 17) 






Overhead projector 
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Resources Required (continued) 

FOUND WITHIN LESSON (S) ACQUIRED BY INSTRUCTOR 



The Effect of Personal 
Character ist ICS on Suc- 
cess (Wk 20) 

Sample copies: The Effect 
of Personal characteris- 
tics on Success - optional 
(In 20) 



List of success 
stories of famous 
people from school 
and/or public li- 
brary 



Example of the Effect Per- 
sonal Characteristics May 
Have On Success in a 
Selected Career (Tr 21) 

Example of the Effect Per- 
sonal Characteristics May 
Have On Success in a 
Selected Career (Tr 22) 



The Effect of Personal 
Characteristics on 
Success (Tr 23) 



List of Supplemental 
Materials (Appendix B) 



Product Assessmen t 
Form 7 



Instructor Preparation Tasks 

Prepare one copy of the following for each learner: 

1 . Ra ting Sheet of Personal Characteristics 
(Wk 17) found in Lesson 6 

2. The Effect of Personal Character ist ics on 
Success (Wk 20) found in Lesson 6 

Prepare one copy of the following for instructor 
use: 

1. Examples of the Effect Personal Characteristics 
May Have on Success in a Selected Career 
(Tr 21 and Tr 22) 
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2* The Effect of Personal Characteristics on 
Success (Tr 23) 

3. Product Assessment Form 7 
Acquire the following: 

1. A marking pencil for writing on trans- 
parencies 

2. An overhead projector 

Read the story of Thomas Edison found within 
the lesson. 

Become familiar with the concepts of the lesson 
and the content of the information sheets. 



Instructional Procedures 



GENERAL INTRODUCTION 

The Instructor or previously assigned learner (s) will 
tell, or learners will read, success stories of famous 
people, and will stress the personal traits or charac- 
teristics that enabled those people to be successful. 

Examples : 

1. Famous athletes - Jesse Owens r Jim Thorpe ^ 

Glen Cunningham, Mark Spitz, 
etc. 

2. presidents of the United States 

3. Famous scientists or inventors 

Example of success story of a famous person: 

THOMAS A* EDISON 

Thomas Edison can furnish us with a good example 
of how one's personal characteristics can influ- 
ence success in a career or occupation. Edison 
did not have unusual physical traits, and he had 
the opportunity of fomally attending school only 
three months in his life. However, he had curios- 
ity - a desire to know why things happened and 
what made things work. Even as a small boy, his 
curiosity was unusual. He was not satisfied with 
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knowing that the body heat of a mother chicken 
would hatch eggs. He actually tried to hatch eggs 
by keeping them warm with his own body, (Read a 
biography of Edison to find out whether or not he 
succeeded,} This curiosity led him into activi- 
ties dealing with data (ideas) and things 
(machines). As a result of these personal traits, 
Edison became one of our most famous inventors. 
All our lives are affected by his inventions of 
the electric lights the motion picture camera ^ 
the phonography and many other electrical devices. 

The personal traits that make us unique are often the 
key to how successful we will be in school r in an occu- 
pation, or in life. 

In order to go on with this session, the learners must 
have returned their completed interview rating sheets 
(Wk 20) used for interviewing workers^ 



SESSION ONE 



INTRODUCTION 

In the previous session, we identified the personal 
characteristics that make us unique. In this session, 
we will see how these characteristics can increase or 
decrease success in a selected occupation. We will do 
this by viewing Examples of the Effect Personal charac- 
teristics May Have on Success (Tr 21 and Tr 22) and by 
having a group discussion of how these characteristics 
may affect success in another occupation. We will al- 
so use the information gathered in the interview of 
workers and recorded on The Effect of Personal Charac- 
teristics on Success (Wk 20), which was distributed in 
the previous session. 



TASKS 

Show "Examples of the Effect Personal Characteristics 
May Have on Success in a Selected Career" (Tr 21). 
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Football Coach 



1. 4^eing tall and heavy will be a help in demon- 
strating the importance of physical strength. 

2. Manual dexterity will provide coordination 
necessary to becon^ skillful in the sport. 

3. An interest in people will be an asset because 
rapport with team members emd the public is 
essential • 

4. A friendly personality will help establish 
rapport and good public relations. 

5. Being a good learner will help one understand 
the data needed to plan for a game. 

6. If wealth is a major goal, one may need a 
parttime or summer job. 

7. Special ability in math will not be necessary. 



The first characteristic listed here, "being tall and 
heavy," will be helpful \^en the coach demonstrates the 
use of physical strength in playing football. In what 
other occupations will physical strength be helpful? 



Possible responses: 

1 . Fireman 

2. Construction worker 

3 . Policeman 

4. Other professional sports 



A friendly personality will help the coach in getting 
along with the teeun members. It helps everyone work 
together to be a better team. In what other occupations 
will a friendly personality be helpful? 



Possible responses; 



1 . Salesman 

2. Doctor 

3. Instructor 

4 . Nurse 



Continue with similar questions about the other examples 
on Tr 21 • 

What characteristic listed will probably have no affect 
on success in this occupation? 
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Possible response: Special ability in math 



Show "Example of the Effect Personal Characteristics 
May Have on Success" (Tr 22). 

Cosmetologist 

1. Being attractive, and well groomed will offer 
a good example to customers and give them 
confidence in the cosmetologist* s ability. 

2. An interest in people is important because 
good rapport with customers is essential. 

3. Manual dexterity will provide the coordination 
necessary to become skillful. 

4. Being friendly and a good conversationalist 
will make customers' calls pleasant. They 
will then be more likely to return. 

5. Low math ability will have little effect on 
this career, provided fundamental processes 
are mastered. 

Repeat the discussion and questioning procedures used 
wi th Tr 21 . 

YOU will notice that not all personal characteristics 
directly affect success in any one occupation. Remem- 
ber, too, that your present personal characteristics 
should not be used as the final means of choosing or 
planning for a future career. Some of your personal 
traits will change - your height, weight, and abilities 
will change as you grow. 

Have a group discussion of the two "Examples of the 
Effect Personal Characteristics May Have on Success in 
a Selected Career" (Tr 21 and Tr 22) . Leave Tr 22 
showing • 

Now think of other occupations where success might be 
affected by the same personal characteristics and occu- 
pations in which success might be affected by a 
different set of personal characteristics. 

Learners respond orally. 

As an example (point to item 2 on Tr 22) in what other 
occupation besides cosmetology is an interest in people 
important for success? 
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Possible responses: 

1 • Lawyer 

2. Instructor 

3. Counselor 

4. Nurse 

5. Salesman 

In what occupation is an interest in people not so 
Inportant for success? 

Possible responses: 

1. Auto mechanic 

2. Carpenter 

3. Bricklayer 
4 • Bookkeeper 

5. Electronics engineer 



SUMMARY 

In this session, you heard success stories about famous 
people which illustrated how personal characteristics 
may influence success. We've viewed and discussed 
Exmmples of the Effect Personal Characteristics May 
Have on Success (Wk 20). 

In the next session, we will use your Rating sheet of 
Personal Characteristics (Wk 17) and the interview 
rating sheet (Wk 20) to compare your personal charac- 
teristics with those that influence t ccess in an 
occupation. 
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SESSION TWO 



INTRODUCTION 

In the last session some of you told success stories 
about famous people which illustrated how personal char- 
acteristics influence success. We have also viewed and 
discussed Examples of the Effect Personal Characterise 
tics Maq Have on Success (Wk 20), 

In this session, we will use your Hating Sheet of 
Personal Character is t ics (Wk 17) and the interview 
rating sheet (Wk 20) to compare your personal charac- 
teristics with those that influence success in an 
occupation. 



TASKS 

Refer to your own Rating Sheet of Personal Characteris- 
tic:^ (Wk 17) . Transfer these ratings to our completed 
interview rating sheet (Wk 20). 

Show Tr 23 (this is a copy of Wk 20), and be prepared 
to wri tc on i t • 

We will use this transparency r which is a copy of your 
interview rating sheet (Wk 20) , to illustrate how to 
transfer the information from Wk 17 to Wk 20. 

Illustrate by circling items on the transparency that 
roprcsvnt a personal rating from Wk 17. You may use a 
learner's completed Wk 17 form as a guide for making 
on the transparency , 

Ask the learners to transfer the information from Wk 17 
to Wk 20. After they have completed this transfer , ask 
the f^iuestion : 

Do you rate hight in all of the personal characteristics 
that are checked as important to increased success in 
the occupation used for the interview? If you do, what 
does this indicate. 

Leave Tr 23 on. 
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Possible response: 



The occupation is one in %rtiich the learner could 
be successful. 

If you do not r what does this indicate? 

Possible response: 

The occupation may not be suitable for the learner, 
or the learner may need to change soroe of his 
behavior. 

Let's use someone's completed interview rating sheet (Wk 
20) and transfer the information to this blank example 
of an interview rating sheet (Wk 20). 

Use the narking pencil to mark the ratings on Tr 23 
from a learner * s compl^^ted interview rating sheet 
(Wk 20) . 

Which of the personal characteristics we circled from 
the Rating Sheet of Personal Characteristics (Wk 17) 
are the same as the characteristics checked as in^r- 
tant to increased success in this occupation? Which 
ones are different? 



Ask the learners to respond orally. 



Our next activity will require you to share interview 
forms with each other. The T)bject is to find an inter- 
view rating sheet (Wk 20) completed by you or one of 
your classmates where the rating of personal character- 
istics for increasing success are similar to the per- 
sonal ratings you transferred from Wk 17. 

Distribute anothrr copy of Wk 20 to each learner • 

When you find an interview rating sheet (Wk 20) that 
has personal characteristics rated for increasing 
success most similar to your personal ratings on Wk 17/ 
do this: 



Copy the information from the interview 
rating sheet (Wk 20) onto the blank inter- 
view rating sheet (Wk 20). 
Transfer the information from your Rating 
Sheet of Personal Characteristics (Wk 17) 
to the blank interview rating sheet (Wk 20), 
just as you did on your original interview 
rating sheet (Wk 20) . 
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3. Turn in your new interview rating sheet 
(Wk 20) to me. 

We will determine which person has found a Wk 20 form 
most similar to his own Wk 17 forms. 

Any inaccurate information on the Wk 20 form makes you 
ineligible to receive credit for this activity, so be 
accurate. 



Ten completed sampLo interview rating sheets (In 20), 
representing a widfj variety of occupations , are found 
at the end of thi:; lusson. These sample forms should 
be used while the learners arc lookin<j for In 20 
form with ratimj similar to thexr own. They should 
onltj be used if the followin*j situations occur. 

1. Lo^s tih.jn ten completed "Interview Forms" 
(fftk 14) are returned by the learners. 

2. Thf- completed "Interview Forms" (Wk 14) 
that are returned do not represent a wide 
variettf of occupations. 

Check in*^ the new Wk 20 form may be done bv the instruc 
tor or the learner r. The tollowinq point system is 
suufe^ited t nr determi ninq which Wk 20 form has the 
hiqhei^t score. 



Count the- number af character is t les - weight, 
height, strength - where the learner's own 
rat inn, transferred from Wk 17 form is 
checkf^d in the increase column on the new 
Wk 20 form. Allow two points for each of 
t lieso . 



J. Count the numb^^i of characteristics where the 
Itjarner ' s own rating is checked in the no 
effect column on the new Wk 20 form. Allow 
on e point for each of these. 

i. Count the number of characteristics where the 
learner's own rating is checked in the de- 
crease column on the new Wk 20 form. Subtract 
one point for each of these. 

4. The learner with the highest score is the 
winner . 



Token awards; may be given. 
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After the learners complete the new Wk 20 forms and 
have turned them in, ask them to: 

Place your own interview rating sheet (VTk 20) in your 
career folder, along with the other materials for 
the unit. 



SUMMARY 

You have viewed two Examples of the Effects Personal 
Characteristics nay Have on Success in a Selected 
Cireer (Tr 21 and Tr 22) and participated in a dis- 
cussion of how the saiae characteristics can affect 
success in another occupation. You have shared the 
information from your completed interview rating sheet 
(Hk 20) with classmates and participated in a group 
activity to see who could find an interview rating 
sheet (Hk 20) where the characteristics rated as im- 
portant to success is an occupation were most similar 
to his own personal characteristics. 

You have placed the interview rating sheet (Hk 20) in 
your career folder. In the next lesson, we will identify 
academic (reading, writing, and language) activities 
associated with various occupations to see how these 
academic activities can affect success in an occupation. 



SUPPLEMENTAL ACTIVITIES 



Have the learners view the pictures and do the suggested 
activities in the SRA Language Development Program , 
working Together No. 38 (see Bibliography) . 

Have the learners view and hear the filmstrip recording 
You Got Mad - Are you Glad? (see Bibliograpy) . 

Have the learners read List of Supplemental Materials 
related to personal characteristics found in Appendix B. 



Assessment Procedures 

The Effect of Personal Characteristics on Success (Hk 20) 
is the assessment item for this lesson. 



Use the product Assessment Form 7 to evaluate the 
learners* responses. 
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DESCRIPTION 



The Effoct of I'ersonal Characteristics on Success 
(Wk 20) completed by the learners is used to assess 
the achievement of the objective. 



DIRECTIONS 

A Product Assessment Form 7 is provided for the 
instructor to use in recording the evaluation 
of the item. Place check marks in the 
appropriate column. 



KEY 



Answers will vary according to the sources of 
information. They must be completed to the 
instructor's satisfaction. 
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PRODUCT ASSESSMFNT FORM 7 

Date 

Lesson 7 



Learner 
Name 


Learner Completed 
Forin 


Learner Did Not 
PnmDlete Form 


John Doe 
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THE EFFECT OF PERSONAL CHARACTERISTICS ON SUCCESS 




INTERVIEW RATING SHEET 



Learner *s Naine 

Date ^ 

Name of Occupation ^^^.xJ.,^^r,^ e^xJuLf. 
Name of Person Interviewed 



Instructions: Put a check mark in the column that represents 
the degree of effect the listed characteristic may have on suc- 
cess in the occupations. Check the "Increase" column if it will 
increase success; check the "Decrease" column if it will decrease 
success; check the "No Effect" column if it will have no effect on 
Success in the occupation. 



Effect On 
Succ&ss 



Effect On 
Success 





Increase 1 


[No Effect 1 


Decrease [ 




[Increase I 


[No Effect 


pecrease [ 


1. Weight low 




/ 




Grades (Continued) 
Social Studies low 




/ 




average 




✓ 




high 








average 








2. Height low 








high 








average 








Reading low 






✓ 


high 








average 




✓ 




3. Physical 

strength low 






/ 


high 








Spelling low 








average 








average 








high 








high 




✓ 


' — 


4 . Grades- 
Math low 








Shop low 








average 




> 




average 




J 




high 








high 








Home economics low 








Music low 






✓ 


average 








average 








high 




V 




high 








Art low 








Science low 








average 








average 




✓ 




high 


/ 






high 




✓ 




5. Interests in hobbies 








Physical 
educa- 
tion low 








Working with people 








Working with things 




✓ 




Working with data 








average 








6. Other abilities 
Drama 








high 








English low 








Athletics 




* 




average 








Speaking 








high 








Writing 








Other personal characteristics that will increase success: 

1. 

2. 

3. 
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SAMPLE COPY 
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THE EFFECT OF PERSONAL CHARACTERISITICS ON SUCCESS 



INTERVIEW RATING SHEET 

Learner's Name 

Date 

Name of Occupation 7>!^^.^:?^^<uy /^.t^Zix^* ^X^j^ct^^J^^ 
Name of Person Interviewed ^ 



Instructions: Put a check mark in the column that represents 
the degree of effect the listed characteristic may have on suc- 
cess in the occupations. Check the "Increase" column if it will 
increase success; check the "Decrease column if it will decrease 
success; check the "No Effect" column if it will have no effect on 
success in the occupation. 



Effect On 
Success 



Effect On 
Success 



7 



Grades (Continued) 
Social Studies low 



4J 

o 

» 

o 

2: 



1. Wexght 



low 



average 



2. Height 



hxgh 



low 



average 



average 



high 



Reading 



high 



low 



3. Physical 

strength l6v 



average 



Spelling 



high 



low 



average 



high 



average 



1/ 



4. Grades- 
Math 



low 



Shop 



low 



average 



high 



average 
high 



Home economics 



low 



1/^ 



Musxc 



low 



average 



average 



high 



Art 



hxgh 



low 



Science low 



average 



7 



average 



high 



hxgh 



1/ 



Interests m 



hobbies 



Physical 
educa- 
tion low 



Working with people 



Working with things 



Working with data 



1^ 



average 



high 



Englxsh low 



Other abilities 
Drama 



Athletics 



average 



high 



Speaking 



Writing 



other personal characteristics that will increase success; 
1. 



2. 
3. 
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THE EFFECT OF PERSONAL CHARACTERISTICS ON SUCCESS 




INTERVIEW RATING SHEET 



Learner • s Name_ 

Date_ 

Naroe of Occupation (icv^l /jf'-^y^^^^^ 
Name of Person Interviewed c7 



Instructions: Put a check mark in the column that represents 
the degree of effect the listed characteristic may have on suc- 
cess in the occupations. Check the "Increase" column if it will 
increase success; check the "Decrease" column if it will decrease 
success; check the "No Effect" column if it will have no effect on 
success in the occupation. 
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Effect On 
Success 



Effect on 
Success 





Increase 1 


No Effect! 


iDecrease | 




Increase | 


INo Effect] 


Decrease 


1. Weight low 








Grades (Continued) 
Social Studies low 




✓ 

— — 




average 




✓ 




high 




1/ 




average 








2. Height low 








high 








average 








Reading low 








high 









average 






i 


3. Physical 

strength low 








high 








Spelling low 




✓ 




average 








average 








high 


/ 






high 




✓ 




4. Grades- 
Math low 








Shop low 








average 








average 








high 




/ 




high 








Home economics low 








Music low 








average 




f. 




average 




✓ 




high 








high 








Art low 








Science low 








average 








average 








high 








high 


\/ 






5. Interests in hobbies 








Physical 
educa- 
tion low 








Working with people 








Working with things 








Working with data 








average 








6. Other abilities 
Drama 






■ 


high 








English low 






✓ 


^ Athletics 








average 








Speaking 






7 — 


high 






• 


Writing 








Other personal characteristics that will increase success: 

1, 

2, 

3. 
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THE EFFECT OF PERSONAL CHARACTERISTICS ON SUCCESS 



INTERVIEW RATING SHEET 



ERIC 



Learner's Name 
Date 
Name 
Name 



of Occupation^ 

of Person Interviewed 



Instructions: Put a check mark in the column that represents 
the degree of effect the listed characteristic may have on suc- 
cess in the occupations. Check the "Increase" column if it will 
increase success; check the "Decrease" column if it will decrease 
success; check the "No Effect" column if it will have no effect on 
success in the occupation . 



Effect On 
Success 



Effect On 
Success 





Increase [ 


No Effect 1 


pecrease ] 




1 Increase I 


iNo Effect] 


1 Decrease I 


1. Weight 


low 








Grades (Continued ) 










average 








Social Studies 


low 










high 




✓ 






average 




y 




2. Height 


low 










high 








average 








Reading 


low 










hiqh , 










average 




y 




3. Physical 












high 








strength 


low 








Spelling 


low 








average 






• 




average 




J 






high 










high 








4. Grades- 










Shop 


low 








Math: 


low 






✓ 


average 




y 






average 




✓ 






high 










high 






7 — 


Home economics 


low 




/ 




Music 


low 






} 




average 




y 






average 










high 




y 






high 




✓ 




Art 


low 




y 




Science 


low 






y 




average 




y 






average 










high 




y 






high 








5. Interests in 


hobbies 








Physical 
educa- 










Working with peopl 


e 




• 












Working with thing 


s 








tion 


low 






f 


Working with data 


y 








average 






/ 


6. Other abilities 












high 




/ 




Drama 










English 


low 






y 


Athletics 








average 




y 




Speaking 


y' 








high 








Writing 









1. 

2. " 

3. ' 
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THE EFFECT OF PERSONAL CHARACTERISTICS ON SUCCESS 



INTERVIEW RATING SHEET 



Name 



Date 

Name of Occupat i on ^T^fn ^ /u. /z^c-sj^JT 
Name of Person Interviewed 



Instructions: Put a chock mark in the column that represents 
the degree of effect the listed characteristic may have on sue- 
cess in the occupations. Check the "Increase" column if it will 
increase success; check the "Decrease" column if it will decrease 
success; check the "No Effect" column if it will have no etfect on 
success in the occupation. 



ERiC 



Effect On 
Success 



Effect On 
Success 



1. Weight low 



average 



2. Height 



high 



low 



average 



high 



3. Physical 
strength 



low 



average 



Grades- 
Math 



high 



low 



average 



high 



Music 



low 



average 



high 



Science low 



average 



high 



Physical 
educa- 
tion 



low 



average 



high 



English: low 



average 



high 



1/1 



Grades (Continued ) 
Social Studies low 



average 



Reading 



high 



low 



average 



Spelling 



high 



low 



average 



Shop 



high 



low 



average 



high 



Home economics 



low 



average 



high 



Art 



low 



average 



high 



Interests m 



hobbies 



Working with people 



Working with things 



Working with data 



Other abilities 
Drama 



Athletics 



Speaking 



Writing 



i/ 



^1 



7 



other personal characteristics that will increase success: 

1. ^ . 

2. 

3. 
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THE EFFECT OF PERSONAL CHARACTERISTICS ON SUCCESS 



INTERVIEW RATING SHEET 



Learner's Name 

Date . ^ 

Name of Occupation ..^pdn-^c ^:^-eU^.^^ C^-^j^^^Z-a^ 
Name of Person Interviewed 



ERIC 



Instructions: Put a check mark in the column that represents 
the degree of effect the listed characteristic may have on suc- 
cess in the occupations. Check the "Increase" column if it will 
increase success; check the "Decrease" column if it will decrease 
success; check the "No Effect" column if it will have no effect on 
success in the occupation. 



Effect On 
Success 



Effect on 
Success 





Increase 1 


[No Effect 1 


iDecrease 1 




Increase 1 


No Effect 1 


Decrease ! 


1. Weight low 








^ Grades ( Con t i n u ed ) 

Social Studies low 








average 








high 








average 








2. Height low 








high 








averaac 




J 




Reading low 








high 


/ 






average 








3. Physical 

strength low 








high 








Spelling low 








average 








average 






f 


high 


/ 






high 








4. Grades- 
Math low 








Shop low 








average 








average 








high 




/ 




high 








Home economics low 




> 




Music low 








average 




./ 




average 






7" 


high 




/ 


r 


high 








Art low 




/ 




Science low 








average 




1/ 




average 








high 








high 




-/ 




5. Interests in hobbies 








Physical 
educa- 
tion low 








Working with people 


/ 






Working with things 








Working with data 








average 








6. Other abilities 
Drama 




i/ 


/ 


high 








English low 








Athletics 








average 








Speaking 








high 








Writing 








Other personal characteristics that will increase success: 
1. 

3. 
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Lesson /, In 20 



THE EFFECT OF PERSONAL CHARACTERISTICS ON SUCCESS 



INTERVIEW RATING SHEET 



Learner's Name_ 
Date 



Name of Occupation ^^/yi^^ttu^^ /^ ^^ — — - 
Name of Person Interviewed ^ 



Instr ctions: Put a check mark in the column that represents 
the degree of effect the listed characteristic may have on suc- 
cess in the occupation. Check the "Increase'' column if it will 
increase success? check the "Decrease" column if it will decrease 
success; check the "No Effect" column if it will have no effect on 
success in the occupation. 



ERLC 



Effect On 
Success 



Effect On 
Success 



1. Weight 



low 



average 



2. Height 



high 



low 



average 



3. Physical 
strength 



high 



low 



average 



4 . Grades- 
Math 



high 



low 



average 



high 



Music 



low 



average 



high 



Science 



low 



average 



Physical 
educa- 
tion 



high 



low 



average 



high 



English low 



average 



high 



<p a Q) 

01 0) (0 



G 0) 

7^ 



2: 



✓ 



r 



V 



Grades ( Con t inued ) 
Social Studies low 



average 
high 



Reading 



low 



average 



Spelling 



high 



low 



average 



Shop 



high 



LOW 



average 



high 



Home economics 



low 



average 



high 



Art 



low 



average 



high 



Interests m 



hobbies 



Working with people 



Working with things 



Working with data 



Other abilities 
Drama 



Athletics 



Speaking" 



Writing 



0) 



c o 

H 



T 



2 



2: 



r 



other personal characteristics that will increase success: 

1. 

2. 

3. 
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Lesson 1, in 



THE EFFECT OF PERSONAL CHARACTERISTICS ON SUCCESS 



INTERVIEW RATING SHEET 



Learner's Name 
Date 



Name of Occupation ^^ J^ 
Name of Person Interviewed ^ 



Instructions: Put a check mark in the column that represents 
the degree of effect the listed characteristic may have on suc- 
cess in the occupations. Check the "Increase*" column if it will 
increase success; check the "Decrease column if it will decrease 
success; check the "No Effect" column if it will have no effect on 
success in the occupation. 



Effect On 
Success 



Effect On 
Success 



4J 

o 
44 
« 

o 

IS. 



1. Weight low 



average 



2. Height 



G r ade s ( Con t inued ) 
Social Studies low 



low 



average 



Reading 



average 
high 



low 



high 



3. Physical 

strength low 



1/ 



Spelling 



average 
high 



low 



average 



high 



average 



high 



2: 



4. Grades- 
Math 



low 



Shop 



low 



average 



average 



high 



Music 



high 



Home economics 



low 



low 



average 



average 



Science 



high 



V 



high 



Art 



low 



low 



average 



_hi3h_ 



average 



Interests xn 



hobbies 



Physical 
educa- 
tion low 



Working with people 



Working with things 



Working with data 



average 



high 



Other abilities 
Drauna 



English low 



Athletics 



average 



high 



z 



speaking" 



y. 



V 



Writing 



Other personal character 

1. 

2. 

3. 



istics that will increase success: 



ERIC 

hiiiinniiinrfTnaaiia 
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THE EFFECT OF PERSONAL CHARACTERISTICS ON SUCCESS 



INTERVIEW RATING SHEET 



Learner " 
Date 



Name 



Name of Occupation^ 
Name of Person Interviewed 



instructions: put a check mark in the column that represents 
the degree of effect the listed characteristic R«y have on suc- 
cess in the occupations. Check the -Increase- column if it will 
increase success; check the -Decrease" column if it will decrease 
success; check the -No Effect- column if it will have no effect on 
success m the occupation. 



Effect On 
Success 



Effect On 
Success 



m 
01 1^ 



1. Weight low 



average 



2. Height 



low 



average 



3. Physical 
strength 



high 



low 



average 



high 



4 . Grades- 
Math 



lOW 



average 



high 



Music 



low 



average 



high 



Science 



low 



average 



Physical 
educa- 
tion 



high 



low 



average 
high 



English low 



average 



high 



4 



id! 



5^ 



Grades (Continued) 
Social Studies: low 



average 



Reading 



high 



low 



Spelling 



average 
high 



low 



average 



Shop 



low 



average 



high 



Home economics 



low 



average 



hlgF 



Art 



low 



average 



high 



5. Interests in hobbies 

Working with people 



Working with things 



6. 



Working with data 



Other abilities 
Drama 



Athletics 



Speaking 



4J 

m 

0) 



com 
1=12.0 



V 



Writing 

Other personal characteristics that will increase success 

1. _ 

2. 

3. 
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THE EFFECT OF PERSm CHARACTERISTICS ON SUCCESS 



INTERVIEW RATING SHEET 



Learner's Name 
Date 



Na]» of Person Interviewed z_ 



Instructions: Put a check mark in the column that represents 
the degree of effect the listed characteristic may have on suc- 
cess in the occupations- Check the -Increase^ column xf it wilJ 
increase success; check the -Decrease" column if it will decrease 
success; check the ^No Effect** column if it will have no effect on 
success m the occupation. 



Effect On 
Success 



Effect On 
Success 



I. Weight low 



o 
c 
1^ 



average 



high 



2. Height Tow 



average 



high 



3. Physical 

strength low 



4. Grades- 
Math 



average 
high 



low 



average 
high 



Husic 



low 



average 



high 



Science 



low 



01 

m 



J 



average 



high 



Physical 
educa- 
tion 



low 



average 



high 



English low 



average 



high 



Grade s ( Con t i nued ) 
Social Studies 



lew 



average 



high 



Reading 



low 



average 



high 



Spelling 



low 



average 



high 



Shop 



low 



average 



high 



Home econcHnics 



low 



average 



high 



Art 



low 



average 



high 



4i 

OA 



Interests m 



hobbies 



Working with people 



Working with things 



71^ 



Working with data 



other abilities 
Drama 



Athletics 



Speaking 



Writing 



2: 



other personal character 
1. 



istics that will increase success; 



2. 

3.' 
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Lesson 7, Tr 21 

0 EXWLE OF THE EFFECT PERSC»IAL CHARACTERISTICS 

MAY HAVE OH SUCCESS IN A SELECTED CAREER 

FOOTBALL COACH 

1. In Shape Provides Good Example 

2. Friendly Personality Builds 
Rapport- Team and Public 

3. Monuai Dexterity Aids In 
Demonstrations 




Lesson 7, Tr 22 



EXAMPLE OF THE EFFECT PERSONAL CHARACTERISTICS 
MAY HAVE ON SUCCESS IN A SELECTED CAREER 

COSMETOLOGIST 

I. Well Groomed Gives Cust-^mers 
Confidence 

2 Interest In People Good Ropport 
With Customers 

3. IVIanual Dexterity Coordination 
Needed 



4. Good Conversationalist Pleasant 




Lesson 7, Tr 2 3 



THE EFFECT OF PERSONAL CHARACTERISTICS ON SUCCESS 



Effect on 



Effect on 





Increase h 


No effect |: 


Decrease Ij 




'Increase \\ 


iNo effect || 


Decrease T 


i . Weight: iow 








erodes (Continued) 
Social Studies: low 








ov. 








high 








ov. 








2. Height: low 








high 








QV. 








Reading: iow 








high 








av. 








3. Physical 

strength: low 








high 








Spelling: low 








av. 








ov. 








high 








high 








4. Grades- 
Math: low 








Industrial low 








Arts av. 








ov. 








high 








high 








Home low 








MusIC: low 








Economics^ 
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DEVELOPING COMPETENCY 
THROUGH ACADEMIC ACTIVIES 



Lesson Eight 



Concept 



The learner will discover how occupational cosipe- 
tencies can be developed through academic activities 







Performance Objective 






Given an occupation f the learner will list 
the academic activities which will increase 
his competency prior to employment . 







Lesson Time 

90 minutes (flexible) 



New Vocabulary 

Competency - the condition of having required 
abilities; capabilities 

Factors - things that contribute to a result 

or product 

contributing - supplying a part 

Academic - formal study involving reading and 
writing 
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Resources Required 

FOUND WITHIN LESSON (S) ACQUIRED BY INSTRUCTOR 



Information from Guest 
Speaker (Wk 24) 



Guest speaker 



Old magazines 



Interview Form Part I 



and Part II (Wk 25) 



Materials for poster and/or 
bulletin board display 



(Example) Interview 
Form Part I (Tr 26) 

(Exampl e) Intervi ew 

Form Part II (Tr 27) ^ 

List of Supplemental 
Materials (Appendix B) 

Role-Playing Strategy 
(Appendix A) 

Guest Speaker Strategy 
(Appendix A) 

Product Assessment Form 8 

Instructor Preparation Tasks 

Prepare one copy of the following for each learner: 
1, Information from Guest Speaker (Wk 24) 
2» Interview Form Part I and Part II 



Prepare one copy of the following for instructor use: 

1. (Example) Interview Form Part I (Tr 26) 

2. (Example) Interview Form Part ii (Tr 27) 
3» Product Assessment Form 8 



(Wk 25) 
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Read the following strategy information: 

1. Role-Playing Strategy (Appendix A) 

2. Guest speaker Strategy (Appendix A) 
Obtain the following: 

1- Old magazines for cutouts 

2. Materials for posters and/or bulletin 
boari display 

3. Overhead projector 

Contact the guest speaker and give him a copy of 
Information from Guest Speaker (Wk 24) . 

Become familiar with the concepts of the lesson 
and the content of the information sheets used. 



Instructional Procedures 



GENERAL INTRODUCTION 

Before we begin this lesson^ some of you are going to do 
short role-playing scenes in which you will act out a 
fictitious or imaginary on-the-job situation. 

This can be done in an impromptu manner. Role players 
may use humor and satire. The following are a few ex" 
amples; the instructor and learners may think of others. 
Refer to Appendix A for help in role playing. 

Note: The instructor should introduce each role-playing 
scene with a brief description of the s i tuation . This 
can bo done with an "open-ended" story. The role- 
playing scene should then attempt to complete the story. 

1. A cashier at a grocery store is checking out 
a customer's purchase. The cashier cannot 
read. Three people role play: 

a. Cashier's actions 

b. Customer's reaction 

c. Store manager's reaction 

2. Same situation as above except the cashier 
cannot add^ subtract^ multiply^ or divide. 
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3. A doctor in an operating room is ready to per- 
form an operation to remove a patient's 
appendix. The doctor does not know where the 
appendix is located ^ or where any of the inter- 
nal organs of the body are located. Three 
people role plav: 

a. The doctor's actions 

b. Nurse's reaction 

c. Patient's reaction 

4. A professional football player who has not 
learned any of the team's plays is put in the 
game for one play. Five or six role play: 

a. What happens on the play 

b. Teammates' reaction after the play 

c. Coach's reaction after the play 

5. A scientist who knows nothing cibout nuclear 
energy is assisted by a technician in conduct- 
ing an experiment with radioactive material. 
There is an atomic explosion. Three people 
role play: 

a. What the scientist does during experiment 
and explosion 

b. Reaction of technician (it could be out of 
this world) 

c. Radio newscast of the explosion 



SESSION ONE 



INTRODUCTION 

Every year there are workers who fail to find employ--* 
ment or are not as successful as they wish to be in the 
occupation they choose. There are many reasons for this 
lack of success, and one of the most important is lack 
of competency or ability to do a job. 

In the previous lesson you related your personal traits 
to their effect on success in a selected occupation. In 
the next lessons we will be concerned with competency 
as another factor essential to success in an occupation. 
Listen to this definition of competency: "The condition 
of having the required abilities or qualities; capability." 
This dictionary definition does not tell you the most 
important thing about competency, and that is that ccmpe^ 
tency must be developed. None of us are born with the 
O competencies which we will need in our future career. 



In this lesson we will identify some of our academic 
activities (formal schooling involving reading and 
writing) that help us develop competencies needed in 
future occupations- We will do this through a class 
brainstorming (expressing our ideas freely) session, by 
listening to a guest speaker r and by completing an 
information sheet. 



TASKS 

Our brainstorming session will be on the subject of 
•'What academic activities will help a person increase 
his competency in a specific occupation prior to 
employment?" 

Use the occapat ion of tho person who will be your 
gui?st speaker for tf e brainstorming . 

A good brainstorming session is where people freely 
express their ideas about the topic as rapidly as they 
think of them. Remember, in a brainstorming session 
we are not to judge the importance or value of the idea; 
we are just getting the ideas. We will list these on 
the board and then decide which ones are the most 
valuable. 

Learners orally volunteer ideas which are to be listed 
on the chalkboard ^ 

Examples of ideas for the occupation of newspaper re- 
porter: 

1. Writing letters 

2. Spelling 

3. Reading 

4. Creative writing 

5. Interviewing people 

6. Taking notes 

other examples c^re on the Interview Form" (Wk 25) to 
be distributed at the end of the brainstorming session* 

Examine the ideas listed on the board and decide which 
ones are most important for increasing competency in 
the occupation. We will rank these ideas from highest 
to lowest. 

This may be done by discussion and/or class voting and 
tabulating the vote on the chalkboard beside the list 
of ideas. 
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SUMMARY 



During this session you have role-played situations 
that showed the effects of lack of competency in every- 
day life. You participated in a brainstorming session 
where you discussed what academic activities will help 
a person increase competency in an occupation prior to 
employment. 

In our next session we will listen to a guest speaker 
who will speak about developing competency through 
academic activities* 



SESSION TWO 



INTRODUCTION 

In the last session you role-played situations that 
showed the effects of lack of competency in everyday 
life. You participated in a brainsto3rming session 
about what academic activities will help a person in- 
crease competency in an occupation prior to employment. 

In this session we will listen to a guest speaker who 
will speak about developing competency through academic 
activities. 

Distribute ** In formation from Guest Speaker** (Wk 24). 

Our guest speaker will not only talk about the topic we 
discussed in our brainstorming session; he will also 
indicate which of the academic activities will contribute 
the most to the increase of competency in his occupation. 
It will be interesting to see how our ranking of the 
ideas for increasing competency compares to our speaker's 
ranking of the same ideas. 

During the presentation # you may take notes on the work-*- 
sheet entitled information from auest Speaker (Wk 24). 
After the speaker's presentation there will be a question 
and answer session; you may then complete this informa* 
tion form. 

Introduce the guest speaker . Refer to the *'Guest Speaker 
Strategy^ in Appendix A for additional help in using a 
guest speaker. Briefly comment on the speaker * s back'- 
ground, qualification , and subject. Then allow him to 
address the class. 
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The learner may complete Information from Guest 
SpeaAer** (Wk 24) during the presentation or during the 
question and answer session immediately following the 
speaker ' s presentation. 



SUMMARY 

In this lesson you have participated in a brainstorming 
session on the academic activities that will help in- 
crease a person's c^iipetency in an occupation, and you 
have listened to a guest speaker who talked about the 
same topic. You have also completed information from 
Guest Speaker (Wk 24). You listed the activities the 
guest speaker identified and also the ten most important 
activities the class identified for increasing competency 
in the occupation. Now place all your materials in your 
career folder. 

Distribute Interview Form"* (Wk 25) . 

In the next session we will explore how academic skills 
for a particular occupation may be increased after es* 
ployment. 

You will use the interview Form i\fk 25) to conduct an 
interview and gather information about a worker. The 
person you interview should be an adult and could be a 
parent or a neighbor. 

Show the transparencies 7r 26 and Tr 27* Use these 
transparencies to help the learners understand 25. 
Go over the interview forms with the learners and dis* 
cuss any questions that may arise. 

The information from the interview Form (Wk 25) will 
be used in connection with several of our lessons during 
the remainder of our career study. Complete these inter- 
view forms, and return them as quickly as possible. 

The next lessons cannot be taught until the Tnter- 
view Forms** (In 25) are completed and returned. 



SOPPLIMENTAL ACTIVITIES 

The learners may play the game password using new vocab** 
ulary words (see the Bibliography for source of rules) . 

The learners may construct posters or a bulletin board 
display of pictures, drawings, etc., illustrating the 
academic activities most important for increasing 
cc^petency in any occupation. 
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The learners may write a brief report illustrating the 
academic factor that enabled a great American to succeed. 
Use a?, encyclopedia or librajry sources. 

The learners may use dictionaries to write sentences 
using new vocabulary words as they are used in the con- 
text of careers. 

The learners may read a library book about related 
factors that increase competency (see Appendix B for 
suggested titles) . 

The learners may view and hear the filmstrip recording 
Failure, A Step Toward Growth. There should be a clasS 
discussion of how failure can increase ccanpetency (see 
the Bibliography for source) . 

The learners may interview a worker concerning the kind 
and amount of training required in his occupation. 
This information should bo put in the learners' career 
folders * 

The learners may write a business letter to a large 
corporation or professional representative about the 
training requirements of occupations in their establish- 
ments. 

The learners may write to The United Nations and/or 
Olympic Games Commission to determine special training 
required of their employees. 



Assessment Procedures 

The luformation from Guest Speaker (Wk 24) is also 
the assessment item for this lesson. 

Use the Product Assessment Form 8 to evaluate the 
learners' responses on assessment items in Lesson 8. 



DESCRIPTIQM 

A worksheet entitled information from Guest Speaker 
(Wk 24) is used to assess the achievement of the 
objective. 

DIRECTIONS 

A Product Assessment Form is provided for the 
instructor to use in recording the evaluation 

205 
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of the Information from Guest Speaker form (Wk 24) 
form. Use the following criteria: 

1. Did the learner list the three most 
important academic activities as the 
speaker suggested? 

2. Is the learner aware of other academic 
activities necessary to increase 
ccanpetency? 



KEY 

Answers will vary according to the sources of 
information* They must be completed to the instruct* 
tor*s satisfaction. 
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PRODUCT ASSFSSMENT FORM 8 

Date 

Lesson 8 



Learner' 3 
Name 


Learner Completed 
Information From Guest 
Speaker Form 


John Doe 



























— . ■ 
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Name 

Date 

Lesson 8, Wk 24 

INFORMATION FROM GUEST SPEAKER 

Speaker's Name 

Occupation 

1. The most important academic activity to increase a 
learner's competency in this occupation prior to 
employment is: 



Why is this activity important? 




2. The second most important academic activity to increase 
a learner's competency in this occupation prior to 
employment is: 



Why is this activity important? 



3. The third most important academic activity to increase 
a learner's competency in this occupation prior to 
employment is: 



Why is this activity important? 
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INFORMATION FROM GUEST SPEAKER 
(Continued) 



Lesson 8, Wk 24 



4. Other academic activities to increase a learner's 

competency in this occupation prior to employment are 



a. 
b. 
c • 



The ten most important academic activities from brainstorming 
session that increase a person's ccanpetency in an occupation 
are: (Copy from chalkboard) 



1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
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Name 

Date 

Lesson 8, Wk 25 

INTERVIEW FORM 

PART I 

THE RELATIONSHIP OF ACADEMIC ACTIVITIES TO AN OCCUPATION 

Name of Occupation 

Name of Worker Interviewed 



Instructions: 1. Opposite each activity, check the column 

which best represents the relationship 
of the activity to the occupation of the 
worker interviewed . 

2. Circle the number of each activity that 
is most helpful in increasing competency 
in this occupation prior to employment. 

3* Place an "X** by each activity that is 
most helpful in increasing competency 
in this occupation after employment. 



Activities 


Highly 
related 


Partly 
related 


Not 
related 


1. Writing news articles 








2. Editing news articles 








3. Writing reports 








4. Writing original stories 








5. Reading for pleasure 








6. Reading for information 








7. Gathering information 








8. Organizing information 








9. Public speaking 








LO. Debating 








Ll. Adding 1 subtracting, 
multiplying, dividing 








12. Solving higher math 

problems — algebra , e tc . 








13. Bookkeeping 








L4. Making a budget 








15. Spelling 








16. Correcting spelling errors 








17. Graimnar exercises 








18. Correcting language errors 








19. Speaking a foreign language 








10. Learning scientific laws 








21. Doing scientific projects 








22 . Attending night school or 
summer school 








23. Reading about new ideas in 
an occupation 









301 ^10 



Lesson 8, Wk 25 

INTERVIEW FORM 

PART II 

THE RELATIONSHIP Oh NUNACAUtml t ALTIVlFItii TO AN OCCUKAriON 

Name of Occupation 

Name of Worker Interviewed 

(Same Instructions as Part I) 



Activities 


Highly 
related 


Partly 
related 


Not 
related 


1. Doin^ handicrafts 








2. Driving automobile 








3. Mountain climbing 








4. Hiking 








Drawing 








6. Repairing 








7 . Measuring 








8. Using hand tools 








9. Using machines 








10. Singing or acting 








11 . Walking 








12. Dancing 








13. Sewing 








14. cooking 








15. Holding a club or class 
office 








16. carrying 








17. Lifting 








18. Collecting things 








19. Organizing 








20. Buying 








21. Selling 








22. Doing Housework 
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PART II 

(Continued) 



Lesson 8, Wk 25 



Activities 


nigniy 
related 


Partly 
related 


related 


23. Doing yardwork 








24. Participating in sports 








25. Packaging 








40. v/Jjservxn^ 
workers 








27. Talking to 
workers 








28. Holding a 

part-- time :^ob 








29. Assisting in 

service pro:Jects 








30. Other activities 








31. 








32. 
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Lesson 8, Tr 26 



(Example) 

liNTFRVIEW FORM 
Part I 

Name of occupation: ARnMr-pglr 



Name of worker interviewed; ^r^^/r^ \ ky^ 



Activities 


Highly 
related 


Partly 
related 


related 


i. Writing news articles 








2. Editing news articles 








g|. Writing reports 








Writing original stories 








S PpnHinn for nioncitrp 








6 . R ead i n g for information 








7. Gathering information 








8. Organizing information 


\^ 






9. Public speaking 








10. Debating 








II. Adding, subtracting 
multiplying, dividing 


\^ 






12. Solving higher math 
problems -- algebra, etc. 
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Lesson 8, Tr 27 



(Example) 

INTERVIEW FORM 
Part II 



Nome of occupation: 



Name of worker interviewed:. 
Instructions: I, 2, 3. 



Activities 


Highly 
related 


Partly 
related 


Not 

related 


1. Handicrafts 




/' 




2. Driving auto 








3. Mountain 
cii mbing 








4. Hiking 








5. Drawing 








6. Repal ring 








7. Measuring 








8. Using hand 
tools 








9. Usi ng 
machi nes 
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INCREASING COMPETENCY AFTER EI1PL0Yf€NT 
Lesson Nine 



Concept 

The learner becomes aware of many academic skills 
needed in occupations and the many ways of devel- 
oping academic skills after en^loyn^nt . 



Performance Objective 

Given a specific occupation , the Imarner 
will list academic skills reguired for 
that occupation, and will state ways com' 
potency in these skills may be increased 
after employment . 



Lesson Time 

90 minutes (flexible) 

Prerequisite Knowledge 

Definition of academic 
Definition of competency 
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Resources Required 

FOUND IN LESSON (S) 



Interview Form 
(Wk 25) 

Sample copy: inter- 
view form Part I - 
optional (In 25) 

Inform^ition From 
Cuest Speaker 
(Wk 28) 



ACQUIRED BY INSTRUCTOR 



Guest speaker 

Bulletin board display 
(may use Pic S 6 masters 
in unit) 

Overhead projector 



Tabulation Sheet for 
Interview Forms Part 
I and Part II (Wk 29) 

Tabulation Sheet for 
Interview Forms 
Part I (Tr 30) 

Discussion Strategy 
(Appendix A) 

Guest Speaker 
Strategy 
(Appendix A) 

List of Supplemental 
Materials 
(Appendix B) 

Product Assesssient 
Form 9 



Instructor Preparation Tasks 

Prepare one copy of the following for each learner: 
1* Information from Guest Speaker (Ifk 28) 
2. Tabulation Sheet for Interview Forms (Wk 29) 

Prepare one copy of the following for instructor use: 

1. Tabulation Sheet for the Interview Forms Part I 
(Tr 30) 

2. Product Assessment Form 9 
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Prepare a bulletin board display of pictures 
i]Iii£»<i«n iiMj flu; M.^»i of academic isjJ; 11 Ks in occm- 

reading blueprints^ instructions, catalogs, etc.; 
using math for formulas, recording, adding sales 
figures, measuring, etc.; speaking to groups of 
workers, business associates, conventions, etc. 
Sc^ of the pictures used for the bulletin board 
display in Lesson 1 might be used here also. 

Read the following strategy inforination: 

1. Discussion Strategy inforpyition (Appendix A) 

2. Cuost Speaker stratmgy information 
(Appendix A) 

Obtain the following: 

1. Overhead projector 

2. Sample copy: interview Form (In 25} 

3. Interview Form (Wk 25} from Lesson 8 

Become familiar with the concepts of the lesson 
and the content of the information sheets used. 



Instructional Procedures 

GENERAL IWTROPUCTION 

Prior to this lesson, the instructor and/or learners 
will construct a bulletin board display of pictures 
illustrating the use of academic skills in occupations, 
such as on-the-^job scones of people reading blueprints, 
instructions, cataglogs, eta using math for formulas, 
recording, adding sales figures, measuring, etc.; writ- 
ing letters, memorandums, instructions, etc.; speaking 
to groups of workers, business associates, conventions, 
etc. Some of the pictures used for the bulletin board 
display in Lesson 1 might be used here also. 

At the beginning of the session, call the learners* 
attention to the wide variety of academic (reading, 
writing, language) skills used in everyday job situa- 
tions, conduct a brief group discussion of the effects 
that the use of academic skills has on competency. He- 
fer to examples from the previous lesson and review 
academic activities that increase competency prior to 
employment. 
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SESSION ONE 



INTRODUCTION 

In previous sessions we have identified academic activ- 
ities helpful for increasing conpetency in an occupation 

f rior to employifient . Some of these are also important 
or development of competency after employiaent . 

In this session you will list academic skills required 
for a specific occupation and explain how competency 
in this occupation may be increased after employwwit . 
We will do this by listening to a guest speaker who 
represents a specific occupation, by exchanging the 
interview forms # and tabulating the information frc^ 
the Interview Form Part I*" (Wk 25), and by writing 
a suiranary of ways to increase ccmipetency after em- 
ployment* 



TASKS 

If you were employed as a lawyer, one of the most i»por*<* 
tant academic skills you would need would be the ability 
to read and understand laws. This skill would be 
acquired in a college or university before you became 
a lawyer. After your employment, you would need to 
increase this competency because many new laws are 
passed. There are several ways in which this cornpe-* 
tcncy can be increased. For example, a lawyer might 
go back to school for additic il study or he could 
read about new laws and discuss them with other lawyers. 
Today our guest speaker will tell us how competency 
in the academic skills needed in his occupation can be 
increased after employment. 

Distribute *' Information from Guest Speaker" (Wk 28) • 

You will use this form to record the information the 
guest speaker gives us. This form may be filled out 
during the speaker's presentation or during the question 
and answer session immediately after the presentation. 
Are there any questions regarding use of Wk 28. 

Answer any questions raised* 

Introduce the guest speaker who will discuss required 
academic skills and how to increase competency in 
these skills after employment • Briefly describe his 
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qualifications in the occupation he represents . (For 
additional help, refer to the ''Guest Speaker Strategy*' 
in Appendix A.) 

Allow the guest speaker to give his presentation. After 
the presentation have a question and answer session. 

When you have completed the information from Guest 
Speake^r (Wk 28) place it in your career folder. 



SUMMARY 

You have listened to a guest speaker talk about how 
competency in academic skills can be increased after 
employment. You completed the information from Guest 
Speaker form (Wk 2S) and placed it in your folder. 

In the next session, we will use the interview Form 
Part 1 (Wk 25) which you have completed. We will tab- 
ulate this information so that we can compare informa- 
tion about the occupations of workers you interviewed. 



INTRODUCTION 

During the last session you listened to a guest speaker 
talk about how competency in academic skills can be 
increased after employment. You completed the informa- 
tion from Guest Speaker form (Wk 28) and placed it in 
your folder. 

In this session we will use the interview Form part I 
(Wk 25) which you have completed. We will tabulate this 
information so that we can compare information about the 
occupations of workers you interviewed. 

Distribute "Tabulation Sheet for Interview Forms** (Wk 29). 

This form is to be used to tabulate information from the 
Interview Form Part I (Wk 25) distributed during the last 
session. Do not mark in colvimn one of the Tabulation 
Sheet for Interview Forms (Wk 29) at this time. Column 
one and part II will be used during the next lesson. 

Show **Tabulation Sheet for Interview Forms Part I" (Tr 30) 
and be prepared to mark on the tabulation form trans'^ 
parency • 
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Tluf; IS a copy of a part of the front page of your tabu- 
Lit ion form. I will partially fill out this form as an 
t'x.iiiipii', and then you will fill out the tabulation sheets 
^fivtMj you. 

in t hr' tuba hit inn form (Wk 2 9}. You may use a 
tnif>i}t ht^t I (\i J JniurviL-w tarm or select a learner's com- 
f^l'ttul *'fntorv}cw lorn** (Wk 2 ) . 

You Will use information from the Interview Form Part I 
(Wk 25) and beginning with column two of Tabulation sheet 
tor jntrrvjow rr mis (Wk 29), you will make the appro- 
priate check marks following the instructions on the 
tabulation sheet. Tabulate your own interview form in 
column two and then exchange interview forms with several 
others. Tabulate the information from each interview form 
in a different column. Each of you should tabulate as 
many of the interview forms as you can. 

Tvn comploted **Sample Interview Forms Part I" (In 25), rep- 
rviu-nt i nq a widf? varictq of occupations , are found at the 
end of thir,, loi^son. These sample forms may be used while 
lf'>irn**rr> arc f i 1 ] inq out the "Tabulation Sheet for Inter^ 
vK^w /'orm;." (Wk dsf* them only in the following cases: 

I' If lor;r^ than ten completed ** Interview 

rorwr>*' (Wk 25; are returned by learners 
. If t h*' completed "Interview Forms** (Wk 25) 
returnvd do not represent a wide variety 
of occupations 

Aft* J (Completion of the tabulation, ask: 

How many of these academic activities for increasing 
competency were marked "B" or "X" for increasing 
compeccncy after employment? 

I.e,2rn*'rs will count the number. Answers will vary de- 
pondJnrt upon which of the interview forms were tabulated • 

These marks show the importance of the development of 
competency after employment, particularly for those who 
expect future possible success in an occupation. 

These arc only a few examples of academic activities that 
ancroasG competency. Are there other ways of increasing 
competency which are not listed? 
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Li'^arncrs will respond orally. 



Possible responses: 

1. Writing letters 

2. Taking notes 

You are not ready to write in your career folder a brief 
sunnnary of the academic activities that increase competency 
in an occupation after employment. In the summary include 
as much of the following information as you can. Copy on 
the chalkboard the following: 

1. Guest speaker's main ideas 

2. Information tabulated from interview Forms (Wk 25) 

3. Your own opinion or original ideas about what is 
most important to the increase of competency in 
academic skills 

The learners will write in their career folders a brief 
summary of academic activities that increase competency 
in an occupation after employment . The summary should 
include main concepts gained from the guest speaker and 




SUMMARY 



You have listened to a guest speaker, completed information 
from Guest Speaker (Wk 28), tabulated information from 
Interview Form Part I (Wk 25) on a tabulation sheet (Wk 29), 
and have written a brief summary in your career folder 
about acadmic skills and how to increase competency 
after employment. 

The academic activities are important to Increasing 
competency in an occupation both before and after employ- 
ment. However, the nonacademic activities we participate 
in can be just as valuable. In our next session we will 
turn our attention to the effect of nonacademic activities 
on competency. 



SUPPLEMENTAL ACTIVITIES 

The learner may interview a worker in an occupation, use 
a tape recorder to record the interview, and play it back 
to the class. A copy of Wk 28 could be used as a guide 
for the interview. 
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The learner may conduct a survey of jobs where special 
skills in foreign languages are needed. Use Occupation! 
Outlook Handbook r etc. Keep a record in the career toider 
and/or report to the class (see Bibliography) . 

The learner may read a health textbook about improving 
personality. They should write a brief report on how this 
information can increase competency in an occupation ^ place 
the report in the career folder r and/or present it orally. 

The learner may view and hear three films trip recordings 
involving job skills; Shining Brass, Duno Buggies and 
Sports Cars* Discuss how competency is increased after 
employment. (See the Bibliography for information on 
where to order the films.) 



ASSESSMENT PROCEDURES 

The Information from Guest Speaker (Wk 28) form is 
also the assessment item for this lesson • 

Use the Product Assessment Form 9 to evaluate the learners* 
responses on assessment items in Lesson 9. 



DESCRIPTION 

An Information from Guest Speaker (Wk 28) form is 
used to assess the achievement of the objective. 



DIRECTIONS 

The learners will read the item and record their 
responses. 

A Product Assessment Form is provided for the 
instructor to use in recording the evaluation 
of the item. 



KEY 

Answers will vary according to the sources of 
information. They must be completed to the 
instructor's satisfaction. 
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PRODUCT ASSESSMENT FORM 9 



Date 



Lesson 



Learner's 
Name 


••information from 
Guest Speaker" Form 
Completed 


John Doc 


y 

Y 
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smii COPY 



Date 



Lesson 9, In 25 

INTERVIEW FORM 

PART I 

THE RELATIONSHIP OF ACADEMIC ACTIVITIES TO AN OCCUPATION 
Name of Occupation 



Name of Worker Interviewed 



Instructions : 



!• Opposite each activity, check the column 
which best represents the relationship 
of the activity to the occupation of the 
worker interviewed. 

2. Circle the number of each activity that 
is most helpful in increasing competency 
in this occupation prior to employment. 

3, Place an •^X* by each activity that is 
most helpful in increasing competency 
in this occupation after employment. 



Activities 


Highly 
related 


Partly 
related 


Not 
related 


1. Writing news articles 








2. Editing news articles 






4^ 


3. Writing reports 






y 


4. Writing original stories 








5. Reading for pleasure 








76^ Reading for information k 


y 






(Tj Gathering information 








e7 Organizing information 








9. Public speaking 








LD. Debating 








ll) Adding r subtracting, 
multiplying, dividing 








L2- Solving higher math 

problems--algebra , etc. 








Bookkeeping x 








14. Making a budget 








IS. Spelling 








16. correcting spelling errors 








17. Grammar exercises 








[8. Correcting language errors 




\y 




1*9. Speaking a foreign language 








20. Learning scientific laws 








ZX^. Doing scientific projects 








22^ Attending night school or 
summer school )( 








23. Reading about new ideas in 
1 an occupation X 









ERIC 



321 



224 



ERIC 



SAMPLE COPY 



Name_ 

Date 



Lesson 9, In 25 



INTERVIEW FORM 

PART I 

THE RELATIONSHIP OF ACADEMIC ACTIVITIES TO AN OCCUPATION 
Name of Occupation ^^^.r.- ry£ -/^^ 



Name of Worker interviewed 



Instructions: 1 



2. 



3. 



Opposite each activity, check the column 
which best represents the relationship 
of the activity to the occupation of the 
worker interviewed. 

Circle the nuirber of each activity that 
IS most helpful in increasing competency 
in this occupation prior to employment. 
Place an "X" by each activity that is 
most helpful in increasing competency 
in this occupation after employment. 



Activities 


Highly 
related 


Partly 
related 


Not 
related 


1. Writing news articles 






y 


2. Editing news articles 








3. Writing reports 






y 


4. Writing original stories 








5. Reading for pleasure 








6. Reading for information 








%^ Gathering information 








f Sj/Xorganizing information 








Public speaking 








10. Debating 








Ttl subtracting, 
multiplying, dividing 








r2T Solving higher math 

problems — algebra, etc. 








fj) Bookkeeping 








W. Making a budget 








15. Spelling 








l6. Correcting spelling errors 








1^. Grammar exercises 








l8. Correcting language errors 








Speaking a foreign language 








2u> Learning scientific laws 








Doing scientific projects 








22. ^ Attending night school or 
summer school 








^ Reading about new ideas in 
an occupation 
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Lesson 9, In 25 

INTERVIEW FORM 

PART I 

THE RELATIONSHIP OF ACADEMIC ACTIVITIES TO AN OCCUPATION 
Naine of Occupation ^JCi^^^. '^Uc^^.-^ 
Name of Worker Interviewed 



Opposite each activity, check the column 
which best represents the relationship 
of the activity to the occupation of the 
worker interviewed. 

Circle the number of each activity that 
is most helpful in increasing competency 
in this occupation prior to employment. 
Place an "X" by each activity that is 
most helpful in increasing coroE^tency 
in this occupation after employment. 



Activities 


Highly 
related 


Partly 
related 


Not 
related 


1. Writing news articles 








Editing news articles 








(i^ Writing reports 








4. Writing original stories 








5. Reading for pleasure 








^^j6^ X Reading for information 








/T; X Gathering information 


s/' ... 






X Organizing information 








^. Public speaking 








10. Debating 


\ 


— ^ 




il. Adding, subtracting, 
multiplying, dividing 








l2. Solving higher math 

problems — algebra , etc . 








13. Bookeeping 








14. Making a budget 








Is. Spelling 








IS • Correcting spelling errors 








17. Grammar exercises 








16. Correcting language errors 








Speaking a foreign language 








2Q>i Learning scientific laws ' 








2i. Doing scientific projects 






^Zyx Attending night school or 
summer school 


y 






(JBJ^ K Reading about new ideas in 
an occupation 









Instructions: 1. 

2. 
3. 
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Lesson 9, In 25 

IIJFERVIEW FORM 

PART I 

THE RELATIONSHIP OF ACADEMIC ACTIVITIES TO AN OCCUPATION 

Name of Occupation JZ2y<t-l>^ 

Name of Worker Interviovvevi 



Instructions ; 



2. 
3. 



Opposite each activity, check the column 
which best represents the relationship 
of the activity to the occupation of the 
worker interviewed • 

Circle the number of each activity that 
is most helpful in increasing competency 
in thl^^ occupation prior to employment. 
Place- an "X" by each activity that is 
most helpful in increasing competency 
in this occupation after employment. 



Activities 


Highly 
related 


Partly 
related 


Not 
related 


1. 


Writing news articles 








2. 


Editing news articles 






A 


3. 


Writing reports 






* », 

✓ 


4. 


Writing original stories 




; , 




"5". 


Reading for pleasure 






✓ 1 


6. 


X Rcadinc[ for information 








7. 


Gathering information 


1 1 






■ 8. 


Organizing information 










Public speaking 








ID. Debdtinq 


1 




fiQ XAdding, subtracting, 
multiplying, dividing 




r ^ 




12. 


Solving higher math 
problems- -algebra , etc . 






■ 1 


13. 


Bookkeeping 








14. 


Making a budget 








15. 


Spelling 








U. 


Correcting spelling errors 








17. 


Grammar exercises 








IS. 


Correcting language errors 








197 


Speaking a foreign language 






1 




Learning sc Lentif ic laws 






— S — ^ 




Doing scientific projects 






— 7" — ' 




X Attending night school or 
summer school | 


y 








< Reading about new ideas in { 
an occupation ; 


^ \ 


1 





ERIC 



327 



SWLE COPY 



Name 
Date 



Lesson 9, ii 20 

INTERVIEW FORM 

PART I 

THE RELATIONSHIP OF ACADEMIC ACTIVITIES TO AN OCCUPATION 

Name of Occupation >4 ^ /I rj--' Ajt ^ 

Name of Worker Interviewed 



Instructions: 1. 



opposite each activity, check the column 
which best represents the relationship 
of the activity to the occupation of the 
worker interviewed . 
2. Circle the number of each activity that 
is most helpful in increasing competency 
in this occupation prior to employments 
K Place an •'X*' by each activity that is 
most helpful in increasing competency 
in this occupation after employment. 
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Activities 


Highly 
related 


Partly 
related 


Not 

related 


1 . Writing news articles 








2. Editing news articles 








3» Writing reports 








4. Writing original stories 








5. Reading for pleasure 




— , 




Reading for information 








7^ Gathering information 








AQtqdinxzinq information 








Public speaking 








10. Debating 








11. Adding, subtracting, 
multiplying , dividing 








12. Solving higher math 

profalems-~algebra , etc. 






4- 


13. Bookkeeping 








14. Making a budget 








15. Spelling 








l6. Correcting spelling errors 









17 . Grammar exorcises 








18. Correcting language errors 








19. Speaking a foreign languacje 








20. Learning sciontific laws 






^ 1 


21. Doing scientific projects 








22. Attending night school or 
^j^. summer school 








2j/x Reading about new ideas in 
^ an occupation 
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INTERVIEW FORM 



PART 



THE RELATIONSHIP OF ACADEMIC ACTIVITIES TO AN OCCUPATION 



Name of occupation 



Name of Worker Interviewed 



Instructions 



1. opposite each activity, check the column 
which best represents the relationship 
of the activity to the occupation of the 
worker intervi e wed . 

2. Circle the number of each activity that 
is most helpful xn increasing competency 
in this occupation prior to employment. 

3. Place an **X" by each activitv that is 
most helpful in increasing competency 
in this occupation after employment. 
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Act iVi ties 


Highly 
related 


Partly 
related 


Not 1 
related j 


, i. Writing newi', articles J 






I 

A 


1 2. editing news articles ^ 








X Writing reports 








4. Writing original stories 






5. Reading ^or pleasure 






/£iKRoading for information 






Tfy Gathering information 









Tffy xOrganizinq information 








9. Public speaking 






10. Debating j 


^ 


^,>i Adding, subtracting, j 

multiplying, dividing \ i/' 


— t- \ 

1 


12. Solving higher math 

problems-'-algebra , etc. 






1 


13. Bookkeeping 




. ^ 


\ 


14. Making a budget 


1 ^ 






15. Spell in<^ 








16. Correcting spelling errors 








17. Granmiar exercises 








18. correcting language errors 








IT. Speaking a foreign language 








20. Learning scientific laws 




r 




2^. Uding sci'entitic projects 








^2^ X Attending night school or 
summer school 






\ ! 


fj; % keading about new ideas in 
^ an occupation 
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r.o55son 9, In 25 

■ INFERVIEW FORM 

PART I 

THE RELATIONSHIP OF ACADEMIC ACTIVITIES TO AN OCCUPATION 
Name* of occupation - ^/Xt^c-^jk, t^ . 



Name of Worker Interviewed 



Instructions: I. op{X)site each activity, check the column 

which bost represents the relationship 
of the activity to tht^ occupation of the 
worker interviewed. 
J. Circle the number of each activity that 
is most helpful in increasing competency 
in this occupation prior to employment. 
• Place an "X" by each activity that is 
most helpful in increasing competency 
in this occupation after employment. 
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Actxvit ieb* 


Highly 
related 


Partly 
related 


Not 
related 


1. Writing new-j articles 




\/ 




2. Lditintj hews articles 




j<^.l.. 




AWritincj reports 


^ k.,. 






Writinq briqinal stories 








keacfinq for pleasure 




V 

y 




■^^r^^HcaJTnq for information 








^GatTlori^o information 


■ -4rf^ . ^ 






pf,> ^Organizing informatio7i 








ffj APublic speaking 








pT) ^.Debating 








U. A<iding, subtracting, 
multiplying , dividing 






y 


12. Solving higher math 

problems — algebra, etc. 








13. Bookkeeping 








[JT Making a budget 








.S?. Spelling 








%. Correcting spelling errors 


y 






j\ Grammar exercises 








!^ Correcting language errors 








.9. Speaking a foreign language 








20. Learning scientific laws 








\\. Doing scientific projects 








?^ K Attending night scnool or 
summer school 








i^. t Reading about now ideas in 
^ an occupation 


^' 
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SWLL COPY 



Name_ 
Date 



INTERVIEW FORM 



PART I 

THE RELATIONSHIP OF ACADEMIC ACTIVITIES TO AN OCCUPATION 
Name of Worker Interviewed 



Name of Occupation ^/^.iMy& yls^. 1 1^^. 



Instructions: 1. 



2. 



3. 



Op{K>site feach activity, check the column 
which best represents the relationship 
of the activity to the occupation of the 
worker interviewed. 

Circle the nund^er of each activity that 
is iiK)st helpful in increasing ccmpetency 
in this occupation prior to enqployinent • 
Place an **X*' by each activity that is 
most helpful in increasing cc^i^tency 
in this occupation after e^loyment« 



Activities 


nxgnxy 
related 


rarcxy 
related 


related 


^Writing news articles 








^Editing news articles 








^Tp Writing reports 








jKt) Writing original stories 








Reading for pleasure 








fV.l AReadino for information 








y^Gatherxng ini'ormation 








^It*^ Organizing information 








Public speaking 








10. Debating 








11. Adding, subtracting, 
multiplying, dividing 








12. Solving higher math 

problems — algebra, etc. 








13. Bookkeeping 








IjLf Making a budget 








)C Spelling 








Correcting spelling errors 








fu Grammar exercises 








Correcting language errors 








nf. Speaking a foreign language 




•/ 




20. Learning scientific laws i 






4^ 


2X* Doing scientific projects 








%V. ^Attending night school or 
summer school 








!3> /vReading about new ideas in 
an occupation 
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SAMPll. COPY 



Date 



Lesson 9, In 25 



INTERVIEW FORK 



PART I 

THE RELATIONSHIP OF ACADEMIC ACTIVITIES TO AN OCCUPATION 

Name of (occupation jt2(^'-^^-^*^ f^^^ <f^*<^ /^i^ ^KC^^^/^J 
Nami' of Worker Inlurviowod _ 

1. opposite each activity, check the column 
which best represents the relationship 
of tho activity to the occupation of the 
wt)rker interviewed* 

2. Circle the number of each activity that 
IS most helpful in increasing competency 
in this occupation prior to employment, 

3. I lace an "X" by each activity that is 
most helpful in increasing competency 
in this occupation after employment. 



lnr»t ructions: 
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3 . Wr iting r c ^rts 

"T. Writing origina l stories 
Heading i or pl easure 



T^xReadjiiq > 6r information 
" TT Oa the rl^g i nformation 
^Organi zing ^rnformation 



"9 , ^uFjjic sp cakjji£ 
nr. Debating 
Adding 



Activities 



1« Writing news ar tic les 
y; Editing news articles 



subtracting , 
mult iplyincu dividing 



solving higher math 
j)ro bloms-- c ilgebra, etc 



13 > Bookkeeping 



r 4> Making a Xudgct 
rg\^_Sp el 1 in^ 



["6. Correcting spelling errors 



Grammar exercises 



rs! Correcting language errors 



[g-; Speaki ng a foreign language 



20 



Lcarnincf scie ntitic laws 



Doing scientitic projects 



Attending night school or 
summer school 



X Reading about new ideas m 
an occupat ton 



Highly 



related 



l^artly 
related 



Not 
related 
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IT 



IT 



-7- 



Name 

SAMPLL COPY Date 



T,pqc;on 9. In 

IhTLRvilw form 

PART I 

THF RELATIONSHIP OF ACADEMIC ACTIVITIFS TO AN nccnPATION 
Name of Occupation '""^^^•-J^'^ /c ^^t-^-^^ 

Name of Worker Interview 

Instructions: I. Opposite each activity, check the column 

which best represents the relationship 
of the activity to the occupation of the 
worker interviewed. 
2. Circle the number of each activity that 
is most helpful in increasing competency 
in this occupation prior to employment. 
J. Place an •'X** by each activity that is 
most helpful in increasing competency 
in this occupation after employment. 
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Activities 


Highly 
related 


Partly 
related 


Not 
related 


" Writing news articles 








2. Editing news articles 








(Tl XWriting reports 


v.. 






4. Writing original stories 








^ . Heading for pleasure 








/fii \ Heading for information 








{jT! ^Gathering mtormation 








Xorqanizing information 


— - — ^ ■■ ■ ■ 






Public speaking 








LD. Debating 








rV. )^ Adding, subtracting, 
multiplying, dividing 








12. Solving high math 

problems — algebra, etc. 








13. Bookkeeping 








14. Making a budget 






y 


15. Spelling 








16. Correcting spelling errors 








17. Grammar exercises 








18. Correcting language errors 








19. Speaking a foreign language 








20,. Learning scientific laws 








fx*. Doing scientific projects 








72 . X Attending night school or 
r summer school 








23. K Reading about new ideas in 
1 an occunation 


*/ 


i - 
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Neune 

Date 

Lesson 9, Wk 28 

INFORMATION FROM GUEST SPEAKER 

1. Name of Occupation . 

2. Name of Speaker - ^ 

3. Business or Institution Represented ^ 

4. Brief description, including purpose, location, recent 
history, etc. 
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5. Academic skills needed for the occupation 

A. Most important acadcanic skill needed^ 
(1) How acquired^ 



\ X i nww civ^vi uxi. — I 

(2) How competency can be increased after employment 

B. Second most important academic skill needed . 

(1) How acquired^ ^ — 

(2) How competency can be increased after eanployment 



C. Third most important academic skill needed 

(1) How acquired^ . , 

(2) How competency can be increased after employment 

D. Other academic skills needed in occupation and how 
they are developed after employment. 



(1) , 

(2) . 
(3) 
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Nanie_ 
Date 



Lesson 9, Wk 29 

TABULATION SHEET FOR INTERVIEW FORMS 

PART 1 

ACADEMIC ACTIVITIES AND THEIR RELATIONSHIP TO AN OCCUPATION 



INSTRUCTIONS 
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1. At the top of each column, fill in the names of 
the occupations which were subjec to inter- 
views • 

2. On the chart, find the line corresponding to the 
activity checked on the interview form. Moving 
across, place a check in the column of the occu- 
pation that might utilize the activity selected. 

3. Mark '•O*' in a column if an activity was circled. 
Mark ••X" in a column if an activity was marked with 
an '*X." Mark "B** in a column if an activity was 
marked with both an -X'* and circled. 

4. (To be done after Parts I and II are completed.) 
In the first column place a check mark beside 
each of the activities which you like to do or 
would like to do. 



0) 

c 
o 

H 
4J 

O 

o 
o 

0 

03 
0) 



Activities 



DBBBBBBEIElS^ffEieilESi 



1. Writing news articles 






































2. Editing news articles 






































3. Writing reports 






































4. Writing original stories 






































5. Readinq for pleasure 






































6. Reading for information 






































7. Gathering information 






































8. Organizing information 






































9. Public speaking 






































10. Debating 


































— 





Lesson 9, Wk 29 

TABULATION SHEET FOR INTERVIEW 

FORMS - PART I 
(Continued) 





Names of Occupations 1 


1 (What learner likes to do)| 




































Activities 


1 


2 


3 


it 


5 


6 


7 


8 


9 


IC 


11 


12 


13 


14 


15 


16 


17 


If 


11, Adding, subtracting, 
multiplying, dividing 






































n. Solving higher math 

problems — algebra, etc. 






































13. Bookkeeping 






































14. Makinq a budqet 






































15. Spelling 






































16. Correctinq spelling errors 






































17. Doinq qrammar exercise^ 






































18. Correcting language errors 






































19. Speaking a foreign language 






































20. Learning scientific laws 






































21. Scientific projects 






































22. Attending night school or 
summer school 






































23. Reading about new ideas 
in an occupation 






































Other Activities 






































24. 






































25. 






































26. 






































27. 
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Lesson 9, Wk 29 



TABULATION SHEET FOR INTERVIEW FORMS 

PART II 



NONACADEMIC ACTIVITIES AND THEIR RELATIONSHIP TO AN OCCUPATION 



(Same instructions as Part I) 





Name of Occupation 1 


(What learner likes to aon 










1 




















j 


1 


♦ 

1 

i 

1 


Activities 


1 


2 


3 


4 


5 


6 


7 


8 


9 


IC 


11 


12 


1: 




16 


17 


18 


1. Handicrafts 






























H 








2. Driving an automobile 
































1, 






3. Mountain climbing 






































4- Hiking 






































5 . Drawing 






































6. Repairing 






































7 . Measuring 






































8. Using hand tools 






































9. Using machines 
10» Singing or acting 






































11. WaJking 






































12 • Dancing 






































13. Sewing 






































14. cooking 







































15. Holding a club or 
class office 
























1 

1 

4— 












( 


16* Carrying 




































17. Lifting 




























1 
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TABULATION SHEET FOR INTERVIEW Lesson 9, Wk 29 

FORMS - PART I I 
(Continued) 





Name of Occupation I 


( (What learner likes to do)I 




































Activities 


I 


2 


3 


4 


c 


D 


/ 


Q 
O 






11 






1 A 




Lt) 


1 7 


1 Q 

to 


-- ■■ ■ -- — — " — — ■ 
18. Collectinq things 






































19* Organizing 






































20. Buying 






































21* Selling 






































22* Doinq housework 






































23. Doinq Y^^^^o^'^ 






































24. Participating in sports 






































JW. Packaging 






































26. Observing workers 






































27. Talking to workers 






































28. Holding a parttime job 






































29. Assisting in service 
projects 






































Other Activities 






































30. 






































31. 






































32. 






































33. 







































The following is to be done after this worksheet is completed.) 
Write the name of the occupation whose activities most closely 
resemble the learner's preferences in column one: 
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SAMPLE COPY 



Lesson 9# Tr 



PART I 

TABULATION SHEET FOR 
INTERVIEW FORMS 



Occupation Names 






















Act ivities 


1 


2 


3 


4 


5 


6 


7 


8 


9 


10 


1. Writing news articles 






















2. Editing news articles 






















3. Writing reports 






















4. Writing original stories 






















9 Reading for pleasure 






















6"T Reading for information 






















7. Gathering information 






















8. Organi zing information 






















9. Pubi ic speaking 






















10. Debating 
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COMPETENCY THROUGH NONACADEMIC ACTIVITIES 



The learner will use nonacademic activities 
m preparing for a career. 

The learner will identify the many ways of im- 
proving nonacademic skills after employment. 

The learner should relate personal preferences 
to the career decision they will make. 



Givon a list of nonacademic activities, 
thu learner will select a specific occu^ 
pation and identify these act ivi ties 
associated with that occupation. 

Given r» list of nonacademic activities 
associated with an occupation, the 
learner will identify the activities 
which would increase competency in that 
occupation prior to employment. 

Giv(:fn a list of nonacademic activities 
associated with an occupation, the 
learner will identify the activities 
which would increase competency in that 
occupation after employment. 

Ctiv' n a list of occupations and one 
lir>t of nonacademic activities associ- 
ated with each of the occupations, the 
loiirnor will identify the occupation 
whoyf related act iv i ties met closely 
rosawble his personal preferences. 



Lesson Ten 



Concepts 




Performance Objectives 
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Lesson Time 

I'iO minutes 



Prerequisite Knowledge 

Coinpl(»tod Intf^rvif-w Form (Wk 25) 



Resources Required 



POUND WITHIN LESSON (S) 



ACQUIRED BY INSTRUCTOR 



IntoLvif-w Form (Wk 25) 

Sample Copies: i ntotview 
Form - optional (In 25) 

i Uxcimplv'i lntor\/iow Form 
P<iit II (Tr 27) 

T'ivulat ion Sho*'t tor 

1 ii L'.' t V i'W Formn Part II 

(Wk 29) 

Disju::^* ton 5t ru f-cyy 
(Appendix A) 

/'ic7(i Trip Strategy 
(Appendix A) 

LxsL <jf Sappli'nu*ntal 
MaCf^rla Is (Appendix A) 

Product /\ss c s :im o n t 
Form JO 



Posters illustrating 
nonacademic activities 

Overhead projector 

A business or institution 
to visit on field trip 



Instructor Preparation Tasks 

Prepare one copy of the following for each learner: 

1. Interview Form (Wk 25) from Lesson 8 

2. Tubulatjoi} shoet for Interview forms Part II 
(Wk 29) from Lesson 9 

Obtain (example) J nterv lew Form Part II (Tr 27) 
from Lesson 8. 
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Prepare one copy of the Product Assessment 
Form 10 for instructor use* 

Complete posters illustrating nonacademic 
activities that help prepare for an occupation. 
This may be done by the learners. 

Read the following strategy information: 

1 . Discus:; ion Strategy information 
(Appendix A) 

2, Field Trip Strategy 
(Appendix A) 

Plan details for a field trip (refer to Field Trip 
strategy in Appendix A for suggestions). 



Instructional Procedures 



Noto: The instructor and/or learners should complete pos- 
tor(r,) [trior to this session illustrating the nonacademic 
activitios related to various occupations. Pictures from 
the bulletin board display for Lesson 1 may be used. See 
nouticadumic activities on the "Interview Form Part 11^ 
(Wk tor suggestions . 



GEN ERAL INTRODUCTION 

We have examined the way occupations are classified into 
groups r how occupations depend upon each other , the way 
occupations differ (wages , training^ working conditions r 
etc.), and how success in an occupation is related to 
personal traits and the development of academic competencies. 
In this final lesson, we will be concerned with nonacademic 
activities that help us to develop competencies* These 
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luiD.icMaoiuic activities are probably as important as any- 
I 111 MM ( Inc xn helping to prepare us for the future. 

Urivv you over watched puppies or other young animals play? 
ll«jvc you evor watched small children play? If you have, 
then you know that much of their play is really learning 
what thvy Will need to do later in order to take their 
place* in the world in which they will live. The puppies 
pluy at biting and attacking each other - something they 
may have to do to defend themselves when they are older. 
;>malJ children often play house, pretend to work, play 
school, otc. - things they will do as they grow older. 
The samo is true of many nonacademic activities you are 
now involved in, both in and out of school. They help you 
to become* prepared to take your place in the world of 
occupations. 



SESSION ONE 



INTRODUCTION 

In the previous session you identified academic activities 
that affect success in an occupation. During this session 
you will identify nonacademic activities, both in and out 
of school, that are related to an occupation. You will 
divid(> these nonacademic activities into two groups, (1) 
those that would be helpful in increasing competency prior 
to employment, and (2) those that would be helpful in in- 
creasing competency after employment. Some nonacademic 
activities will be in both groups. 

You will indicate your preference for these nonacademic 
activities and identify from a list of occupations the 
one whoso related activities are most similar to your pref- 
erances. In order to do this we will 

1. Use intcrvJew Form Part II (Wk 25) from 
the previous session and view an example 
of a completed form. 

^. Complete Tahu lation sheet for Interview 

/ozm.s ;virt IT (Wk 29) begun in the previous 
session . 

3. Visit a local business or institution to 
observe activities and interview workers. 
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4. Use another copy of the interview Form 

(Wk 25) to record the activities observed 
durincf the visit to a local business. 

Tiio l(*arners mat/ ur;c t^ipc recorders or cam^Vtis to record 
information (^vrin^t thn field trip. This maij be more 
pr<icticd2 th<in tiu* '^intorviow Form** for certain situa^ 
t ionis . 



TASKS 

Show thv posti.T.s- 1 1 lustrat i nq the nonacademic activities 
ztjlattd to an occupation . Hemind the learners that this 

;u.'?t J sample of some activi ties related to a particw- 
lar occupation . Ask the learners to orally identify other 
noiiacademic activities related to this occupation* Refer 
to tht* "Intczviow Form Part I/** (f^k 25) for examples . 

Show thf: tfxamplv of part of a completed ''Interview Form 
Part II** (Tr J7 } usod in the previous li*sson to illustrate 
nonacadcmic activities related to a partciular occupation. 

This IS a part of the interview Form (Wk 25) . This part 
of your completed interview form may look like this 
transparency, but it probably has some specific differ- 
ences. 

Ask l*^arners fiow knowing about nonacadomic activities 
related to an occupation can bo helpful. 

Possible responses: 

1. It helps to know what skills the occupation 
requires. 

2. It helps to know what activities one should 
do to prepare for a particular occupation. 

3. If you like the activities, you will like to 
work in the occupation. 

4. It helps to know which occupations are best 
suited to a person. 

Now look at your completed interview Form Part II. Note 
which of the activities are circled as the ones roost help- 
ful in preparing for the occupation prior to employment. 
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Arc* thoRc circled rjctivities ones that you would like 
to <ln' Arc they artivities that you do now? If the 
.in:;wor in "no" to both quest ions , you will need to change 
your activities if you expect to be successful in this 
parlieuKir occupation. If the answer is "yes** to both 
qut ittions, the occupation is suitable for you. 

Now look at the T^bul at ion 5heet for Interview Forms 
r.irt II (Wk 29) used previously. Complete the tabula* 
tion of part II by using information from part II of 
thc^ interview forms. First , tabulate your own inter- 
vi4»w form; then exchange interview forms and tabulate 
the information from as many interview forms as possible. 
Femember to leave Column One blank until later. 

r*/) ctymi^lvtvd '^Sdimplf Interview Forms Pitrt II** (In 25} 
rr^prtjsf^nt J n*i a widf* variety of occupations ^ are found at 
the vnti fff this: IfT^son. Those sample forms may be used 
whil*' Jtarnf ts aro filling out tho ''Tabulation Sheet for 
rntorvh w forms** (WK 2*)). ifse them only in the following 
casrs : 

If less than tan completed ** Interview Forms^ 
(Wk 25) *iro returned by 1 earners 
If tho completed Interview Forms** (Wk 25) re^ 
turned do not represent a wide variety of occu* 
pa tions 
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SUMMARY 

Aft*'r '(^mpl^^tion of the tabulation, ask: 

In this sessionr you have identified nonacademic activ 
ities related to specific occupations and seen how they 
are helpful in preparing for an occupation. You have 
completed the tabulation of your Interview Form Part II 
(VHc 25). Place the forms in your career folder. 

In our next session, you will use the tabulation sheet 
to identify your preferences for both academic and non- 
academic activities. Then you will identify the occu-* 
pat ion whose activities are roost similar to the ones you 
prefer. 

SESSION TWO 

INTRODUCTION 

In the last session # you identified nonacademic activities 
related to specific occupations and saw how they are help- 
ful in preparing for an occupation. You completed the 
tabulation of your interview Form Part II (Wk 25) and 
placed tiie forms in your career folder. 
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In this :>t :.r » t-r .•^>«i will use t.ho tabulation sheet to 
idrntji'^ t n i'-rinccn for botit cUMilomJc and non- 

acuU^mi^ a<;ti vines. Then you will identify the occupation 
whoHo activity's an most rnmiUr to the ones you prefer. 



TASKS 

Indicate your f>reference for the activities in Part I, 
Academic Activities, jnd i*art II, Nonacademic Activities, 
on your inti>rv:i w Fo; . (wk 25) by placing check marks in 
Column One. 



Tho loot tiot lould rrfer to the "Tdhu lation Sheet For 
lntcrvi^*v/ luttur,"* (Wk 29). 



Wht-n h^.iTni f ': have compl*'*^* d i ^lumn , 



I*t><>k a* ihc line at thr bottom of the last page of the 
taliulait :;h<H*t. Her** write the name of the one occu- 
pation li.st<^<i at tho top in the columns of the tabulation 
sheet whf>se iclatod activities most nearly resemble your 
preference*;; for activities. You will need to study these 
carefully m order to decide which occupation to select* 
You may even want to discuss tins with me or some of your 
fellow classmates, Sfi, you may work together or individ- 
ually. 

AfttT romf>lftion of s* ■ / * f * n.' tn o< .itiofi, say: 

Hemembcr, this information comes form a limited source 
.md shonUl not be regarded as the final answer as to 
wh I < h occupat ion i n most su i table for you . However, con- 
tiderincj your preferences in activities when making career 
decisions is very important to success. 



SUMMARY 

In this nr^ssion you have used the Tuhulat ion Sheet rot 
luti^rvicw ti^rms (Wk 29) to indicate activities you prefer 
and to compare them with the activities of occupations. You 
than identified the occupation whose activities are most 
similar to the activities you prefer. 
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In the next session wo will plan a field trip to a par- 
» icular business where you will observe the variety of 
occupations and activities of the workers in that business. 
You may use an interview Fortn (Wk 25) to gather information 
from workers about the activities of their occupations. 
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SESSION THREE 

INTRODUCTION 

In the last session you used the Tabulation Sheet for 
Interview Forms (Wk 29) to indicate the activities you 
prefer and to compare them with the activities of occu- 
pations. You then identified the occupation whose activ- 
ities are most similar to the activities you prefer. 

In this session we will plan a field trip to a particular 
business where you will observe the variety of occupations 
and activities of the workers in that business. You may 
use an interviow Form fWk 25) to gather information from 
workers about the activities of their occupations, 

/Vote: It may not be practical to use the "Interview Form" 
for all situations . Learners may use tape recorders or 
cameras if it Is more practical to do so. 



TASKS 

Conduct a ins true tor / learner planning se:iision for a field 
trip. Discuss the purposes of the trip: 

1. To gather information from workers about 
the academic and nonacademic activities 
of their occupations 

2. To use interview forms and/or other mate- 
rials, tape recorders, cameras, etc, to 
record information gathered 

3. To observe the workers' activities on the 
job, and evaluate them in terms of the 
learners' personal interests and abilities 

4. To be able to share with classmates the 
information gathered during the field trip 

For suggestions about field trip planning , procedures , 
inf;tructor preparation , learner preparation , learner 
bohavior, etc., refer to "Field Trijp Strategy" in 
Apf>endix A. Be sure to cover these thoroughl y daring 
the planning session. 
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SUMMARY 

Wo have completed planning a field trip. It is im- 
portant that you remember the information we have 
discussed so that you can get the most out of the field 
trip. 

check '*riold Trip Strategy" In Appendix A to be sure 
all considerations for the field trip, such as time, 
place, parent involvement, etc., have been adequately 



SESSION FOUR 



INTRODUCTION 

LUiforc the field trip begin::, distribute another copy of 
tlic "Interview Form" (Wk 25) to the learners so that 
they way record information while on the field trip. 

You will use this form (or some other means) to record 
the activities observed on the field trip and to gather 
informations from the workers interviewed at the business 
visited. 



TASKS 



Field trip 



SUMMARY 



None 



SESSION FIVE 
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INTRODUCTION 

Our last session was a field trip where you observed the 
activities of workers and gathered information from them* 
During this session we will use the information gathered 
on the field trip, and you will write a brief description 
of the trip and your feelings about it. 
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TASKS 



Fallow up on the field trip with a class discussion of 
the so ques tions : 

!• Were there any activities observed on the 
trip which were new to you? 

2. If so, how did you feel about this new ac- 
tivity? Was it an activity you would, or 
would not, like to do? 

3. Did the trip cause you to change your mind 
about whether you liked or disliked an ac- 
tivi ty? 

4. How many different occupations did you ob- 
serve on the trip? 

You will now write a brief description of the field trip 
for your career folder. You may include all of the in- 
formation we have discussed, as well as the following 
information: 

Copy on tho chalkboard : 

1. What was the most valuable part of the 
trip? 

2. What was the least valuable part of the 
trip? 

3. What changes would you make if you were 
taking the trip again? 

4. In what way will this trip help you to 
make a career decision? 

Allow the learners to write a description of the trip* 



SUMMARY 

In this unit we have examined the way occupations are 
classified into groups, how occupations depend upon each 
other, the way occupations are different in wages, train 
ing, working conditions, etc., and how success in an 
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occupation is related to personal traits and compe- 
tency. The purpose of the unit was to enable you to 
make more meaningful decisions when considering your 
futur(> careers. 



SUPPLEMENTAL ACTIVITIES 

The learners may make individual observations of workers 
on the job. A record should be placed in the career 
folder. The information may be presented orally to the 
class . 

If two or more interview forms were completed for 
workers in the same occupation r have the learners 
make a compariosn of the differences in data on the 
forms. Make a brief written report and/or couduct a 
discussion of reasons for the differences. 

The learners may read a library book related to their 
interests (see Liryt of Supplemental Materials , Appendix 
B for a suggested list of titles) . 

The learners may tabulate information from the interview 
forms completed on the field trip on the same tabulation 
sheet used in Lessons 9 and 10. Compare preferences in 
"Column One" with the new information. 



Assessment Procedures 

The assessment item for Lesson 10 is the Tabulation Sheet 
foi Interview Forms (Wk 29) started in Lesson 9. Use 
Product Assessment Form 10 to evaluate learners' responses 
on assessment items in Lesson 10. 



DESCRIPTION 

A Tabulation Shee^t for Interview Forms is used to 
assess the achievement of the objective. 



DIRECTIONS 

The learr-^rs will read the item and record their 
responses . 



250 

363 



A I'coduct Assossmcnt Form is provided for the 
instructor to use in recording the evaluation of 
the item. 



KEY 



Answers will vary according to the sources of infor- 
mation. They must be completed to the instructor's 
satisfaction. 
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PRODUCT ASSESSrCNT FORfl 10 

Date 

Lesson 10 



T v> ^» f 

Liearner s 
Name 


Tabulation Sheet 
Completed 


John Doe 
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SAMPLE COPY Lesson 10 ^ In 2 5 

INTERVIEW FORM 

PART II 

THE RELATIONSHIP OF NONACADtMIC ACTIVITIES TO AN OCCUPATION 

Name of Occupation ^y^i^ i^ijitt^t^-^^fAJr 

Name of Worker Interviewed 



(Same Instructions as Part I) 



Activities 


Highly 
related 


Partly 
related 


Not 
related 




Doing handicrafts 








"2. Drivin<^ automobile 








3. Mountain climbing 








4. 


Hiking 








5. 


Drawing 






<y 


(>. 


Repairing 






\^ 


?. 


Measuring 










XUsing hand tools 








"9. 


>^Usin^ machines 








10. 


Singing or acting 








11. 


Walking 








12. 


Dancing 






y 


13. 


Sewing 






1^ 


14. 


Cooking 








15. 


Holding a club or class 
office 








16. 


Carrying 








n. 


Lifting 










Collecting things 










Organizing 










Buying 










K Selling 








22> 


Doing housework 
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PART II SAMPLE COPY 
Cosmetologist (Continued) 



Lesson 10, In 2b 



Activities 


Highly 
related 


Partly 
related 


Not 
related 


23. Doing yardwork 








24. Participating in sports 








25, Packaging 






' — — ■ ^ — 


26. Observing 

workers X 








27. Talking to 

workers X 








28^ Holding a 
^'C part-^time 








29) Assisting in 

^ service projects 








30. Other activities 








31. 








32, 
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SAMPLE COPY Lesson 10, In 25 

INTERVIEW FORM 

PART II 

THE RELATIONSHIP OF NONACADEMIC ACTIVITIES TO AN OCCUPATION 

Name of Occupation ^j/^'^^^ i^i^^ C-^y«^ v>£^xyt-^.x--c^ 
Name of Worker Interviewed 



(Same Instructions as Part I) 



Activities 


Highly 
related 


Partly 
related 


Not 
related 


• 

(\) A Doing handicrafts 








2. Driving automobile 








3. Mountain climbing 








4. Hiking 








5. Drawing 








^6V iC Repairing )( 








/I Measuring 








(^Ji K Using hand tools 








(4x < Usin^ machines 








10. Singing or acting 






\y 


11. Walking 








12. Dancing 








13. Sewing 








14. Cooking 








15. Holding a club or class 
^ office 








iei X carrying 








rl^. X Lifting 








IB. Collecting things 








19 . Organizing 








20. Buying 








21. Selling 








22. Doing housework 






■ y 
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PART II SAMPLE COPY 

Printing Pressman (Continued) 



Lesson 10, In 25 



Activities 


Highly 
related 


Partly 
related 


Not 
related 


23. Doing yardwork 






1/ 


24. Participating in sports 








25. Packaging 








26 . Observing 

workers X, 








27. Talking to 
^ , workers ^ 








28^ Holding a 

part-time job 








29. Assisting in 

service projects 








30. other activities 








31. 








32. 
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SAMPLE COPY Lesson 10, In 25 

INTERVIEW FORM 

PART II 

THE RELATIONSHIP OF NONACADEMIC ACTIVITIES TO AN OCCUPATION 

Name of Occupation ^ /.lA~> ^'^^^^■ejf . 

Name of Worker Interviewed 



(Same Instructions as Part I) 



Activities 


Highly 
related 


Partly 
related 


Not 
related 


Doincj handicrafts 








(2^ Driving automobile 


^/ 






3. Mountain climbing 








f^^J X Hiking 


i/ 






5 • Drawing 






*/ 


6 . Repairing 








7 . Measuring 








8. Using hand tools 








9 Usin^ machines 








li^. Singing or acting 






/ 


IIV Walking 








\l. Dancing 








13. Sewing 






■y 


14 . Cooking 








15. Holding a club or class 
office 








16 . Carrying 








17. Lifting 






y 


18^ Collecting things 






y 


I Organizing 








20 . Buying 








21 . Selling 






y 


2^. Doing Housework 






y 
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PART II SAMPLE COPY 

State Police Officer (Continued) 



Lesson 10, In 25 



Activities 


Highly 
related 


Partly 
related 


Not 
related 


23. Doing yardwork 








24. Participating in sports 




y 




25. Packaging 








26. X Observing 
^ workers 








^7y Talking to 
workers 








28, Holding a 

part-time job 








(29y Assisting in 

service pro;|ects 








30. Other activities 








31, 








32. 









ess 
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SAMPLE COPY Lesson 10. In 2*> 

INTERVIEW FORM 

PART II 

THE RELATIONSHIP OF NONACADEMIC ACTIVITIES TO AN OCCUPATION 

Name of Occupation / ///t ^i^*v^^ 

Name of Worker Interviewed ^ 

(Same Instructions as Part I) 



Activities 


Highly 
related 


Partly 
related 


Not 
related 


ilj Doing handicrafts 








2. Driving automobile 








3. Mountain clirnbing 








4. Hiking 








5. Drawing 








6j» Repairing 




y 




jtMeasuring 








(ffj ^ Using hand tools 








\^ KUsin^ machines 








10, singing or acting 








11. Walking 








12. Dancing 






— 


13. Sewing 








14. Cooking 








15. Holding a club or class 
Office 








16. Carrying 








17. Lifting 








18. Collecting things 








19. Organizing 








20. Buying 








21. Selling 








22. Doing nousework 
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PART II SAMPLE COPY 
Machinist (Continued) 



Lesson 10, In 25 



Activities 


Highly 
related 


Partly 
related 


Not 
related 


23. Doing yardwork 








24. Participating in sports 








25. Packaging 








26^ )( Observing 
workers 








27. )( Talking to 
^ ^ workers 








28y Holding a 

part-time :job 








!;^9. Assisting in 

service projects 








30. Other activities 








31. 








32. 
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SAMPLE COPY Lesson 10, In 25 

INTERVIEW FORM 

FmRT II 

THt KELATlUNiJHlH OF NONACADEMIC ACTIVITIES TO AN OCCUPATION 

Name of Occupation \ iP.^.y?i'AAA.^> '^C^/P^/J^t^.^ 

Name of Worker Interviewed 

(Same Instructions as Part I) 



Activities 


Highly 
related 


Partly 
related 


Not 
related 


(ly/ A Doing nandicratts 








\. Driving automobile 








3. Mountain climbing 








4^ Hiking 








^- KDrawing 


^/ 






6. Repairing 








7. Measuring 








8. Using hand tools 








9. Usin^ machines 








fOT) KSingxng or acting 








nr. Walking 




ix 




X Dancing 


1/ 






ij. Sewing 








14. Cooking 








15. Holding a club or class 
office 








16. CarrYing 








17. Lifting 






1^ 


18. Collecting things 








(19) AOrganizing 








TS. X Buying 








21. Selling 








22. Doing housework 
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FART U SAMPLE COPY 
Recreation Worker (Continued) 



Lesson 10^ In 25 



Activities 


Highly 
related 


Partly 
related 


Not 
related 


23. Doing yardwork 








24 Participating in sports 








25. Packaoinci 








26 . Observino 
workers 








27. Talking to 
workers 








i^. Holfiing a 

^ part- time job 








29p Assisting in 

service projects 








30. Other activities 








31. 








32. 
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SAMPLE COPY Lesson 10, In 25 

INTERVIEW FORM 

PART II 

THE RELATIONSHIP OF NONACAUEMIC ACIIVITItS Tu AN uCCUKaTIuim 
Name of Occupation ^ArM^. (^f^^^.^iM^ . 

Name of Worker Interviewed 

(Same Instructions as Part I) 



Activities 


Highly 
related 


Partly 
related 


Not 
related 


1. Doing handicrafts 




\y 




2. Driving automobile 




y 




X Mountain climbing 








K Hiking 








3. Drawing 








6. Repairing 








^) X Measuring 








(^y A Using hand tools 








9. Using machines 








10. Singing or acting 








fu X Walking 








12. Dancing 








13. Sowing 






4^ 


14. Cooking 








15. Holding a club or class 
office 






y 


16. Carrying 








17. Lifting 




I/' 




18. Collecting things 








f9) X Organizing things 








TU. Buying 








21. Selling 








22. Doing housework 
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PART II SAMPLE COPY 
Civil linyineer (Continued) 



Lesson lo. In 25 



1 

Act i vities 


Highly 
related 


Partly 
related 


Not 
related 


23. Doing yardwork 








24. Participating in sports 








25. Packaging 








26. Observing 
workers 








^ A Talking to 
workers 








28. Holding a 

part-time job 








29. Assisting in 

service projects 








30. Other activities 








31. 








32. 










X 
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SAMPLE COPY Lesson 10, In 25 

INTERVIEW FORM 

PART 11 

THE RELATIONSHIP 01- NONACADEMIC ACTIVITIES tq AN OCCUPATION 

Name of Occupation j'^^ /^A{,'^ii^4^ 

Name of Worker Interviewed 



(Same Instructions as Part I) 



Activities 


Highly 
related 


Partly 
related 


Not 

related 


1. Doing^ handicrafts 








2. Driving automobile 






y 


3. Mountain climbing 






y 


4. Hiking 






y 


5. Drawing 






y 


6 . Repairing 








7. Measuring 








8. Using hand tools 








9. Using machines 








10. Singing or acting 








11. Walking 








12. Dancing 








13. Sewing 








14. Cooking 








Holding a club or class 
office 








16. Carrying 








17. Lifting 








18^. Collecting things 






y 


19^ Organizing things 








20. Buying 








21. Selling 








22. Doing housework 






y 
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PART II SAMPLE COPY 
Lawyer ( Con t in ued ) 



Lesson 10, In 25 



Activities 


nxgnxy 
related 


It aJLt. Xy 

related 


related 


z ^ • uoiny Yaruworjv 








iSH. r art ic ipa t ing m spoxus 






— 4— 


ZD. raCKaging 








workers 








27. Talking to 
workers 








28. Holding a 

part-time job 








29. Assisting in 

service pro:jects 








30. Other activities 








31. 








32. 
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SAMPLE COPY ^^^^^^ I„ 25 

INTERVIEW FORM 

PART II 

THE RELATIONSHIP OF NONACADEMIC ACTIVITIES TO AN OCCUPATION 
Name of Occupation 

Name of Worker Interviewed . 



(Same Instructions as Part. I) 



Activities 


Highly 
related 


Partly 
related 


Not 

related 


1. Doin^ handicrafts 






xy 


2. Driving automobile 








3. Mountain climbinq 








4 . Hiking 








5 . Drawing 








6 . Repairing 








7. Measuring 








8. Using hand tools 








9. Usin^ machines 








10. singing or acting 








11 . Walking 








12 • Dancing 








13. Sewing 








Ijl* Cooking 








Holding a club or class 
office 


^y 






16 . Carrying 








17. Lifting 






y 


If . Collecting things 








f^. X Organizing things 








20 . Buying 








21. Selling 








22. Doing housework 
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PART II SAMPLE COPY 
Newspaper Reporter (Continued 



Lesson 10, In 25 



Activities 


Hiahlv 
related 


Partly 
related 


Not 
related 


23. Doing yardwork 








24. Participatinq in sports 








25. Packaging 








26. Observing 
workers 








27. A Talking to 
workers 








28. Holding a 

part-time job 








29. Assisting in 

service projects 




y 




30. Other activities 








31. 








32. 
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SAMPLE COPY Lesson 10, In ^5 

INTERVIEW FORM 

PART II 

THE RELATIONSHIP OF NONACADEMIC ACTIVITIES TU AN OCCUPATION 

Name of Occupation ^ff^^^/i^ Cy^^^^J^J L^yf^^^.^^ 

Name of Worker Interviewed 

(Same Instructions as Part I) 



Activities 


Highly 
related 


Partly 
related 


Not 
related 




Doin^ handicrafts 










Driving automobile 








3. 


Mountain climbing 








4. 


Hiking 










Drawing 








(6. J K Repairing 








T. Measuring 








5^ Using hand tools 








^9vAUsin^ machines 








lb. Singing or acting 








11. 


Walking 








12. 


Dancing 








13. 


Sewing 








14. 


Cooking 








15. 


Holding a club or class 
office 








16. 


Carrying 








11. 


Lifting 








16. 


Collecting things 










Organizing 






t/ 


20. 


Buying 








a. 


Selling 










Doing nousework 
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PART II SAMPLE COPY 

Motion Picture Projectionist (Continued) 



Lesson 10 r In 25 



Activities 


Highly 
related 


Partly 
related 


Not 
related 


23. Doing yardwork 








24. Participating in sports 








25 . Packaging 








^b) A Observing 
workers 








^]). K Talking to 
^ workers 


1/ 






28. Holding a 

part-time job 








29, Assisting in 

service projects 








IflL Other activities 
















32. 
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SAMPLE COPY Lesson 10, In 25 

INTERVIEW FORM 

PART II 

THh RELATIONSHIP OF NONACADEMIC ACTIVITIES TO AN UCCUPmTIun 

Name of Occupation ///a^/y^(^ j2.i;A^*i^.jy^AA 

Name of Worker Interviewed . 

(Same Instructions as Part I) 



Activities 


Highly 
related 


Partly 
related 


Not 
related 


fl). Doing Handicrafts 








Drivinq automobile 








3. 


Mountain climbing 








4. 


Hiking 








5. 


Drawing 










Repairing 






^' 




X Measuring 








p.) X Using hand tools 








V. KUsinq machines 








10. 


Singing or acting 








11. 


Walking 








12. 


Dancing 








13. 


Sewing 








14. 


Cooking 








15. 


Holding a club or class 
office 








16. 


Carrying 








17. 


— y ' <-» ^ 

Lifting 










Collecting things 








19/. 


X Organizing 








ZD. Buvinq 








21. 


Selling 








22. 


Doing housework 
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J-ART II SAMPLE COPY 

Medical Technologist (Continued) 



Lesson 10 , In 25 



Activities 


Highly 
related 


Partly 
related 


Not 
related 


23. Doing yardwork 








24. Participating in sports 








25. PciCkaging 








26. t Observing 
workers 








27. )( Talking to 
^ workers 








2^. Holding a 

part-time job 








29. Assisting in 

service projects 








30. Other activities 








31. 








32. 
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APPENDIX A 



INSTRUCTIONAL STRATEGY GUIDES 




DISCUSSION STRATEGY 
Including: InLorviewingr Brainstorming, and Panel Discussion 

Tochniquos of discussion are often designed as learning 
procedures. Some discussion sessions are "characterized by 
adherence to a topic, question, or problem about which the 
participants sincerely wish to arrive at a decision or conclu-- 
sion."^ Durin<| r>uch sessions group discussion is usually con- 
trolled by its leadership. Other discussion sessions provide 

for "group discussion that moves freely and adjusts to the ex- 

2 

pressed interests and participation of the members." This 

type does not call for any specific discussion procedure or 

fixed outcome. Activities described as discussion sessions 

may range from very rigid sessions to periods that appear more 

therapeutic than instructional.^ Therefore, the fundamental 

consideration before choosing discussion as a teaching tech- 

ni<]ue should be the objective (s) of the lesson. 

Discussion strategies are n< \ difficult to comprehend, 

but the inexperienced instructor may find that discussion as 

a teaching technique is one of the most difficult to implement, 

4 

A. Use of Discussion Techniques 



ERIC 



^Carter V. Good (ed.). Dictionary of Education , (New York: 

McClraw Hill, 1959), p. 178. 
^Ibid. 

W. James Popham and Eva L. Baker, Systematic Instruction , 
(Englewood Cliffs, New Jersey: Prentice-Hall, Inc., 1970), 
p. 97. 

J. Jeffrey Auer and Henry Lee Eubank, Handbook for Dis - 
cussion Leaders , (New York; Harper and Row, 1947) , pp. 8-9. 
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1. To exchange information 

2. To form attitudes 

3. To make decisions 

4. To release tensions 
B. Discussion Strategies 

1. Before beginning a discussion, make sure that the 
learners have sufficient background information. 
This can be provided through previous lessons or 
preparatory information in the same lesson. 

2. Prepare a list of questions to be asked, along 
with typical learner responses. (See Classroom 
Question Classification Chart.) 

a. Even in its simplest form a list of prepared 
questions helps prevent moments of confusion 
which destroy the effects of a good discus- 
sion. 

b If a variation of an instructor-directed dis- 
cussion is chosen, questions should be pre- 
pared and written for use by small groups or 
groups demonstrating opposing viewpoints. 

3. Advise learners to exchange ideas with other 
learners as well as with the instructor. 

4. Tell learners that participation in a discussion 
carries a commitment to listen to and respect 

Z7S 
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other •s opinions. 

a. Respect of another opinion means accepting 
that opinion as a valid belief of another 
person. 

b. Lauqhtor and scoffing at an opinion different 
from one*s own tends to change a discussion 
session into an argument. 

5. No one should be forced to participate, but 
everyone should have the opportunity to speak if 
he desires. 

6. The instructor and/or discussion leader should 
compliment desirable behavior displayed during 
the discussion. 

7. Make the discussion as informal as possible. 

8. Arrange chairs in *i comfortable manner, prefer- 
ably in a circle. - 

9. If the discussion is to be in small groups, in- 
form the participants to keep a reasonable noise 
level. 

10. The instructor and/or discussion leader should 
direct the session with enthusiasm. 

11. Do not make a discussion session too lengthy. 
Terminate it when all opinicns have been heard. 

12. If a discussion is to have a leader other than 
the instructor, that leader should be chosen and 

Z7G 
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preparctl in advance. 
13. A summary statement should be provided to conclude 
an orqanized discussion. This task can be per- 
Forme<l by the instructor or the discussion lead- 
er. 

C. Discussion Leader Responsibilities 

1. Ask questions which will elicit reactions, opin- 
ions # or conclusions. 

2. Do not answer too many of your own questions. 

3. Vary the approach to asking questions. Example : 
Ask questions to the group: ask for a volunteer: 
ask questions of a particular individual. 

4. Inject differing points of view. 

5. Elicit explanations from proponents of differing 
points of view. 

6. Encourage group interplay by calling for reaction 
to statements made by participants. 

7. Monitor the discussion to steer away from monop- 
olizers. 

8. If necessary, clarify what is said. 

9. Occasionally summarize what has been said before 
considering other aspects of the problem. Pro- 
vide enough new or transitory material to enable 
the discussion to continue. 
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10. It might be necessary to play the role of "devil's 
advocate *• to stimulate discussion. 

11. The discussion leader and/or instructor should 
value and accept all contributions made by the 
learners and should be a model of expected be- 
havior. 

Variation of G roup Discussion 
1. Panel Discussion 

a. A panel usually has three to six learners, 
including a chairman. Interplay between the 
panel members consists of agreement, support, 
disagreement, elaboration of points, and pre- 
sentation of differing vievrpoints. 

b. More intense planning is necessary to suc- 
cussfully conduct a panel discussion because 
few learners have the expertise to discuss a 
topic in front of the rest of the class. 

c. The chairman performs the responsibilities 
as listed in Section C. 

d. After the panel has explored the topic under 
consideration, the chairman can open the dis- 
cussion to the class. Learners can ask 
questions or make comments to specific panel 
members, or a total panel response to a 
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question could be requested by the chairman. 

5 

2. Symposium 

a. A symposium consists of several persons 
(guests r learners, etc.) who hold differing 
points of view regarding the topic under con- 
sideration. 

b. Each participant is given a chance to briefly 
state his |K)int of view; a moderator, prefer- 
ably a student, then opens the meeting to the 
group. 

c. The symposium is particularly useful as a 
vehicle for committee reports. 

d. When the symposium is used as a classroom 
tool, those speaking should be encouraged to 
provide charts, diagrams, or other audio 
visual material to enhance their presentations. 

3. Interview Technique 

a. The interview technique is a method used in 
a conference between an ..nterviewer (s) and a 
respondent. Direct questioning is used to 
draw information frc»n the respondent.^ The 



James W. Brown, Richard B. Lewis, and Fred F. Harcleroad, 
A-V Instruction-Materials and Methods, (New York: McGraw- 
llill Book Co., 1959), p. 311. 
Good, op. cit. , p. 298. 
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person from whom information is sought can be 
a learner or classroom visitor. The inter- 
viewer can bo a learner r the instructor r or 
a small group including both learners and 
instructor. 

Most of the important questions for which 
responses are sought should be decided upon 
by a general group discussion prior to the 
interview. It is also advisable to decide 
who will ask each question, especially if 
there are several interviewers. 
After completing the formal interview, the 
session should be opened for class partici- 
pation. The class can participate by ques- 
tioning the respondent or by making further 
comments about certain points covered in the 
interview. 

A useful variation of the interview session 
is one where two respondents are interviewed 
simultaneously. This enables interaction 
between the respondents and often a question 
answered by one can be further developed by 
the other. 

It is a good practice to have either the 
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respondent or an observer provide closing 
remarks. This responsibility should be 
assigned prior to the interview, 
f . It is often necessary to conduct an interview 
outside the classrocwi and report back to the 
class. The tape recorder is a very effective 
tool is such cases. The instructor should 
review the strategies of conducting an inter- 
view with those responsible for the outside 
interview. It might be advisable to provide 
the learner with an interview form designed 
specifically for a particular interview. 
4. Brainstorming 

a. Brainstorming is a variation of group dis- 
cussion often used as a first step in sol- 
ving a problem or accomplishing a group 
objective. Brainstorming has been described 
as a discussion technique "giving the mind 
the green light. 

b. A brainstorming session consists of accepting 
ideas r phrases, words, etc. from group par- 
ticipants, writing them on the chalkboard, 
and evaluating each one before deciding on 



Brown, Lewis, and Harcleroad, op. cit. , p. 313. 
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the most promising course of action. 

c. The session should b€ conducted on a positive 

basis. No suggestion should be rejected 

because of impracticality • 
8 

Discussion-Debate 

a. Debate sessions can be best used as follow- 
up activities to small group discussions in 
which proposals with differing points of view 
have been identified. 

b. During a debate session, two or more speakers 
deliberately present opposing views to the 
same issue. 

c. No effort is made to reach a decision or to 
recognize common parts of differing views. 

d. The instructor should tell the class that 
differing views help identify important 
issues and/or alternative approaches to a 
problem. 

Some facsimile of formal debate procedures 
should be maintained. Each proponent should 
be given presentation time and time for 
rebuttal. Approximately equal time should 
given each participant. 



it., p. 312. 
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f. Ideally, the debate session should end with a 
summation of the issue; however, if a solution 
or approach must be decided upon, the class 
should be informed that such a vote will be 
taken at the conclusion of the debate session. 

g. After the debate, the class should be given a 
chance to participate by asking questions or 
providing additional input on relevant issues • 

NOTE: This discussion-debate variation is not a 

formal debate. 

Variations and/or combinations of these dis- 
cussion methods are unlimited. The instructor 
should choose and prepare the discussion session 
that will provide the best vehicle for reaching 
the objectives of a lesson. 
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GUEST SPEAKER STRATEGY 
Including: Interviewing, Brainstorming, and Panel Discussion 
Community residents are valuable instructional resources, 
and are usually happy to help the schools. When information 
for the learners could be better or more interestingly deliv- 
ered by a resource person, the following items should be con- 
9 

side red . 

A. Contact the Resource Person 

1. If possible, a person known to be able to make a 
good presentation. 

2. Contact should be made far enough in advance of 
the presentation to enable the instructor to plan 
relevant classroom activities. Early contact 
also gives the guest time to prepare his presen- 
tation . 

3. Explain the developmental and psychological level 
of the learners to the resource person. He can 
use this as well as other information (age, grade 
level, size of class, etc.) as guidelines for 
preparation of his presentation. 

4. Give the speaker a brief summary of the learner's 
knowledge about the presentation subject. 

^James W. Brown, Richard B. Lewis, and Fred F. Harcleroad, 
A-V Instruction-Materials and Methods , (New York: McGraw- 
Hill Book Co., Inc., 1959), pp. 374-376. 



5. Set a time limit for the presentation after dis-- 
cussing it with the speaker. 

6. Give the resource person any software (worksheets r 
etc.) that will be used in conjunction with the 
presentation. Supply an outline and/or list of 
questions which describe specifically what the 
presentation should cover. 

7. Describe the .aedia available to the speaker. 

8. A description of the classroom sequence prior to 
and after the presentation might be helpful to 
the speaker. 

9. If appropriate r ask the guest speaker to wear 
his work clothes or uniform. 

Instructor Preparation 

1. Have enough background information on the speaker 
to develop a good introduction. 

2. Make arrangements to meet the visitor when he 
arrives at the school. 

3. Inform the principal of speaker schedule and 
content of presentation. This information should 
be provided verbally as well as in written form. 

4. Arrange for follow-up activities r including 
writing thank-you letters to the speaker. 

5. Some learners should be chosen to take notes on 
the presentation. Others should be reminded of 
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listening skills. 

6. Make sure all audio visual material requested 
by the speaker (s) is available. 

7. Provide arrangements for visitors and late 
arrivals . 

C. The Presentation Period 

1. After warm-up remarks from the instructor, a 
previously chosen learner should be asked to 
introduce the guest. 

2. Maintain discipline and decorum. 

The community contains a limitless number of opportuni- 
ties for learning. Among the community resources available 
are people. Learners seem to respect the opinions of those 
members of the community who take time from their jobs to 
speak to them. Therefore, wise use of resource people can 
enhance almost any classroom instructional unit. A written 
evaluation of the experience should be prepared and made 
available for review before another presentation is scheduled. 
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ROLE-PLAYING STRATEGY 
Including: Interviewing, Brainstorming, and Panel Discussion 
Role playing is a teaching technique which uses "the act 
of assuming, either in imagination or overtly, the part or 
function of another or others. If role playing is the best 
method of satisfying the objective (s) of a lesson, then the 
following steps might prove helpful. 

A. Use of Role Playing 

1. To develop individual confidence 

2. TO develop group responsibility 

3. To practice decision making 

4. To show casual behavioral relationships 

5. To improve self-concepts 

6. To relieve tensions 

B. Identifying the Problem - Role playing usually 
focuses on a problem. 

1. The role-playing situation will be readily 
accepted by the learners if the group identifies 
the problem to be studied. 

2. All facets of the problem should be listed and 
the problem narrowed or reduced, preferably by 
the group, before actual role playing begins. 

^^Carter V. Good (ed.). Dictionary of Education , (New York: 
McGraw-Hill Co., 1959), p. 471. 

-■•^Fannie R. Shaftel, Role-Playing for Social Values: 

Decision Making in the Social Studies ^ (Englewood Cliffs , 
New Jersey: Prentice-Hall Inc.^ 1967), pp. 65-66. 
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3. After selecting and reducing the problem^ the 
instructor and/or learners need to develop the 
problem story. The problem story should define 
the situation and characters in a life-like 
setting. 

C. Warming-up Period - If the learner group participated 
in the planning of all stages up to this pointy then 
the warming-up period is simply a review before role 
playing. 

1. Acquaint the learners with the problem^ the sit- 
uation^ the characters ^ and the setting. This 
can be done by reading or telling the problem 
s tory . 

D. Choosing the Participants 

1. Ideally participation should be voluntary. 

2. If selection of participants is necessary r handle 
the situation with tact. The following sugges- 
tions should be used only if appropriate with a 
particular group. 

a. Allow names to be suggested. 

b. Let those chosen have a part in selecting 
others. 

E. Setting the Stage 

1. Help participants become involved by stating 
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the time of day, talking about facial expressions 
of the characters r feelings involved, etc. Vary- 
ing amounts of time should be spent with individ- 
ual actors depending upon their age aiui maturity. 

2. Prepare the obsexrvers by discussing the major 
concepts of the prc^l^ aiul the main parts to be 
played. The c^servers should be asked to deter- 
mine if they think the actors are behaving in a 
manner true to life. They should also be asked 
to come up with an idea for a solution to the 
problem. Help the learners understand why laugh-- 
ing spoils role pxayii^. It is important to em- 
phasize that the way an actor portrays a role 
has no reflection upon him as a person - he is 
evaluated for his ability to portray the situa- 
tion as true to life. 

Role Playing 

1. Time will vary according to the magnitude of the 
problem. 

2. The purpose is to show the problem, not the so- 
lution; therefore, stop the action as soon as 
the problem is viewed. 

3. Ask the players to remain on stage to help pre- 
serve the scene for the observers. 
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G. Evaluating the Action 

1* Determine if the situation seemed real. If not, 
determine why not. Ask questions such as: (1) 
Could this happen in real life? (2) What would 

you have done in place? (3) What wcmld 

happen if 7 

2. Discuss possible solutions to the problem and 
decide which solution is best for vs^at people* 

3. If time permits and if it would be beneficial, do 
further role playing on the topic. Use the same 
actors, different actors, or the same actors in 
different roles. The same situation could be re- 
played, or it could be a continuation of that 
situation. Perhaps an enactment of what precede 
the original situation could be developed. 

H. Follow-up Activities - Activities which enhance dis- 
cussion of the problem and/or solutions to the prob- 
lem are always desirable. Activities chosen should 
involve everyone and should be compatible with the 
age and interests of the group. The following ac- 
tivities are suggestions: 

1. Art project 

2. Large or small discussion groups 

3 . Interviews 
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4. Use of audio visual materials 

5. Field trips 

6. Oral or written reports 

7. Role playing of same or similar subject at a 
later date 

Role playing is no panacea, but it does offer teachers a 
technique adaptable to many classrocan situations. Role play- 
ing should not be considered an effortless technique, since 
successful role playing requires a great deal of thought and 
preparation. Learners and instructors can find role playing a 
rewarding experience if they prepare and participate. 



231 

427 



FIELD TRIP STRATEGY 
Including: Interviewing, Brainstorming, and Panel Discussion 

A field trip or instructional trip is "a trip arranged 
by an instructor or other school official and undertaken for 
educational purposes; the transportation of pupils to places 
vhere the materials of instruction may be observed and studied 
directly in their functional setting, such as a trip to a 
factory or to a city waterworks. "^^ Like any other activity 
undertaken for educational purposes, the field trip should be 
planned in advance with a definite purpose in mind. If a 
field trip could satisfy the objectives of a particular lesson 
and seems to be the best method available, the following con- 
si^rations^-^ should be kept in mind. 

A. Instructor Preparation 

1. Make preliminary arrangements well in advance. 

a. Ctotain parental permission. Send a per- 
mission slip describing the field trip and 
its major educational objectives to the 
parents . 

b. If parental help is needed, solicit that 
help well in advance. 
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^^Carter V. Good (ed.) , Dictionary of Education (New York: 

McGraw Hill Co. , 1959), p. 291. 
^^James W. Brown, Richard B. Lewis, and Fred F. Harcleroad, 

A-V Instruction-Materials and Methods (New York: McGraw 

Hill Book Co., Inc., 1959), pp. 364-367. 
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Finalize transportation plans with parents, 
drivers, and/or school officials* 
Arrange for participants' meals if the trip 
will interfere with typical mealtime proce- 
dures* If learners are required to bring a 
lunch, make sure each is marked for identi- 
fication. 

Prepare a tentative route plan with interes- 
ting sites to see to and from your destina- 
tion. If leeurners are informed of sites to 
watch for, discipline problems will be re- 
duced. 

The instructor should make plans to visit 
the site of the field trip and, if possible, 
take an advance tour as well as discuss 
planning with personnel scheduled to conduct 
the tour. 

(1) Check for rest stops. 

(2) Check for restroons. 

(3) Indicate specific points of interest 
that should be emphasized during the 
tour. 

(4) Prepare a preliminary time schedule for 
the tour. This will enable those re- 
sponsible for conducting the tour to do 
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so without unnecessary time delays « 
(5) Explain to the guide about the age levels 
attention span, and depth of knowledge of 
the learners. 

g. Make plans with learners concerning ways to 
document the field trip. 

(1) Some students may have cameras or tape 
recorders which could be used to record 
the trip. 

(2) Make use of the talents and resources of 
learners. Scmie might be able to sketch 
scenes of interest and others might be 
adept at recording important points in 
an outline. 

h. Notify newspaper, TV, or radio if coverage 
of the field trip is desirable. 

i. Make arrangements for children who cannot go 
on the field trip, physical handicaps will 
make special arrangements necessary. 

j. Make plans to involve as many learners as 
possible in the task of working out appro- 
priate thank-you letters. 
B. Learner Preparation 

1. Prepare a list of objectives for the field trip 
and make sure all learners understand the 



Q 431 

ERIC 



purpose of the trip. 

2. Review proper field trip behavior with the learn 
ers concerning courtesy r responsibility ^ and 
safety. 

3. Discuss appropriate dress for the field trip. 

4. Before the trip, a variety of learning materials 
and/or activities should be used to enable the 
learner to engage in selective viewing during 
the tour. 

5. CcMupile a list of questions which the learners 
have about the content area of the field trip. 
If possible, do not answer the questions prior 
to the trip, but allow the learners to seek out 
the answers during the field trip. 

6. Follow-up activities can be planned prior to or 
after the field trip. The following are 
suggestions: 

a. Art project 

b. Bulletin board display of i he actual trip 

c. Reports on related subjects 

d. Guest speakers 

e. Creative writing exercises about the field 
trip 

f . Worksheets 




g. Discussion sessions 
C. During the Trip 

!• Use the "buddy" system. If students are aware of 
each other f it provides less of a problem for the 
teacher • 

2. Put slow-moving students ahead of the group, 

3. Put monitors r preferably adults, at the end of 
the line to prevent stragglers. 

4. Discourage purchasing anything during the tour. 

5. Encourage learners to follow all safety rules 
during the tour - crossing streets , traveling on 
buses, etc. 

6. Be sure everyone returns to the school. After 
returning the students to the school, your obli- 
gation is fulfilled. 

Good instructional trips should include careful preplan- 
ning and classroom follow-up activities. Field trips should 
be evaluated by instructors and learners, and a written 
evaluation made available for review before future trips are 
planned. 
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APPENDIX B 



LIST OF SUPPLEMENTAL MATERIALS 
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Related Occupations 


Related Major 
Areas of Interest 


Related Factors That 
Increase Competency 


Sports basketball 
(as an example) 


Things - people 


Friendship 
Honesty 

Respecting others' 
rights 

Accepting respon- 
sibility 



Type of book: 

1. Information 



7 . Fiction 

3. Career and 
Biography 



Creative Sports Series 
Sports and Games in Art y 

Shissler 
Official Encyclopedia of 

Sgorts, Pratt 
Sprints ♦ Distances (Poetry) , 

Morrison 
The Game of Basketball y 

Van Riper 
Language Development Program » 
ids 



>pi 

Gladstone and Gladstone, 
Science Research Associates 
Study prints without captions 
Unit 17 #89, 90 (Pictures) 

Tip Off , Lunemann 

Heroes of Pro Basketball , 

Berger 
Bob Cousy, Devaney 
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Related Occupations 


Related Major 
Areas of Interest 


Related Factors That 
Increase Conipetency 


Autc»BK>bile racing 


Things - people 


Friendship 
Getting along 
Developing personal 

values 
Sel£*^reliance 
Accepting respon* 

sibility 



Type of book: 

i. Information 



Fiction 



Career and 
Biography 



Drag Racing # Cooiabs 

Roar of the Roads Story of 

Auto Racing » Butier 
Hoy to Draw Motors t Machines » 

and T^ls » Zaidenberg 
Autowc^ile Engineering: 

Foundations o^ Car tfochanics # 

cinn 

The Magnificent Jalo^ , 

Tomerlin 
Dirt Track Danger # Boifen 
Scramble » BawaagT 

Itoar of the Rioad: Story of 

Auto Racing » Butler 
Henry Ford: Maker of the 



mry 



lel T# Gilbert 
W uvolari and the Alfa ltemieo » 
Carter 
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Related Occupations 


Related Major 
Areas of Interest 


Related Factors ^t 
Increase appetency 


Music (tr\mpet) 


Thills - data 


Decision making 
B^^cning independent 
Developing sti2^y habits 
Developing personal 

values 
Working with others 
Satisfying personal 

needs 



Type of book: 

1. Information Shining Brass , Tet«la£f 

2. Fiction Big Band, Pruikftl 

tonesowe Boy , Bonteiaps 

3. career and Trimpeter ' s Tale: Story of Young 
Biography touis Aratstrong , Eaton 
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Related Occupations 


Related Major 
Areas of Interest 


Related Factors That 
Increase COTftpetency 


Animals (wild or 
domestic) 


Living things - 
people 


Dependability 
Accept responsibility 
Humane treatment towards 
other living things 



Type of book: 

1. Information 



Fiction 



Career and 
Biography 



Pet Care r Scholastic (Records) 
PetS y cErystie 
Odd PetS y Hogner 
"Rick Ranger" (Magazine) 
"National Wildlife" (Magazine) 
Pony Care , Slaughter 
Language Developient Program ^ 
Gladstone and Gladstone, 
Science Research Associates 
Unit 5 (Pictures) 

The Blind Connemara , Anderson 
The Midnight Fox , Byers 
Sasha My Friend , Corcoran 

Fish and Wildlife, Story of the 
Work of United States Fish and 
Wildlife Service , Colby 

Guardians of Tomorrcw: Pioneers 
in Ecology, HirscTi 

Mustang, Wxld Spirit of the West 
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Related Occupations 


- — ■" ' — ' - 1 

Related Major 
Areas of Interest 


Related Factors That 
Increase Competency 


comics - cartooning 


Things - people 


Satisfying personal 
needs 

Accepting responsibility 
Becoming independent 



Type of book: 

1. Information 

2. Fiction 

3. Career and 
Biography 



Pen# Pencils and Brush y Weiss 

Cartooning r Horn 

History of Ccnnics (Slides) 

Charlie Brown Series y Schulz 

They Wouldn't Quit>>w Gelfand 
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Related Occupations 


Related Major 
Areas of Interest 


Related Factors That 
Increase Ccanpetency 




People - data 


Accepting responsibility 
Values of patriotism 
inai victual courage 
Rights of others 
Personal liberty 



Type of book: 

1 . Information 

2* Fiction 



3- Career and 
Biography 



First Book of World War II ^ 
Snyaer 

Twenty and Ten r Bishop 
The Empty Moat > Shemin 
A Secret Kxnd of Weapon , Arnold 

Great Tales of E scape r Fowler 
United States Frogmen of World 
War II r Blassingame 
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Related Occupations 



Related Major 
Areas of Interest 



Related Factors That 
Increase Competency 



Family life 



People 



Friendship 

Accepting responsibility 
Tolerance of others 
Personal courage - 

acceptance of handicaps 
Becoming independent 
Learning to give of 

oneself 
Establishing personal 

values 



Type of book: 

1. Fiction 



2. Career and 
Biography 



Mine for Keeps y Little 
The Good Master # Seredy 
Big Blue Island s Gage 
Amy and Laura # Sachs 
Henry 3 , Krumgold 

The Silent Storm y Brovm 
City Neighbor^ "story of Jane Addams y 
Judson 

They Wouldn't Quit; Stories of 
Handicapped People ^ Gelfand 
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Related Occupations 


Related Major 
Areas of Interest 


Related Factors That 
Increase CcHnpetency 


Mystery and detec- 
tive stories 


People - data 


Tolerance 

independent thinking 
Honesty 

Accepting responsibility 
Respect for others 



The Hidden You , Alexander 
What Makes Me Feel this Way? 
LeShan 

Puzzlers for Young Detectives r 
Franken 

What Do You Want to Know? Finding 
Answers Through Research, 
Experiment, and Reason , Howard 

Scholastic Magazines Study Skills 
Books - Elementary (Pb) 

Encyclopedia Broun Series , Sobol 
Three Stuffed Owls , Robertson 

Detective Pinker ton and Mr> Lincoln , 

Wise ^ 
Mr. Lincoln's Master Spy , Ormont 
Young Scientist and the"~Police 

Department , Barr 
The F.B.I. Story, Whitehead 
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Type of book: 

1. Information 



2. Fiction 

3. Career and 
Biography 
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